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LETTERS
HOMOSEXUAL LAW 
REFORM

Dear Broadsheet,
We, the Auckland Medical 
School Women’s Group, sup
port the proposed Homosex
ual Law Reform Ball.

Discrimination against les
bians and Homosexuals exists, 
in New Zealand as it does 
against women, Maoris, 
Polynesians and other groups. 
Therefore, it is essential that 
this Bill be passed to protect 
lesbians and homosexuals 
from injustices and persecu
tion.

We wish to emphasise the 
following points:
1. The age of consent must be 
the same as that for heterosex
uals, to ensure equality. Since 
most sexual abuse of young 
persons is by heterosexual 
men, there is little justification 
for allowing young men but 
not young women the protec
tion of a higher age of consent.
2. We strongly support the 
amendment to the Human 
Rights Commission Act, 1977, 
outlawing discrimination on 
the grounds of sexual orienta
tion in the areas of employ
ment, housing, goods and ser
vices.
3. We believe that the success 
of this Bill will help control the 
spread of AIDS in this country. 
We support Dr Paul Goldwater 
who presently heads the re
search into AIDS in New Zea
land, in his belief that the trac
ing of AIDS carriers would be 
greatly facilitated if homosex
uals were no longer implicated 
as criminals by discussing 
their contacts.

Contrary to a commonly 
held view, AIDS is not a dis
ease of homosexuals only. 
Latest research indicates it 
originated within a 
heterosexual population in Af
rica. Heterosexuals are no 
more protected against con
tracting the virus than 
homosexuals.

As a group of future women 
medical practitioners, we en
courage others to be influ
enced by reason instead of 
myth and prejudice, which is, 
at present causing persecu
tion and emotional distress to 
many of our fellow New
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Zealanders.
Auckland Medical School Wo
mens’ Group

LIFE WITHOUT MEN
Dear Broadsheet,
I live in a small town where the 
women are either married 
fairly happily or not married 
quite happily. I’m 31, was in a 
relationship for ten years and 
have an eight year old girl.

My problem was that I 
found it impossible to have 
male friends without them try
ing to get me into bed. As they 
had no success they didn’t 
want to know me, which now 1 
don’t care about. I’ve been 
through some very painful ex
periences because of men 
and 1 can do without all that. 
I’m happier in myself since I’ve 
had nothing to do with men. I 
get lonely sometimes, but 
rather a little lonely than a lot 
hurt. I’ve got a reputation for 
being a man-hater and dyke. 1 
like women a lot and always 
have preferred them to men 
and I’m not ashamed of it. And 
1 don’t care if the whole bloody 
town knows about it. I’m a lot 
stronger now than I’ve ever 
been and much happier for 
having given men the boot.

Women’s Friend 
Omaha Beach

ANTI-ZIONISM/
ANTI-SEMITISM
Dear Broadsheet,
It may at first appear that Re
becca Judd’s demand that we 
accept Israel’s “right to exist” 
is quite reasonable. But what 
actually does Israel’s right to 
exist entail?

Affirming Israel’s “right to 
exist” in fact means denying 
Palestines right to exist. The

fact that Israel was created for 
the benefit of Jewish Zionists, 
at the expense of the indigen
ous Palestinians who for many 
generations had lived in their 
homeland Palestine, should 
not be forgotten. Before we 
talk of Israel’s right to exist, the 
following should be remem
bered:
(a) Those Palestinians expel
led from their homeland, 
Palestine, by Zionists in the 
late forties and thereafter, are 
prevented from returning to 
their homes and lands by Is
rael’s racist policies.
(b) The vast majority of Jews 
in the world have no intention 
whatsoever of living in the so 
called “Jewish homeland” de
spite Zionist pressure to do so. 
More Jews consider the Un
ited States to be their home
land than Israel.
(c) Successive Israeli govern
ments have refused to state 
where the borders of Israel are 
considered to be, while Israel’s 
expansionist policies are obvi
ous. Does Israel’s right to exist 
mean an Israel extending from 
Cario to Baghdad?
(d) Israel’s exploitation of 
Palestinian labour parallels the 
situation in South Africa.
(e ) Israel’s policies of arrest 
and detention without charge, 
house arrests, destruction of 
homes, land confiscation, 
travel restrictions, illegal de
portation etc are applied to 
Palestinians but not to Jewish 
Israelis. Recently, the Israeli 
Army sanctioned the beating 
to death of unarmed Palesti
nians.

Affirming Israel’s right to 
exist is to affirm the right of ra
cist state to exist. If one is 
genuinely concerned about 
oppression and racism then 
surely one must oppose them 
in their most extreme forms as 
in South Africa and Israel, and 
not only in Aotearoa. Before 
we talk of Israel’s right to exist 
we must talk of Palestine’s 
right to exist.

While some feminists may 
choose to remain silent about 
racism it is not legitimate for 
them to maliciously label 
“anti-Semitic” those who op
pose Israels racist policies to
wards the Palestinians. Rabbi 
Moshe Hirsch and the

NETUREI KARTA of
Jerusalem and Rabbi Elmer, 
Berger and the AMERICAN 
JEWISH ALTERNATIVES TO 
ZIONISM have for many years 
proclaimed that Zionism and 
Judaism were totally incom
patible. Are these well re
spected supporters of the 
Palestinians to be labelled 
anti-Semitic by Rebecca
Judd?
Diane Hill 
Auckland

Dear Broadsheet,
Rebecca Judd’s efforts to dis
credit any criticism of Israeli/ 
Zionist policies with protesta
tions of “anti-Semitic” are 
both transparent and rep
rehensible. Nowhere in my let
ter was Israel’s right to exist 
questioned. Israel exists, that is 
a reality. My concern is for the 
Palestinians for whom a home 
land is not a reality. Reactions 
typified by Rebecca Judd’s 
cries of “anti-Semitic” have 
prevented the plight of the 
Palestinians from reaching the 
ears of the world.

How may Broadsheet read
ers realise that ten Palestinian 
women, officially invited by the 
United Nations to attend the 
Conference in Nairobi, were 
barred from leaving the West 
Bank by Israeli authorities? 
When I report this fact, can 1 be 
accused of being anti-Semitic 
because 1 am criticising an ac
tion of the Israeli Government?

It is important that we who 
are concerned about the fu
ture of the Palestinians, Jews 
and Gentiles alike speak out 
about these forgotten people. 
Janfrie Wakim 
Auckland

Dear Broadsheet,
It is clear from Rebecca Judd’s 
and other letters that Zionism 
means different things to diffe
rent people. However several 
points must be clarified.

Rebecca claims that any 
distinction between Jews and 
Zionists is an artificial one. 
This is a red herring! There are 
many Jews who proclaim 
themselves to be non-Zionist 
or anti-Zionist. Surely Ms Judd 
has no right to define for other 
Jews what they believe. Well 
known Jewish feminist Nira



Yuval-Davis states, “I am a 
very proud Jew but I am a very 
proud anti-Zionist” . Would Re
becca deny Jews the right to 
have different opinions on 
Zionism from hers?

It must also be pointed out 
that not all Zionists are Jewish 
- many are Christian. Jerry Fal- 
well is probably the best 
known Christian Zionist but 
many Christian fundamen
talists identify themselves as 
Zionists and actively promote 
the Zionist cause.

Rebecca defines Zionism as 
the “right of Israel... as a 
homeland for the Jews”. She 
doesn’t mention the non-Jews 
(i.e. the Palestinian Christians 
and Moslems) who have lived 
in the Holy Land for hundreds 
of years. Support for Zionism 
is not always a sign that one is 
pro-Jewish. Anti-Semites 
often support Zionist Israel be
cause they “don’t want- the 
Jews here”, “that’s where 
Jews belong” etc. Many states 
that work closely with Israel 
have a disgraceful record on 
racism —  such as Argentina 
and South Africa.

I believe (along with Linda 
Kaye) that anti-semitism is an 
issue and it must be fought. 
People who are against 
Zionism because of its racism 
will be against anti-semitism 
for the same reason.
Karen Moore 
Pakuranga

TANGATA WHENUA
Dear Broadsheet,
It greatly saddens me to see 
Maoris embracing an apar
theid nation. Recently Henare 
Te CJa of Radio NZ accom
panied Pia Maliha, foundation 
president of the NZ Maori 
Council of Nurses, and a 
group of supporters, to Israel 
for the World Congress of 
Nurses. Since their return they, 
have spoken with enthusiasm 
about their time in Israel and 
the historica 1 sites they 
toured; they failed to mention 
the misery and suffering of the 
tangata whenua of that coun
try —  the Palestinians. They 
embraced the oppressor and 
not the oppressed.

Why did they not go to a 
Palestinian refugee camp and 
see 44% of the children suffer
ing from malnutrition? 50% of 
the homes with only one or 
two rooms? and no sewerage 
system both in the camps and 
the Palestinian villages of the 
Israeli military occupied West 
Bank and Gaza Strip? Did they 
not go and see the Gaza Strip

Mahina Tocker was one of W  performers at an Auckland concert
attended by Audre Lorde. 
where 600,000 Palestinians 
live on a piece of land 30 miles 
long and 5 miles wide? Do 
they know that the collecting 
of rubbish, the planting of 
trees and the sinking of wells 
are all punishable offences ac
cording to the Israeli courts? 
That thousands of Gazan 
workers travel daily to Israel to 
work in the land that was once 
theirs; that they are low paid 
and that they are forbidden to 
sleep inside Israel?

Did they meet with Palesti
nian women who have been 
under house arrest for years 
without trial, without charge? 
Could they not have spoken 
with Raymonda Tawil or Zah- 
ira Kamnel? Could they not 
have visited the ten Palestinian 
women who Israel barred from 
attending the GN Conference 
for Women in Nairobi? 
Women whose only crime was 
representing their people —  
the Palestinians?

What service are these 
Maoris doing to their own 
people if they neglect to iden-

Photo by Gil Hanly 
tify with other tangata whenua, 
people who have lost their 
land, people who are fighting 
every day to retain their iden
tity and preserve their culture, 
their tradition, their language:? 
Ailsa Duff,
Auckland

LOVE WOMEN’S RUGBY
Dear Broadsheet,
In New Zealand we all love 
rugby, well some more than 
others. Reading the article in 
the September issue “OK, It’s 
War” , 1 realized just how much 
many women hate the game. I 
agree with many of their 
reasons. I hate, as a feminist, 
the sexism which surrounds 
rugby. I deplore the fact that so 
much of the sport shown on 
television is that of men. I de
test seeing more articles on 
club rugby than on women 
representing their country.

However, 1 would like to dis
agree with them on many 
points. 1 feel that they are ap
proaching the problem in a 
very negative” way. 1 like to 

Elaine Shaw from Greenpeace G.Z. (right) farewelling Alice (one of 
crew members) as Breeze leaves Auckland for Moruroa. Gil Hanlti

think that 1 am attacking 
sexism positively. This last 
season 1 started playing 
women’s rugby (and yes, I 
wash my own gear!) and I 
enjoy it immensely. Bringing a 
women’s facet to the game 
hopefully will eradicate some 
of the sexism. It is not a sexist 
game in itself, it is only the 
rugby establishment which is 
a tool of the partriarcy which is 
sexist.

So when you denigrate 
rugby and make a conscious 
effort not to buy products of 
rugby sponsors, think twice 
because you are also attack
ing me, a feminist trying her 
utmost to fight sexism in sport, 
and many others doing the 
same thing. By all means put 
your foot down and make the 
male rugby players in your 
family wash their own gear 
and even make them cook the 
dinner on Saturday after the 
game. But be positive to 
women’s sport. Support 
women playing rugby and 
hopefully the character of the 
New Zealand rugby culture will 
change for the better with 
more women playing.

Jill Segedin
Auckland

ACCOMMODATION
WANTED
Dear Broadsheet,
I am a 33 year old teacher. 1 
have leave of absence for a 
year (August ’85-August ’86) 
and during that time I want to 
travel. In November I intend to 
come to New Zealand and stay 
for three months. At the begin
ning of my trip I will take part in 
an English Language course 
in Auckland. Though the col
lege provides accommoda
tion (family stay) 1 would rather 
stay with people doing things I 
am interested in.That’s why I 
am asking if there are any 
women who have some space 
and would put me up. As I’m 
involved with women’s groups 
I think I am more likely to get 
along with women than with a 
family. 1 will pay rent. Travel
ling for me doesn’t mean only 
sightseeing, but meeting 
people struggling for a better 
world.

Angelika Bruckner
Mainstrasse 87 
2800 Bremen 
West Germany
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CRISIS
CENTRE^

FIJI: WOMEN’S CRISIS CENTRE
From left to right, back row: Eugenia Nicole, Kildip Singh, Surya Kahn, Una Tauanauanua, Marg-Ann Robinson, Kush Patel, Carole Carter, 
onamima Ah Naidu; front row: Janet Agar, Veniana Tuidomo, Elaine Martin, Reteta Rimon, Marion Linsen, Jessica Manton.

FRONTING UP
WHERE WE ARE
The magazine and the book
shop are at 485-7 Karan- 
gahape Road, Auckland. We 
are open from 10am to 
5.30pm Monday to Friday and 
Thursday until 9pm. Leonie 
opens the shop from 10am to 
1 pm on Saturday. The phone 
number for the magazine is 
794-751 and for the book
shop 398-895. Our box 
number is 68-026, Newton, 
Auckland. N.Z.

DEADLINES
Deadline for December is 9 
Oct and for Jan/Feb 9 Nov.

STUFFING
Stuffing of the November 
issue will be on Saturday 26 
October at Karangahape 
Road. We always need helpers 
for stuffing; if you have a few 
hours to spare please ring 
Athina.

BOOKSHOP
New stock is arriving daily at 
the bookshop, also in stock a

good selection of sweatshirts 
and t/shirts, cards, posters 
and badges. Call in and 
browse. 10% discount for stu
dents and beneficiaries. For 
after hours information please 
ring Trish 766-204.

BOOKSTALLS
We welcome the opportunity 
to show what we stock in the 
bookshop and, of course, it 
also helps us. If you are having 
a meeting, seminar, workshop 
or just a get together please 
get in touch with us.

ADVERTISING RATES
Classified $3.80 per col. cen
timetre, quarter page $70, half 
page $140, third page $97 
and a full page $270. We offer 
generous discounts for con
tract ads of 5 months or more.

MAORI SOVEREIGNTY
Our grateful thanks to those 
readers who have lent us 
money to reprint Maori 
Sovereignty. We hope to have 
the new edition printed by the 
end of November. 
VOLUNTEERS
Broadsheet could not survive

without help from its unpaid 
workers. Leonie Child is one 
who has been regularly in the 
bookshop from 10-1 on 
Saturdays for the past two 
years and done all sorts of un
paid work for the magazine 
over the past five years. Her 
support has been invaluable 
in keeping the bookshop 
open at a useful time for work
ing women and women from 
out of town.

APOLOGIES
To Sandi Hall who wrote the 
review of Women Politics and 
Power in the September 
issue. Her name was left off 
the review. To Gil Hanly who 
was not credited with the 
Rainbow Warrier picture on 
Page 13 of the September 
issue.

POETRY
No more, please. We have 
more than we can ever hope 
to publish.

LETTERS POLICY
Nearly all the letters we are 
sent get published. We have 
printed letters that contain ra

cist and other attitudes we feel 
are wrong because we believe 
the expression of these ideas 
should not be swept under the 
carpet by our censorship, but 
put out front so they can be 
challenged. All letters that are 
not published in full are consi
dered by the whole collective 
and edited in consultation 
with the writer. Letters from 
men are printed only when 
they correct matters of fact. 
We do not publish personal 
attacks. We particularly wel
come letters about the con
tent of the magazine.

NAIROBI
We were unable to coordinate 
a summary of the United Na
tions end of decade confer
ence for this issue. Comments 
from women who were there 
will be in later issues.

BEYOND THE END OF DE
CADE
We will continue to publish 
survey articles on issues of 
concern to women, looking 
back over the last 10 to 15 
years.
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SET VIEWS
by Margot Roth
Lynne of Tawa appeared all 
too briefly during the jollifica
tions when various aging per
formers smirked at their own 
and TVNZ navels because 
they’d been around for 25 
years. Our Lynne, bless her, 
pointed out how there had 
been a quarter of a century of 
progress: ‘From Mr Ed to Lar- 
ney Tupu’ —  a talking horse 
and the ‘star’ of Country G.P. 
respectively. 1 was drawn to the 
now completed series be
cause it supposedly covered 
the five year period shortly 
after World War 2 and, kid- 
diewinkies, I was there, Just 
Married and all.

Each episode was self-con
tained with a permanent core 
of characters, while employ
ment opportunities were also 
made available to extra others 
from time to time. Thus, some 
sequences looked rather 
more like jobs for friends than 
good story lines, one possible 
factor here being the use of- 
different writers. 1 find that in 
my spasmodic and scrappy 
notes there were only two oc
casions where I took the trou
ble to check the authors be
cause the particular narrative 
rang true. One was Renee who 
did not provide a well-rounded 
happy ending to her piece 
about the battered wife. The 
other was Rosemary McLeod, 
who showed the response of a 
sister and brother to their 
mother’s death. The brother 
was getting impatient with 
waiting for the money left to 
him, while his sister was wait
ing before she could steel her
self to sort out her mother’s 
personal belongings —  an 
identifiable and moving scene 
to me.

The chief characters ranged 
from Dr David Miller (played 
by Tupu) and his social peers 
to the local couple running the 
store and the policeman and 
his wife.

Naturally, it all happened in 
a rural corner (Mason’s Valley) 
because we all take for 
granted that rural or semi- 
rural life is A Good Thing since 
Everyone Knows and Helps 
Everyone Else, particularly 
back in the Good Old Days 
when there weren’t all those 
stirrers to Divide Gs.

This may be a widely touted 
belief but it is a shaky founda
tion on which to build credible 
stories and characters.

Were, for example, the writ
ers and producers really trying 
to tell me that a Mason’s Valley 
doctor’s widow would encour
age the retention of a suitor for 
her daughter when his parents 
were working-class for good
ness sake, with the father an 
ex-jailbird because of dis
tributing Communist Party lit
erature? Never mind the poli
tics —  you can’t expect proper 
attitudes from people like that 
—  it’s the breeding. The au
thors were also trying to con
vince me that the question of 
racism was largely a Maori 
problem by having one 
episode where Dr M. discus
sed it with his visiting Maori 
father (another transient, one- 
episode-only part). Otherwise, 
we were asked to believe that 
the issue was almost non-exis
tent and that small town pa
tients and possible girl friends 
like nurse Brenda ignored the 
fact that Dr M. had what my 
mother called A Touch of the 
Tarbush. (It’s the breeding 
again you see).

My general unease with the 
a-historical nature of Country 
g.p. became much more shar
ply defined with the particular 
story about rape. (When some 
TVNZ official was asked about 
it, he was reported as saying 
that no, he hadn’t seen it, but 
he was quite confident that it 
would have been done as 
tastefully as possible. I always 
say there’s nothing like a nice 
tasteful rape don’t you?).

There were all those sym
pathetic, non-judgemental 
men and the horrified, non- 
judgemental women. There 
was the supportive doctor, and 
the understanding policeman 
(!) who not only urged his wife 
to talk to the unmarried 
mother victim and reassure 
her that it wasn't her fault, but 
also was shown lying in wait 
for the rapist as he left the val
ley and threatening him with 
the consequences if he ever 
returned. That was totally un
believable —  not that a cop 
would threaten somebody 
without any witnesses, but that 
the object of the warning 
should be the rapist of a

woman with marginal social 
status. But then in the Good 
Old Days, citizens of the 
Mason’s Valleys were so toler
ant and forgiving.

This underlying theme of 
support for women and ac
ceptance of their equality kept 
cropping up. Brenda, the doc
tor’s nurse, was shown as play
ing an active and autonomous 
role in the practice; Doris, the 
policeman’s wife said things to 
her husband worrying about 
the state of his shirt like: 
“You’re not helpless”; Verity, 
the vicar’s daughter was 
shown in partnership with a 
widow’s son Richard doing all 
the groundwork for starting up 
an aerial topdressing busi
ness. These activities on 
the part of hardworking 
women are totally believable. 
What turned them all into ob
vious fiction was that the 
women kept pointing out their 
various contributions— which 
is nonsense —  and that after 
rational discussion the men 
recognised the value of 
women’s work and continued 
to do so.

At the end the young doc. 
was on the point of leaving for 
further study overseas and 
had come round to accepting 
Brenda’s diffident proposal of 
marriage combined with her 
continuing to work. He had re
fused at first: “What sort of 
man would let a women keep 
him?” Actually, in that particu
lar period, all sorts of men who 
were making up for the lost 
war years were supported by 
their female partners while 
they worked for Ph.T degrees 
(Putting Hubby Through).

One of the reasons that we 
continually have to recreate 
our own history is because so 
many of our culture bearers 
trivialise and distort the past. 
Country G.P. incorporated

some of today’s historical con
cerns but turned them over 
with an official Golden Glow 
Award for making the rural 
past idyllic. Minor differences 
of class, gender and ethnicity 
were quickly resolved because 
we staunch Kiwi country folk 
all Pulled Together in the end. 
So what we have here is a rein
forcement of what are often 
called “traditional” i.e. “cor
rect” values. (Such as that 
doctors and their families are 
Top People and are authorities 
on everything).

Further, I believe that this 
particular series has done for 
those postwar women (e.g. 
me) what the male commen
taries on the 1983 women’s 
franchise did for the suf
fragists of the time who had 
worked so long and hard. The 
legend there had it that the 
vote was “given" to women by 
kindly politicians. Country G.P. 
had it that the women of the 
time could achieve success 
because they had equal op
portunities and overt male 
support and recognition. Gee 
whiz —  I can’t think where 1 
and so many others went 
wrong! Too thick and lazy to 
rise above the trivial discom
forts associated with the cold 
war period of our God-given 
careers as wives and mothers I 
suppose.

1 find it interesting that a pat
riotic historical series (intro
duced with a flag waving) 
should confront some of our 
indigenous burning issues so 
fairly and diagonally so that 
once again the better-off, 
Pakeha jokers and all who sail 
with them are presented as the 
clear winners. Well, it certainly 
upholds traditional values 
even if it may be at the expense 
of history and the supporters 
of all forms of equality who try 
to deal in facts.

Wellington actress Kate Harcourt as Bess in Country GP (right) with 
C.lmnis Levestam as Eoelun and May Lloyd as Brenda.



BEHIND THE NEWS
WIFE BATTERING SOLDIERS

The New Zealand Army has brought its big guns to bear 
against a woman’s study of violence by soldiers to their 
wives. Jenny Rankine reports.

The study, by S. Foley, was 
first published in the Sep
tember Mental Health News. 
After Mental Health Founda
tion (MHF) researcher Hilary 
Haines sent the army a copy of 
the study, she received several 
phone calls within a few days 
from army public relations of
ficer Major Mike Wicksteed in 
Wellington. He was very wor
ried because he would be in 
the Sinai at the time the Men
tal Health News came out, he 
knew other media would be 
very interested, and it would 
be a major embarrassment to 
the army.

A few days later, the MHF 
patron, chairman, director 
and researcher received let
ters in which the army said 
MHF credibility would be ad
versely affected if it continued 
to be associated with this 
poorly researched and biased 
report. The army also pro
duced a 16-page press release 
about the study, which must 
have taken army psychologist 
Major Janet Turner several 
days to write.

The army reply accepts that 
there is a degree of domestic 
violence in army families, but 
“ it is not shown to be propor
tionately less or greater than in 
society generally. The report 
also fails to show why the 
Army should accept a greater 
responsibility than other large 
organisations when dealing 
with the instigators of domes
tic violence.” In other words, 
sure it exists, but there’s no 
reason why we should do any 
more than we are doing about 
it.

The study took three years 
to finish. Ninety-four women 
in Wellington and Waiouru, all 
of whom were married to serv
ing soldiers, were interviewed, 
as well as another group of 30 
army wives with children, who 
had not been beaten by their 
husbands. All except one of 
the abused women’s hus-
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bands were non-commis
sioned officers. The average 
age of the soldiers and their 
wives was below 32.

Army wives live with men 
who know how to use 
weapons. The abused women 
were frequently threatened 
with weapons and the know
ledge that their husbands 
were skilled in their use made 
the threat more terrifying. 
Eighty-one of the abused 
women said their husbands 
had been threatening or ver
bally abusing them for one 
year or more; 64 said they had 
been physically or sexually 
abused for a year or more. 
Forty-eight of the women had 
been raped by their husbands, 
25 had a knife used against 
them and 39 were threatened 
with a gun. Many of them suf
fered other beatings and vio
lence.

Nearly half of the abused 
women or their children had 
received medical treatment as 
a result of domestic violence, 
although most of them did not 
say at the time that the injuries 
were caused by their husband. 
Photo by Gil Hanly

Three-quarters of the abused 
women said their husbands 
had threatened to hurt their 
children if they tried to leave 
the marriage.

Nearly three-quarters of the 
abused women felt alcohol 
had contributed to the vio
lence. According to the study, 
seven day a week access to 
cheap alcohol is almost 
guaranteed in New Zealand 
military camps. (The army 
disputes this.) The army ac
tively promotes soldiers’ 
happy hours once a week in 
the messes, said the study, 
and attendance is often com
pulsory. The army response 
denies this, but adds “no 
doubt some informal pres
sure is applied for members to 
attend specific mess events.” 
Socialising between different 
groups in the hierarchy al
most always has alcohol as its 
foundation. Eighty of the 
women surveyed had experi
enced intimidation or violence 
from soldiers other than their 
husbands. Fourteen had been 
pressured by officers who had 
been drinking into potential

rape situations. The army’s re
sponse: “No Army wife should 
feel that the laying of such a 
complaint against a soldier 
senior to her husband will ad
versely affect her husband’s 
career.”

Single industry towns like 
Waiouru, says the report, have 
little community feeling be
cause families usually only 
stay for a short time. A rigid 
job-related hierarchy affects 
the social lives of all the 
people who live there. Several 
of the mothers said their chil
dren had been abused or 
beaten by children whose 
fathers were of a higher rank 
than their husbands. When 
the victimised children hit 
back, the parents were ver
bally abused, or had com
plaints made against them.

It’s extremely difficult for 
women in army towns to or
ganise women’s groups, says 
the study, because there is 
nowhere to hold meetings 
that isn’t controlled by the 
army, and many in the study 
felt their homes were too 
small to fit even a small meet
ing. The army response listed 
the clubs in Waiouru run by 
women for women; they in
cluded the Country Women’s 
Institute, La Leche League,



Mothers Club and the Multiple 
Birth Association. According 
to S. Foley, the finances of 
these clubs had to go through 
the local army unit.

Many army wives in the 
study felt powerless to control 
where and how they live and 
how much time they can 
spend with their husbands. 
The abused women felt the 
violence was worse when they 
were living in camps where 
there were few social networks 
or agencies outside the army 
and where their husband’s 
stress was high.

Most women in both 
groups were dissatisfied with 
army camp housing. Houses 
are owned by the military and 
leased to soldiers for low rent. 
Often the housing was too 
small for the family or in poor 
repair. Inadequate fencing 
was a problem for many of the 
women with young children. 
Some women with higher 
ranked neighbours worried 
that if their children were noisy 
when they played at home, it 
might have repercussions on 
their husbands at work.

If there are not enough 
army houses, soldiers and 
their families live in Housing 
Corporation homes reserved 
for government employees 
and known as pool houses. 
These houses have higher 
rent, and as they are not on the 
army base, travel costs can be 
high. Thirteen of the women 
had applied for loans from the 
Army Welfare Section to sur
vive the costs of living in pool 
houses, but none received 
one.

The study ends with 16 re
commendations, including:
• That the military research 
domestic violence.
• That women-oriented com
munity workers be employed 
in every military camp in Mew 
Zealand.
• That relocation services in
cluding additional funding at 
low interest be available to all 
victims of domestic violence 
by military personnel.
• That counselling be availa
ble for abusive people in the 
military.
• That low-key multi-rank 
facilities with a family orienta
tion be set up in each camp.
• That women get facilities to 
hold support group meetings 
without military interference, 
with childcare available.

The army’s immediate re
sponse to the report has been 
to create a link between the 
army’s military police directo
rate and the national police 
college, so that army military

police keep “up to date with 
specialist advice on how best 
to deal with cases of domestic 
violence. The Army is also en
suring that at least one military 
policewoman is posted to the 
MP platoon on each camp.” 
The army sees the issue of 
child safety as “one of the 
more positive opinions raised 
in the report and the matter of 
safety fencing for Army 
houses will be investigated.”

It is army policy in cases of 
domestic violence “to remove 
the male abuser from the 
household should this be re
commended by the social

The Women’s Political Party 
for Equal Representation was 
formed in 1981. Their equal 
representation policy, which 
proposes that each electorate 
have two members of parlia
ment, one woman and one 
man, is part of the party’s con
stitution. Boundaries would be 
changed, reducing the 
number of electorates so there 
would be a total of about 130 
members of parliament.

Members of the party met 
with Helen Clark about a 
Labour woman MP introduc
ing a private members bill for 
equal representation. Judy 
Keall, Labour MP for Glenfield, 
said the idea had “some merit” 
but had not yet been discus
sed in the Labour women’s 
caucus.

In order to promote what 
members hope will be a wide 
ranging debate about the is
sues involved, the Women’s 
Political Party for Equal Rep
resentation has prepared a 
discussion paper, A  Question 
of Balance. Once it has estab
lished that women have the 
right to share equally in deci
sion making but do not have 
the power at present to do so, 
the paper discusses four argu
ments that might be used 
against its equal representa
tion policy.

The first argument is that 
women do not need to speak 
for themselves: men can do it 
since they know what is of im
portance in parliamentary de

worker. The soldier is either 
confined to barracks in the 
Camp, or should he refuse to 
accept this course, he is ar
rested and placed in military 
custody.” This sounds posi
tive, but according to Major 
Wicksteed this has only hap
pened twice in the last two 
years at Waiouru.

The tone of the army’s re
sponse to the study is both de
fensive and attacking. Major 
T urner questions the 
methods of the study, and the 
research skills and credibility 
of the author and the lack of 
information about her. The

bate and women do not. But, 
says the paper, the men’s 
track record is awful. Their ina
bility to see the world from a 
woman’s perspective is de
monstrated by the United Na
tions statistics (1980) which 
show that although women 
are more than half the world’s 
adult population and do three 
quarters of the world’s work, 
they receive only ten percent 
of its financial power and own 
less than one percent of its 
property. These statistics, with 
minor adjustments, apply to 
New Zealand.

A second argument is that 
“the best person for the job” 
should be the only criteria for 
selecting parliamentary rep
resentatives. However, if 
women’s right to equal pay 
has to be protected in law, 
there are clearly structures 
working against women being 
seen as “the best person” for 
any job. It has taken 99 years 
from the granting of the vote 
to women in New Zealand for 
there to be 12 women (11.4%) 
in parliament at one time 
(June 1984). Only one woman 
member of parliament has 
been a Maori. Further, the 
“best people for the job” do 
not have a good record on is
sues that centrally affect the 
lives of women, such as con
trol of fertility, equal opportun
ity, 24 hour child care, equal 
pay and many others. And the 
first specifically women 
oriented voice in parliament

fact that she may not give per
sonal information about her
self to protect her from army 
harassment seems to elude 
them. Many of the women tak
ing part in the survey re
peatedly asked for assurances 
of confidentiality, for fear of 
further violence from their 
husbands, or reprisals from 
the military towards their hus
bands.

Copies of the study are av
ailable for $5.50 plus 50c 
postage from Elizabeth Mort- 
fand, (co-ordinator of Taihape 
women’s refuge) Harekeketan 
gi St, Mataroa R.D. Taihape. □

was that of a spokesman. (Jim 
McLay in the last National gov
ernment).

A third argument used is 
that women would not do 
things differently from men; 
anyway, more are entering 
parliament. The paper uses 
the track record of the present 
women in parliament to ans
wer this: within less than a year 
they have given rape crisis 
centres their first government 
funding; opened a nationwide 
discussion on human rights 
through Fran Wilde’s 
Homosexual Law Reform Bill; 
and created the Ministry of 
Women’s Affairs.

The fourth argument used 
against the Party’s equal rep
resentation policy is that there 
isn’t any barrier to women en
tering parliament now. Not so, 
says the paper, refer back to 
answers given to the other 
three arguments. And further, 
consider that the only place 
where the unpaid work of 
women, as mothers or volun
teers, is deemed to be equal is 
in the area of taxation where 
wife and children can be 
claimed as deductions. It is 
suggested that with-holding of 
women’s labour or taxes or 
both until parliamentary rep
resentation reflects women’s 
percentage of the population 
and the value of our work, 
could be a useful strategy. 
Copies of the paper may be 
obtained from Box 6606 Wel
lesley St, Auckland.□

EQUAL NUMBERS OF (fcs 
WOMEN MPs? ^

The Women’s Political Party For Equal Representation L i  ~J  
is lobbying for equal representation of women by women LJ  
in parliament. Pat Rosier reports.
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PACIFIC STUDIES CONFERENCE
Peta Joyce reports
If you went along to the recent 
Pacific Studies Conference in 
Auckland expecting a conge
nial atmosphere conducive to 
the sharing of ideas, cultures 
and food, then you would have 
been sadly disappointed. The 
conference, held by the An
thropology Department of Au
ckland University as part of the 
setting up of a Pacific Studies 
programme, was run on white 
male academic lines. Indi
vidual speakers faced their au
dience in a huge tiered lecture 
theatre. Each speaker was fol
lowed by a discussant which 
left little or no time for open 
discussion. The predomi
nance of male Polynesian and 
white male Australian and 
New Zealand speakers left the 
impression that the organisers 
did not consider Microne- 
sians, Melanesians, Maori 
people or women to be part of 
the Pacific. As for hospitality, 
the conference fee was $70, 
with a discount for students 
but not for the unwaged, and 
the conference dinner cost 
$15!

Haunani Kay-Trask was the 
only woman keynote speaker. 
A teacher of Hawaiian politics 
and culture at the University of 
Hawaii, she spoke passion
ately about colonisation from 
the point of view of an indigen
ous Hawaiian. Naming the Un
ited States as the most power
ful coloniser in the world, she 
outlined the waves of coloni
sation that Hawaii had suf
fered, from the early mis
sionaries and traders to the 
more recent invasions of the 
US military, Japanese capital, 
and tourism.

Today, the effects of coloni
sation on indigenous 
Hawaiians can be seen in land 
alienation, unemployment 
and low income levels, ill 
health, psychological oppres
sion, and the destruction and 
prostitution of Hawaiian cul
ture. The hula, for example, 
has become a gross misrep
resentation of a traditional art 
form to titillate tourists, and 
Hawaiian women are seduc
tively marketed on tourist 
posters around the world.

America’s pattern of coloni
sation is very similiar to that of 
Europe, except America has 
never given up any of her pos
sessions. The myth of Ameri
can democrary obscures it’s 
colonialism, while economic 
penetration and military pre-

Studies Conference. 
sence make sure it continues 
to dominate. The Hawaiian 
movement has emerged as a 
direct challenge to colonisa
tion. Through land protests, 
cultural revival, and contacts 
with similarly oppressed 
peoples around the world, it 
evolved into a land based 
struggle for independence 
and Hawaiian sovereignty.

Haunani finished by criticis
ing the conference for the lack 
of time spent on women, and 
for the absence of women’s 
work from the papers pre
sented. Women were often 
asked to wait for indepen
dence before their own libera
tion she said, but liberation 
meant all the people in the 
movement. To keep women 
out of the movement dam
aged the movement itself, she 
said. As Maori women had not 
been invited to speak at the 
conference, Haunani gave up 
the rest of her time to enable

them to speak.
Atareta Poananga and 

Titewhai Harawira elaborated 
on the obvious links between 
colonisation in New Zealand 
and the Hawaiian experience. 
Atareta identified a hierarchy 
of oppression with white 
males at the top, white women 
as token men second, black 
men who were so well col
onised they were doing the job 
for white men in the Pacific, 
and indigenous women at the 
bottom. She said this was to
tally unacceptable and indi
genous women were chang
ing their destiny. Titewhai 
stated the Maori claim as tan- 
gata whenua, and challenged 
Pacific peoples to recognise 
that claim before making their 
own. She went on to say, we 
are all first nation people in the 
Pacific struggling together 
against sexism, racism, and 
imperialism. We don’t want 
special legislation or funding,

we want our rights. Norman 
Tewhata called the university a 
place which sickened him be
cause it made pakeha struc
tures well and Maoris ill. 
Academic papers were “scal
pels to cut us to pieces” he 
said, and called on the white 
males in power to step aside 
and let the women through. 
Open discussion followed.

These issues were then up 
by Pat Hohepa and Haunani 
Kay-Trask the next day at a 
panel discussion. Pat warned 
that Pacific island studies 
should not interfere with the 
development of the Marae and 
Maori studies, and pointed to 
the need for a follow-up meet
ing between Pacific Island and 
Maori people. Haunani, speak
ing from her experience of 
Hawaiian studies, which was 
run by, and for, non- 
Hawaiians, spoke of the im
portance of having a Pacific 
studies programme solely for 
Pacific Island students, and 
staffed by Pacific Islanders. 
Fifty percent of all staff and 
students should be women. It 
was also important not to di
vide language from the rest of 
the programme, and to be 
aware of who had ideological 
control. The University of 
Hawaii would not publish work 
by Hawaiians, especially radi
cal analyses, and Haunani 
would not be invited to give a 
paper in her own country. She 
strongly uhderlined the fact 
that Maori people were the 
tangata whenua, and everyone 
else were guests who had the 
privilege of living on Maori 
land.

The rest of the formal con
ference was an excercise in 
colonialism itself; even the ple
nary session was scrapped be
cause of “lack of time”. 1 won
der what we can expect from 
Pacific Island studies at Auck
land University in the future?

IGNORANCE EQUALS 
INNOCENCE?

Proposed changes to the Education Act are a mixed 
blessing for sex education in schools. Pat Rosier reports.

The Education Amendment 
Bill, just through its second 
reading in parliament, is de
signed to allow the implemen
tation of the new health syl

labus. Once the bill is passed, 
intermediate schools will be 
able to provide programmes 
about body changes at pub
erty and teachers at all levels

will be able to answer chil
dren’s questions about repro
duction. The bill also obliges 
schools to consult parents on 
the content of the health prog-
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ramme. Within that consulta
tion process parents will be 
able to indicate whether they 
want “sex education” in
cluded. They also have the 
right to withdraw their children 
from lessons. This is a condi
tion that does not apply to so
cial studies, maths, science or 
physical education. (1 would 
have loved to withdraw my 
son from spelling lessons 
after he had failed to learn the 
same spelling list for three 
years.)

The elements within the syl
labus that “may form part of 
the sex education component 
of a school’s health prog
ramme” are handily marked 
with an asterisk for easy iden
tification. They are: develop
ing personal responsibility for 
body care (standards 2-4), 
which includes things like 
body cleanliness, healthy 
habits and non-smoking; our 
physical growth and appear
ance (forms 1-2); including 
pubertal body changes; care 
needs associated with puber
tal body changes (forms 1-2); 
pubertal changes and body 
care (forms 3-4). There must 
be more to sex education than 
this!

Secondary schools have 
been able to offer sex educa
tion programmes, and the bill 
formalises this, but means 
that established sex education 
programmes must be refer
red back to the community. 
The word community is sig
nificant —  it means everyone, 
not just the parents of children 
at the school. And it is alarm
ing to consider which com
munity groups have a particu
lar interest in sex education: 
The Concerned Parents’ As
sociation, Women for Life, 
The Christchurch Integrity 
Centre and so on.

Misinformation and lies 
have been used in pamphlets 
widely distributed by oppo
nents to this bill. For example, 
pages from Family Planning 
material designed for secon
dary schools have been pre
sented in leaflets as though 
they were being taught in 
primary and intermediate 
schools.

Opponents and supporters 
of the bill have different mean
ings for the same statements. 
For example, I don't think that 
giving information about body 
changes at puberty is “teach
ing about sex,” I think it is 
basic information that every 
young person has a right to. I 
do not think that innocence is 
the same as ignorance, unlike

the person who wrote, “What 
mother wants the innocence of 
her child prematurely spoiled 
by unwanted sex advice from 
a primary school teacher?” 
This statement is on the cover 
of an anti-bill pamphlet. 1 find 
it hard to understand what 
they mean by “sex advice,” as 
the only section of the syllabus 
covered in the primary school 
and identified as sex educa
tion is “caring for the body” —  
about cleanliness, posture, 
non-smoking and sense in the 
sun. Some community 
groups have also expressed 
fear that teaching about sex
ual abuse will tear families 
apart!

Parts of the media feed into 
the well-funded campaign 
against the bill with headlines 
like, “Early Sex Training On 
Way,” which appeared at the 
time of the first reading.

The Education Amend-

Christchurch’s rape crisis 
centre and women’s refuge 
are both feeling the need for 
better facilities so they are 
combining some of their re
sources and looking for a 
large, centrally located house.

The women’s refuge group 
have been providing support 
for the survivors of domestic 
and sexual violence for about 
11 years. They have two 
houses to give shelter to 
women and children whose 
own homes are too dangerous 
to stay in. In 1984,245 women 
and 316 children received 
emergency accommodation 
and assistance. That’s about 
five women and six children 
every week.

Their 24 hour telephone 
line, staffed by volunteers, 
takes about 210 calls a day. 
They would rather use space 
in their houses that is at pre
sent taken by offices to pro
vide more accommodation. A 
centrally situated office and re
source centre would also be a 
place where women who have 
moved on from a refuge 
house could get ongoing con
tact and support. They plan to

ment Bill is a mixed blessing. It 
does free up the primary 
school situation but it also 
questions the integrity of 
teachers in giving direct con
trol to community groups. 
Reactionary groups oppose 
teaching that is for open infor
mation, different points of 
view and giving people (in
cluding children) more con
trol over themselves and their 
lives. Members of these 
groups are seeking places on 
school committees and sec
ondary school boards. School 
committees (primary
schools) and school boards 
(secondary schools) are open 
to membership by any com
munity person and it is vital 
that other points of view are 
represented on these com
mittees. Everyone should go 
to the elections for school 
committees (due next in 
March 1987) or take part in

sell second hand clothes to 
raise money.

Rape crisis began eight 
years ago as a self-help sup
port group for survivors of sex
ual abuse. It has developed 
into a service that now offers a 
24 hour telephone line, face to 
face counselling and a centre 
that is open Monday to Friday 
in office hours. An education 
programme aims to ensure 
that women are ultimately able 
to rely on the community for 
support, and to eliminate the 
negative attitudes surround
ing rape. An average of six new 
women contact the group 
every week. More often than 
not they need further support. 
The present rape crisis rooms 
are completely inadequate.

The two groups have similar 
aims, their work is com
plementary and by pooling re
sources they will save on 
labour and money if they can 
operate from one centre. The 
centre would have two main 
objectives:
•  Education/prevention to 

raise the awareness of 
domestic and sexual vio
lence, its causes, its effects

the nominations and voting 
for secondary school boards. 
Ring your local secondary 
school or the Education De
partment to find out when 
they are on next in your area. 
Take part in the curriculum re
view (see Shona Hearn’s arti
cle in September Broad
sheet). Conservative and 
reactionary voices are making 
themselves heard. Their 
views, as community mem
bers, will represent us all un
less we speak for ourselves. 
We need to push for teaching 
in schools about sexuality, 
choices and caring for each 
other as well as our bodies.

It is important that the Edu
cation Amendment Bill pass, 
as it is a real step forward in 
some ways. Whether or not 
reactionary forces will be al
lowed, by the rest of us, to un
determine its effect, remains 
to be seen.D

on women and children’s 
lives, and the steps to pre
vent this.

•  Healing/counselling, both 
over the phone and face to 
face, psychodrama days, 
incest survivor groups and 
rape survivor groups, 
women’s support groups. 
The women have set them

selves three months to find the 
money and a house with easy 
access for disabled women 
and women with prams. A 
joint bank account has been 
opened and they will need 
$14,000 a year to cover rent 
and other costs. If this money 
can be raised by pledges, 
which is their hope, other fun
draising will still be needed to 
cover wages and other ex
penses. The centre will give 
both groups a much higher 
public profile, making them 
both more accessible and 
more effective. The Women 
Against Violence Centre bank 
account number is CSB 16 
4486 0658889 for anyone 
who wishes to direct credit 
money. Contact WAV Centre 
group at Box 25 167 Christ
church.□

WOMEN AGAINST 
VIOLENCE CENTRE

Pat Rosier reports on plans in Christchurch for the 
Women’s Refuge and Rape Crisis to set up a combined 
Women Against Violence Centre.
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DECISION ON BILL SOON
The Homosexual Law Reform 
Bill is likely to be referred back 
to parliament from the justice 
and law reform select commit
tee this month. It will be de
bated as two separate bills; 
one amending the Crimes Act 
provisions against consenting 
adult gay male sex, and one 
the Human Rights Act, to pro
vide some protection from 
discrimination against les
bians and gays. Debate in the 
house will be short, probably 
taking only two Wednesdays.

Supporters of the bill need 
to focus now on members of 
parliament who are wavering 
or have not yet publicly stated 
their position on the bill. MPs 
must get lots of handwritten 
pro-bill letters; the opponents 
of the bill are well organised 
letter writers, and we have to 
keep on showing that we feel 
just as strongly in favour of 
human rights for lesbians and 
gay men.

It is essential that supporters 
push for the passing of the bill 
unamended . Any exemption 
from the human rights section 
of the bill, like the one the 
police hierarchy wants, lets the 
law say lesbians and gays are 
not good enough for some 
jobs. That is not human rights. 
Police commissioner Ken 
Thompson said, amazingly, 
that public co-operation with 
the police would be harmed if 
gays could be recruited as 
police officers. What about the 
many gay and lesbian police 
officers he already employs? 
What does harm public co-op
eration is police enforcement 
of injustice, like the laws 
against gay men now, like the 
1981 Springbok rugby tour, 
and selective racist policing of 
other laws.

Some MPs will try to amend

If this happens, the bill will not 
decriminalise consenting 
gay male sexuality. It will 
merely be allowing gay men to 
practise a crime above a cer
tain age. The support of only a 
few more MPs is needed for an 
age of consent of of 16 to be 
passed, but they will need to 
be lobbied hard.

The full agenda of the religi
ous right has become more 
obvious in the last months; 
with the forming of a steering 
committee to set up a coali
tion of morals groups and 
Pentecostal churches. Natio
nal Hauraki MP Graeme Lee, 
an advisor to the steering 
committee, says the coalition 
will fight not only homosexual 
law reform, but abortion, the 
bill of rights, sex education in 
schools, any attempt to de
criminalise marijuana, and 
New Zealand’s anti-nuclear 
policy.

Steering committee front 
people say the coalition will 
not be modelled on the Ameri
can Moral Majority organisa
tion. Why then are they im
porting key supporters of that 
organisation like Jerry Fal- 
well’s mate Louis Sheldon, ad
vertising expert John Swann, 
and anti-choice campaigner 
Joe Scheidler? And why are 
they sending New Zealand 
fundamentalists to the GS for 
training in Moral Majority tac
tics? As Wellington lesbian ac
tivist Alison Laurie says, the 
campaign against the gay law 
reform bill is being used to 
promote GS state interests. 
The anti-gay petition will be 
used as a mailing list for the 
new coalition and its other rep
ressive campaigns.

The prospect of a right wing 
coalition has galvanised liberal 
groups. Progressive coalitions 
are forming in some centres inthe bill’s age of consent of 16.

Lesbians marching in Auckland on 13 September in support of 
Homosexual Law Reform Bill. Photo Gil Hanly.
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opposition to the right wing at
tacks. Pro-choice organisa
tions like the Abortion Law Re
form Organisation of New 
Zealand, have become much 
more active. Lesbian and gay 
support groups report that the 
attack on the bill has promp
ted many lesbians and gays, 
sick of silence and invisibility, 
to come out publicly for the 
first time.

The increased support for 
homosexual law reform re
vealed by recent Heylen polls 
was demonstrated by big turn
outs in pro-bill marches and 
rallies in Auckland, Wel
lington, Christchurch and 
Dunedin on September 13. 
The Gay Task Force in Wel
lington (PO BOX 9561, ph 
720116) is acting as an infor
mation centre for the pro-bill 
campaign, following the Bigot 
Busters conference in Wel
lington at the beginning of 
September. The 160 lesbian 
and gay activists at the confer
ence set up a committee to re
commend a framework for 
national co-ordination of les
bian and gay groups. The con
ference agreed that any natio
nal organisation has to recog
nise Maori people as the tan- 
gata whenua of Aotearoa. It 
voted to challenge racism in 
the white gay and lesbian 
communities, to run anti-ra
cism workshops, and use 
Maori and Pacific Island lan
guages in published material.

The conference emphati
cally opposed any amend
ments to the bill which would 
provide an age of consent 
higher than the heterosexual 
age of 16, or exemptions from 
the human rights section of 
the bill, or any attempt to 
further criminalise lesbianism. 
The conference voted to try 
and defeat the bill if such

amendments are passed and 
to continue campaigning until 
the original bill is passed.

Several networks of les
bians and gays were set up at 
the conference. Vern Tilley 
(PO Box 1491, Palmerston 
North) is co-ordinating a na
tional lesbian/gay union 
caucus. It will campaign for 
the bill within unions, work for 
positive changes in Federa
tion of Labour and Combined 
State Gnions policy about les
bians and gays, and prepare a 
continuing campaign against 
right wing attacks. Lesbians 
and gays in eduation will be 
meeting in Wellington on 
labour weekend. Lesbian and 
gay health workers will also be 
making contact nationally. 
Contact the Gay Task Force in 
Wellington for details.

Speakers at the conference 
stressed that AIDS will be used 
to increase hostility towards 
lesbians and gays, and as an 
excuse for harassment and 
discrimination. The GS army 
will be testing all recruits for 
positive AIDS antibodies, and 
other organisations will start 
doing the same

Lesbians at the Bigot Bus
ters conference also went to a 
gathering at the Wellington 
lesbian club, which was open 
all weekend. About 60 les
bians attended workshops 
and discussions on racism, 
class, coming out, organising 
for the bill and the riqht winq 
threat.

The formation of the 
Drudges Gnafraid of Ladies 
League (DGLL) was publi
cised in the week before the 
Bigot Busters conference. 
“We know that as women we 
deserve no rights and should 
devote our lives to selfless sac
rifice in the service of husband 
and family,” said DGLL, which 
was formed in response to the 
visit of Josephine Butler of the 
Queensland League of Rights. 
“We seek the removal of the 
vote for women,” continued 
DGLL. “Drudges cannot cope 
with such a heavy responsibil
ity. If absolutely all women’s 
work in shops, offices and fac
tories is unpaid in the same 
way as our work at home is un
paid, we will be equally depen
dent on men for our every 
need. This will complete our 
lives as drudges in a very satis
fying way. This is what Mrs Bu
tler says god made us for, so 
we are conscientiously follow
ing the rules laid out for us.” 
And so say all the Right.n 
Jenny Rankine



W HAT'S
NEW?

WORKSHOPS MEETINGS 
COURSES

WEA (AUCKLAND)
Tutor training follow-up —  A 
day for anyone who has ever 
done a Women’s Studies 
Tutor Training Course. What 
happens on the day will reflect 
what the women there want. 
Ring Pat Rosier 602021 or 
Clair Louise McCurdy 762030 
with requests or suggestions. 
Saturday October 5, 10am- 
3pm at WEA. $4 waged $2 un
waged. Please bring food for a 
shared lunch. WEA, 21 Pr
inces St., Auckland Ph. 
732030 or 398138.

Intermediate Woodwork for 
Women —  The format for this 
3 session course depends on 
women's experience. Starts 
Saturday October 5, 10am—  
4.30pm at the Technical train
ing Block, Secondary 
Teachers College, 52 Epsom 
Ave., $30 waged, $20 un
waged. Please bring food for a 
shared lunch. For more infor
mation ring WEA.

Economics Study Circle —
First meeting Wednesday Oc
tober 9, 7.30pm at WEA, 21 
Princes St., Auckland.

AUCKLAND WOMEN 
AGAINST PORNOGRAPHY
Meets fortnightly Mondays 
(this month 14 & 28) at WEA, 
21 Princes St., Auckland. 
7.30pm. All women welcome.

YWCA (AUCKLAND)
Weekend programme for 
women includes Christian 
Feminist Theology, massage, 
lawn mower repairs, home 
handywomen, car mechanics. 
For more information Ph. 
778-763. Venue YWCA, 10 
Carlton Gore Rd., Grafton, Au
ckland.

HOME BIRTH WEEK
Seminar and discussion: 
Women and Power— the poli
tics of childbirth and mother
ing. Myers Park Kindergarten, 
Queen St., Auckland City. 
Sunday 3 November, 
10.30am— 2pm. $4 family. 
Please bring food for a shared 
lunch. Home birth video sc
reening at 1.15pm.

ENTERTAINMENT
Meg and the Fones featuring

special guests playing at 
Streets Ahead Performance 
Cafe, Symonds St., Auckland. 
October 24, 25 and 26. Start
ing at 10pm.

WHANGAREI COMMUNITY 
ARTS COUNCIL
Women’s Festival will be held 
from 5— 20 October. Activities 
include: A dance performance 
on a barge in the Whangarei 
Town Basin, workshops on 
dance, craftwork, theatre, writ
ing and misic, also alternative 
health care, iridology, yoga, 
stress management and self 
help care for backs and necks. 
The Festival has two large 
exhibitions, one focused on 
the work of Maori women and 
the other featuring historical 
and contemporary art and 
craftwork by Northland 
Women. For more informa
tion on planned activities and 
a Women’s Dinner write to the 
Arts Council, P.O. Box 1369, 
Whangarei.

UNIVERSITY OF WAIKATO 
CENTRE FOR CONTINUING 
EDUCATION
History of Women in Aotearoa 
since the depression, starts 
Wednesday October 2 at 
7.30pm. (6 sessions)
Girls can do anything —  but 
are they given the chance? —  
Saturday October 12
9.30am— 4pm. Fee $9 adults; 
schoolgirls free.
Breasts and Mastectomies —  
Saturday November 16,
9.30— 4pm. Enquiries: Con
tact Gillian Marie, Centre for 
Continuing Education, Ph. 62- 
899 ext. 4706, Hamilton. 
Positively Gay —  A seminar, 
Friday evening October 18, 
and Saturday, October 19 for 
homosexuals, lesbians, their 
families and friends of gays. 
For further information con
tact Gillian Marie at Hamilton 
Ph. 62-899, ext. 4706 or the 
Centre for Continuing Educa
tion, University of Waikato, Pri
vate Bag, Hamilton.

FROM THE WORKING 
WOMEN’S RESOURCE 
CENTRE
An eight page newspaper,
due in the 2nd week of 
November. Short articles from 
working women —  what's 
happening on your job —  
wanted by 16 October. Ring 
Kris Bennett 762156 or write 
WWRC Private Bag 5, Newton, 
Auckland or ring 762156.
Low Pay and women’s wages. 
At the Trades Hall. Great North 
Rd 9am to 4.38 16 October. 
Cost $10, includes meals.

Check whether your union of
fice will pay the fee. Limited to 
25 women. Ring Kris or write 
to Private Bag 5.

LESBIAN/GAY SPEAKERS 
GROUP

‘ Available in Auckland to speak 
to women’s and community 
groups about homosexual law 
reform, lesbian and gay rights 
and other issues. New mem
bers welcome. Ring Broad
sheet for details.

POSTER
A poster to commemorate the 
Decade for Women and the 
exhibition Women in N.Z. Soc
iety by Gretchen Albrecht. Av
ailable from the Dowse Art 
Museum, P.O. Box 30396, 
Lower Hutt. $6.

NETWORK NZ A  
GATHERING OF CENTRE 
COORDINATORS
Will be held atTauhara Centre, 
Taupo. For people from all 
types of centres: healing, com
munes, church, social ser
vices, cooperatives, educa
tion, communication and re
creation. Please send your 
suggestions and let us know of 
any centres, groups or co-or
dinators who ought to be in
vited. Please register with 
Tauhara Centre, P.O. Box 125, 
Taupo. Or Ph. Auckland 398- 
676.

WOMEN AGAINST 
PORNOGRAPHY 
NATIONAL HUI?
Christchurch WAP are in
terested in having a National 
gathering later this year or 
early in 1986 to share ideas 
and support. If you are in
terested please contact WAP 
c/- P.O. Box 1905 Christ
church.

WHAT’S NEW FOR 
WELLINGTON WOMEN 
Lesbian Club. Social night 
every Friday. Contact 
Women’s Place Bookshop, 
Ph: 851802 for information. 
YWCA, Wellington. These and 
other courses for women start 
soon: Self-Defence, 12 Oc
tober; Towards a Bicultural 
Aotearoa, 20 October; About 
Motorbikes, 3 November. Ph. 
850505 for details.
Women’s Studies Assn. Wel
lington Branch meets second 
Monday of each month, Rm 
210, Von Zedlitz Bldg, Univer
sity, at 7.30pm. Post-Hamilton 
conference catch-up on 12 
October for women who 
couldn’t get there. For details 
phone Anne Else 759958 Hm.

Women Against Pornog
raphy, PO Box 475, Wel
lington, Ph. 849501, meet 
2nd, 16th, 30th October, 1st 
Floor, 50 Courtenay Place, 
Wellington.
Mediawomen, contact Allie 
Webber, 849307 Hm. or 
Diane Gilliam-Knight, 666969 
Wk. for information.
Wellington Women For 
Peace, contact 728-950 or 
849028.
Maori women’s events, con
tact Anaria, Wgtn 887842 for 
information.
Access Radio Wellington 783 
kHz. Listen on Sunday at 
10am to Woman Zone, the 
feminist programme, followed 
by the Lesbian Programme at 
11am. New members wel
come —  contact us via the Ac
cess office at Radio NZ, Ph. 
721777. Contributions from 
women outside Wellington 
welcome.
Society for Research on 
Women PO Box 13078, 
Johnsonville, Wgtn. Ph. 
650878 for details of meetings 
and latest publications. 
Wellington Women’s Health 
Group 1st Floor, Newport 
Chambers, 50 Courtenay 
Place, Wellington. Phone Lor
raine Matthews, 837504 for 
opening hours.

Women Against Pornography
PO Box 475 Wellington. We 
have a new office at 1 st Floor, 
50 Courtenay Place, which is 
staffed 10— 4 weekdays. Ph 
849501. All women welcome 
to call in. WAP meetings at of
fice every 2nd Wed at 7.30pm.

STOP SEXUAL 
HARASSMENT 
CONFERENCE
The proposed date for the 
conference is 28-30 March 
1986. For more information 
write to Trish Mullins, Confer
ence Collective member, P.O. 
Box 9047, Courtenay Place, 
Wellington.

Broadsheet, October 1985 11



P O LY N E S IA N  
W O M E N  IN 
TELEV IS IO N

by Debra Reweti
Little m en inside a box, not a bad de
scription really.

For the past 25 years, television —  
arguably the m ost powerful arm o f 
the media —  has been run by ai 
myriad o f little men, little pakeha 
men. It’s not surprising that this 
should be so; after all television is a 
mirror im age o f the society it serves.

Since it was first carried into our sit
ting rooms, television has been like a 
spoilt brat. It’s dem anded m ore and 
m ore o f our attention and time in re
turn for entertaining or informing us. 
As it’s grown older the brat’s becom e

“I knew nothing about tv, I 
probably thought it was 
little men inside a box...” 

JAN WHAREKAWA
if TVNZ barely deigns to consider us 
as a people whose roots spring from 
this soil and instead turn to British 
nostalgia trips or production line 
American garbage?

So, let’s take a look at a few o f the 
very, very few Polynesian wom en who 
have worked or are still working inside 
that strange little box...

Back in 1966, television was still 
teething. In that year, Jan Wharekewa,

family or people into consideration. I 
spent all my years in television trying 
to com e to terms with the uncomfort
able feeling that I was working in a 
media which was never intended for 
m y mother, father, family or people. It 
was a white m an’s tool.

“I never wanted to tell people about 
m y background because they all 
seem ed to want to hear quaint stories 
about my upbringing in a small 
timber town. I just didn’t want them to 
misconstrue, m ispronounce or pry 
into something that was precious to 
me. Basically I was country and to m e

m ore sophisticated, no longer simply 
telling us about what is go ing on ac
ross the paddock but also what’s 
go ing on around the world. Through 
it’s eyes w e ’ve seen war, struggle, 
starvation, success; through the 
stories it spins w e ’ve found friends 
and enemies.

There is no denying, television 
plays som e part in m ost o f our lives 
but where do we, tangatawhenua, fit 
in? After 25 years Maori program 
m ing constitutes less than 0.1% o f 
total Television New  Zealand (TVNZ) 
program m ing. Curious, considering 
that in the Broadcasting Act TVNZ, a 
public corporation, is legally bound to 
“develop and maintain a New  Zea
land identity...” What is this “identity”

a shy young wom an o f Ngati 
Tuwharetoa descent, accidentally got 
a job  with the corporation.

She really wanted to work with 
sound and asked to go  to radio but 
there were no vacancies, so Jan 
joined TV. She began training as a vis
ion mixer, working studio controls, 
changing and mixing shots. “W e were 
like the working class o f the working 
class in the organisation while the 
journalists, directors and so forth 
were the professionals.”

Most o f the time Jan worked alone, 
Just her, the switchboard and a script. 
“Being a really shy creature it was 
easy to keep m yself to myself. 1 felt an 
outsider. I guess it all cam e back to 
m y attitude that TV wasn’t taking my

Jan Wharekawa and Gemma j

they were pakeha, city people.”
Despite the fact that she didn’t 

drink or sm oke and steered well clear 
o f Smalltalk, Jan was popular and her 
work was highly praised. Before long 
she was being rostered to work on all 
the “b igg ie” jobs, a state o f affairs 
which she considers “quite silly”.

But o f course, there were those 
jobs she was given which she didn’t 
want: “I was sent to what’s now called 
the Waitangi Celebrations for six 
years running but after two years 1 just 
didn’t want to do it anymore. TV ’s par
ticipation was nothing m ore than a 
shallow spectacle; to m e it seem ed 
that for one day a year they turned out 
to do their thing for the Maori people.

“W e were merely spectators. 1 used
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to listen to the laughter in the van as 
our people were putting their hearts 
into performing, crews laughing 
about som eone ’s fat puku or som e
on e ’s trashy “m akeup” .

In 1970 another Maori wom an 
joined Jan in Auckland. Fran Davy, o f 
Taranaki, had joined the corpora
tion through radio in Wellington. She 
was a production secretary, one o f the 
“professionals” in those days. Jan 
was still with the “working classes” .

Though they worked isolated from  
one another their backgrounds were 
similar —  both from  small places, 
both had never seen television before, 
but it’s effect on them was different. 
Jan: “The first time 1 saw TV was at our 
school hostel —  it was interesting but 
it didn’t really relate to me. 1 re
m em ber getting angry when, after I 
jo ined TV, m y parents bought a televi
sion. I’d always seen TV as a luxury 
m eans o f entertainment and when 
m y parents bought one it upset m e 
because there was nothing there for

TV in the sitting room. And though it 
was m y first time in Wellington 1 didn’t 
want to go  out on the town. Tragic 
aye, but that TV just sort o f 
hyponotised me. It was so glam orous 
looking.”

Both w om en worked in each de
partment o f TVNZ, at one time or 
another. In helping the “spoilt brat” 
reach maturity the work was tough. 
After a year on the pop show Happen 
Inn, Fran decided she had to leave 
the country to unwind. Carrying $150 
and a small bag, she flew to Australia. 
“W hen 1 left school I just didn’t want to 
live here, anywhere else but here and

it wasn’t until I got overseas that I re
ally knew what this country had to 
offer.”

The producer o f See Here is a 
pakeha “who seem s uninterested in 
Pacific Island people.” It’s infuriating 
but Mona —  the only Pacific Island 
wom an on screen —  knows she must 
be there for the people. “Studio inter
views are scary for our people be
cause that environment is so clinical 
and therefore m y b iggest problem  is 
helping my own through their fears. 
“W e fear TV  m ore than the pakehas 
do because there are so few o f us on 
television. Television doesn ’t belong 
to us, it could be South Africa for all 
we know.”

As m ore and m ore Polynesian 
wom en have arrived, almost miracul
ously, to work on television the need 
for unity has becom e stronger, not 
just as reaction to the white, male 
order: “Racism is an incredibly im por
tant thing in TV, said Mona. Look at 
Mediawomen, ah, I’ve never wanted

any white man.
“Palagi men have this attitude that 

all Polynesian w om en are easy. 1 had 
my bum pinched once; 1 swung 
around and told him to fucking leave 
m e alone. The news spread and those 
m en ’s attitudes toward m e changed.

“Listen, after years o f having men 
steal your ideas and treat you like a 
dumb broad you becom e... fatalistic. 
For years I used to care about what 
they thought o f m y work but they’ve 
showed themselves to be ordinary 
human beings who have no respect 
for wom en.”

At the end o f last year, Mona joined

forces with a fellow contractee, Aroha 
Mead to form  “The Rejects Club” . The 
end o f the year is always judgem ent 
time for people on contract when the 
catch-phrase is to renew, or not to 
renew. At the end o f last year it 
seem ed both w om en were to receive 
the latter reply.

Aroha had started to work as a re
searcher for the documentary series 
The Polynesians in July 1983. From  
then until the end o f last year she was 
caught up in a crazy tangle o f over
seas trips and political infighting. 
She’d com e back to New Zealand 
after 12 years in Canada. O f Ngati 
Awa/Ngati Porou descent, Aroha 
wanted very much to settle back into 
life “at hom e” . She was taken on for 
The Polynesians, but the reality o f 
working with a pakeha man on a 
series “that was meant for Polyne
sians, about Polynesians, by Polyne
sians..” gave Aroha a rude shock: “I 
was never proud or happy to be there 
but I stuck at it for two years because I

we were travelling around the Pacific. 
Like, when we were in Tahiti, we went 
to dinner with an Easter Island family 
who were on the poverty line. They 
fed us and it would’ve been normal 
courtesy for our boss to give these 
people a gift o f gratitude but he 
laughed., as far as he was concerned 
it was a free meal.

“W hen we cam e back from  our first 
trip I’d lost all respect for him. Being in 
an all-pakeha office I didn’t get much 
support from  our other wom en. I 
guess I kept a distance because I was 
shy. It was only at the end, when the 
burden was too much for m y shoul-
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them, TV was only entertainment for 
white folk, not poor people like us.” 

Fran: “Well, kare, our hostel had a

anything to do with them, they are 
only interested in attaining things 
their m en have. I don ’t want to be like

had such a strong com m itm ent to the 
program m e.

“The problem s really showed when



ders. ”
The end was, however, quite slow 

and painful in com ing. Aroha officially 
com plained about her boss, an inter
nal inquiry was made, and her ac
cusations were proven. Still, Aroha 
was seen as the aggressor; she was 
shifted sideways to another 
documentary The Natural World of 
the Maori.

“W hen I started there 1 just wanted 
to forget about all that had gone be
fore.” But Aroha had exposed one o f 
“the bosses” and she had to pay. A c 
cusations about m e started to fly, not 
just inside the corporation but out
side. In the end the only option I found 
was to g o  public, to let people know 
the truth.” Aroha went to the Sunday 
News. At the end o f 1984 Aroha was 
told she was getting a contract for ’85, 
and went on holiday, only to return to 
find she was no longer an em ployee 
o fTV N Z .

“1 still feel really bitter, though I’ve 
tried so hard to get it out o f my sys
tem. Like Mona, I was quiet and shy 
when I first arrived in television, I was 
so damn eager to please but to sur
vive that whole time I’ve had to push 
m y personality to the limits. I’m  the 
sam e person as I was back then.” 
Ironically, Aroha’s now an investigat
ing officer with the Human Rights 
Commission.
Fran’s overseas experience in Oz 
lasted four and a half years. In that 
tim e she worked for the Australian 
Broadcasting Corporation providing 
her co-workers with “cause for 
curiosity, seeing as how they hadn’t 
seen a Maori before...” In 1976 Fran 
cam e back home, and after a month 
left for the States, Europe, and Asia, 
and in 1978 cam e home.

W hen Fran arrived back in Auck
land, Jan had crossed the “great di
vide” and becom e a producer/direc- 
tor. Having reached the top o f her 
field she had looked for new chal
lenges: “In 1974 I went to Wellington 
for a production course. 1 tried to be 
clever and different at that course but 
now I think I was just stupid. They told 
m e 1 had a partial pass, which to m e 
meant I’d failed, but what angered m e 
was that they didn’t have the guts to 
tell m e they couldn’t find a prog
ram m e area to put m e in.

“W hen 1 cam e back to Auckland 
som eone who was oh the course too 
told m e 1 had been too esoteric. 1 im 
mediately went to find a dictionary to 
look up what esoteric meant. 1 guess 
he was right —  I was trying to do 
som ething that was just between m e 
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and my mother.”
Still, with the taste o f studio direc

tion and production training still fresh 
in her mouth, Jan found it hard to set
tle back into the old vision-switching 
routine: “I got back and found my job  
boring and unchallenging. Exactly a 
week after I’d returned from  the 
course I’d m oved from the technical 
area into production.” Jan went 
through the regional production 
training course. Her classmates in

cluded Gillian Ewart (producer, 
Kaleidoscope) and Malcolm Hall 
(executive producer, docum en
taries).

Jan passed the course and went on 
to produce and direct program m es 
ranging from Romper Room to Stars 
on Sunday. Despite her apparent 
success, Jan reminded self-effacing:

One o f the early things I recognised 
about myself and what m ade m e dif
ferent is that the other producers had 
vision o f the kind that 1 never had.

“1 think I exceeded my innate 
abilities and 1 felt 1 couldn’t train m y
self to keep up with the needs o f this 
new area. I spent a lot o f m y time try- 
ing to get out o f productions partly 
because I always questioned m y own 
abilities and partly because o f that 
sam e old feeling that the program 
m es I was doing had little if any rele
vance to people like m y mother and 
father.” ,

In 1977, Jan ’s daughter Sum m er 
was born. Tw o years later Jan left tele
vision. In the six years since she left, 
Colin, Gem m a and Rima have com e 

along and family life suits Jan pretty 
well. Sitting at the kitchen table, talk
ing about those television years Jan 
drinks her tea and gives a look as if to 
say “Do you really want to hear all 
this?”

At the m om ent she’s considering 
com ing back to television to work on 
contract for the Tej Waiora project. 
She ’s excited. For the first time she’ll 
be working with Fran and for the first 
time she’ll be doing something aimed 
at her mother and father, brothers 
and cousins.

At about the time Jan was making 
her decision to leave television to the 
“white folk” , Ramona Papali’i joined 
Pacific Viewpoint. “The program m e 
was entirely staffed by pakehas and 
after a full year the all-knowing pro
ducer decided the show needed 
people with a Pacific perspective, se
eing as how it was Pacific View
point. ”

With her roots in the village o f 
Sapapali’i on the Western Sam oan Is
land o f Sava’i, Ramona seem ed to fit 
the bill. And whatever she didn’t have 
for the job  she m ade up. “They 
wanted som eone who had a degree, 
could speak fluent Sam oan and 
could drive. I had none o f these things 
but 1 bullshitted m y way through. Any
way, they needed people like m e to 
give them black credibility”

In 1979, Mona went to a feminist 
filmmakers course in Sydney but re
turned a few months later when her 
elder sister, Mataniu Feagai Maleata, 
died. Then in 1980 Mona returned to 
TV as a part-time presenter for See 
Here. “When I joined TV my family 
were so proud, my mother was beam 
ing. I also got a good  response from 
all Polynesians, suddenly we were all 
one.



“In my interview the boss said 
‘Okay, you ’ve got a pretty face so 
that’s what w e ’ll work on. At first I was 
a very friendly, polite young person. I 
never swore, I wore dresses, but I al
ways felt as though 1 was being pat
ronised. First because See Here was a 
short program m e and no-one 
seem ed to take it seriously, and sec
ondly because o f the male staff.

“Few  people gave m e any credibil
ity. They thought 1 was just a silly 
Polynesian maiden. Everyone knows 
that TV  is male-oriented. If wom en 
want to get ahead they have to have 
that dog-eat-dog attitude, be pre
pared to shit on anyone, including 
other wom en, to get som e recogni
tion. You cannot have a feminist 
perspective and  get ahead.

Still Mona remained strong in her 
convictions. With Merata Mita and 
Robert Pouwhare she battled to be 
taken on full-time “because it was 
important that a Polynesian person 
have som e editorial input on a 
Polynesian program m e.” Their bid 
succeeded and Mona was taken on as 
a fulltime contractee —  a tenuous 
position she still holds today.

Casualties —  there’ve been a few. 
Merata Mita worked for television for 
two years and was never given a di
rector’s credit or allowed to presume 
that her destiny included anything but 
reporting or presenting. She got pis
sed o ff and left. N ow  she’s in Hol
lywood working on a feature film and 
TVN Z ’s little m en are bowing and 
scraping to get her back.

The tide m ay be turning. It seem s 
that Maoris are the flavour o f the 
month. But forgive us if we appear a 
trifle cynical. The young bloods are 
com ing through though. Aroaro

Hond, o f Taranaki/Te Atiawa, is a 
Koha reporter. She’s been with 
broadcasting for five years, with TV 
for four. For her the conflict has not 
only been on the basis o f race and 
sex: “I was always taught to humble 
myself and to respect what others had 
to say so m oving into TV, where the 
whole thing is self-promotion has 
caused quite a bit o f conflict.

“But I know that it’s important I stay 
here. My job  is to be a role m odel and 
to front up. So many o f those people 
our young Maori see on television are 
blonde blue-eyeds and it’s so im por
tant for them to see other Maori in the 
roles o f success. But then m aybe we 
shouldn’t be trying to fit into pakeha 
stereotypes —  I’m not too sure about 
that.”

Across the town from  Koha is the 
Te Karere newsroom. At her typewri
ter, rushing for deadline, is W ena 
Harawira, the program m e’s only 
wom an reporter. O f Ngai te Rangi/ 
Tuhoe descent, Wena, like Aroaro,

cam e into television through radio. 
Also, like Aroaro, W ena works in a 
mainly-Maori environment which to a 
certain extent acts as a buffer against 
all-pervading racism. Though it inevi

tably raises it’s ugly head once in a 
while.

“The only time the pakeha jour
nalists confer with us is when they 
want you to do their job. They expect 
us to do their dirty work. In a way, I 
guess it’s good  that they check things 
Maori with us before they blunder in, 
but the real problem  is they are so 
tunnel-visioned, their minds are so 
narrow, especially with things Maori. 
The idea is to make them m ore 
aware, m ore culturally sensitive, but 
o f course they see us as a threat be
cause we question their profes
sionalism.”

So, what o f our future? Wena: 
“There must be m ore women, and 
m ore time.” Aroaro: “There ’s bound 
to be m ore o f us in the future because 
Maori w om en are strong and resiliant; 
that can only make things better.” 
Aroha: “TVNZ is a little example o f this 
society. The only way it can change is 
with changes in society. In the short
term we need m ore Maori staff and 
program m ing.” Fran: “W e must have 
total autonomy, a channel o f our own 
where we have the reo, because it is 
through the reo that all the knowledge 
com es.” Jan: “I support the latest 
m ove by Aotearoa Broadcasting Sys
tem s to secure the third channel. I 
don ’t have much faith in the public 
system but we mustn’t just entertain, 
we must educate our people as well.”

And, Mona: “W hat’s our ans
wer???... ahh, WARHn

Illustration by Sharon Alston
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W ELL IN N.Z.

IS A LIV E  A N D

IN S TITU TIO N S

Maori people have always challenged pakeha domination 
of decision —  making in Aotearoa. Some pakeha people 
have supported them. But government departments and 
other big white institutions have many ways of avoiding 
such challenges.

One way is to arrange a report which will disprove the 
criticism. The Auckland Committee on Racism and 
Discrimination (ACORD) complained to the Human 
Rights Commission (HRC) in 1979 about appalling 
conditions facing the mostly Maori and Pacific Island 
young women and men in Social Welfare children’s 
homes. After the HRC report came out in 1982, the 
Department of Social Welfare (D SW ) appointed retired 
Archbishop Johnstone to do a report for them in only six 
weeks. It was heralded as an exoneration of DSW, 
although his conclusions were similar to the HRC’s.

Then comes the second tactic; cosmetic changes. 
Archbishop Johnstone’s report called for better heating,

swimming pools, new paint jobs for the children’s 
homes. These were the kind of recommendations that 
DSW carried out.

A common tactic is to isolate those people who persist 
in complaining about sexism and racism; they are being 
“dificult” and “unreasonable” and “not fully 
understanding the issues.”

Powerful institutions can also redefine the problem; 
“We need a Maori perspective.” But ignorance about 
other cultures, and expecting them to educate us about 
what it’s like, is part of racism. Structural racism needs 
to be recognised and challenged by pakehas before any 
white-dominated organisation can honestly act on a 
Maori perspective.

Two recent examples of government departments 
sliding away from recognising built-in racism happened 
in the Social Welfare Department and the Auckand 
Hospital Board.

On 1 August 1985 the main headline on the back page 
o f the news section o f the New Zealand Herald read, “S o 
cial Welfare Report Concludes Dept Racist” . The headline 
arose from  a report written by a group o f wom en within the 
Department o f Social Welfare (DSW ). It began in February 
1983 at a W om en  O pposed to Waitangi meeting where 
som e pakeha wom en who worked in DSW  were talking 
about the role o f white wom en in supporting Maori strug
gles. One o f them suggested they get together and look at 
racism in their own workplace. A  group o f nine wom en 
(eight Pakeha, one Maori) began m eeting as WARAG 
(W om en ’s Anti-racism Action Group).

From  the beginning they challenged the department to 
recognize them and they got approval to m eet in work 
time. Initially this was for two hours a fortnight for a period 
o f three months, to research racism within DSW. The time 
was later extended and the task eventually took two years, 
culminating in a report, Institutional Racism in The De
partment of Social Welfare in Tamaki-makau-rau, 
Novem ber 1984.

W hen W ARAG began m eeting early in 1983 they iden
tified three goals: to increase their own awareness o f ra- 
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cism; to identify aspects o f racism within DSW; and to for
mulate strategies which would eliminate racism within 
DSW. They spent the first six sessions educating them 
selves about their own racism and establishing a value 
base for the group. The wom en were concerned that, 
com ing mainly from a social work background they rep
resented only one section o f the department. Early at
tempts to involve wom en from a wider range o f occupa
tions within the department were not successful.

All the wom en are feminist, so they began with som e 
shared ideology, a factor they see as important to their 
being able to work together through continuing strains 
and pressures, because, as feminists and mostly lesbians 
they are perceived as (at best) “ different” . They share a be
lief in process (what was happening am ong them ) as well 
as a com m itm ent to the task and this has meant that they 
are a strong, cohesive group. However, the collective and 
consensus nature o f the group does not fit com fortably 
within the bureaucracy and they have to continually work 
out ways to com ply with requests from  the department. 
For example, after the director had been sent the com 
pleted report four o f them were invited to Wellington to



WARAG
DEFINITIONS

Racism exists where one 
group which views its way of 
life as superior to that of other 
groups, holds and exercises 
power over these groups. In 
doing this it oppresses groups 
of different colour or race, 
institutional racism is the per
petuation by organisations of 
policies and practices which 
advantage Pakehas and disad
vantage other racial groups.
A Multicultural Society (note 
capitals) is one where all 
ethnic groups contribute 
equitably to policy and deci
sion-making at all levels in 
economic, social, artistic and 
political matters.
A multicultural society (in 
small letters) simply describes 
a society comprised of diffe
rent ethnic groups.
A Bicultural society is one 
where the indigenous Maori 
culture contributes equally to 
policy and decision making at 
all levels.
A Monocultural society is one 
where the dominant Pakeha 
culture controls all the major 
institutions and restricts ex
pression of other cultures. 
Racist behaviour involves per
sonal prejudice and bigotry. It 
results in discrimination. It 
maintains the benefits of living 
in a racist society.
Non-Racist behaviour does 
not involve personal prejudice. 
It regards all as equals and 
does not discriminate. It main
tains the benefits of living in a 
racist society.
Anti Racist behaviour does 
not involve prejudice. It in
volves an analysis of racist as
pects of institutions. It involves 
working for change in institu
tions using all possible chan
nels. It maintains the benefits 
of living in a racist society, but 
tries to change it.

What does the 
WARAG REPORT 

SAY?
It states a commitment to a 

bicultural society and prop
oses far reaching changes in 
DSW. Four main areas are 
dealth with: ethnic composi
tion of the staff; recruitment 
and selection; staff training; 
and department environment. 
The research in the report be
gins with the results of a ques
tionnaire of all DSW staff of all 
occupational groups and 
grades in the department's of
fices and institutions in 
Tamaki-makau-rau.

It asked about people’s 
ethnicity and their knowledge 
and understanding of lan
guages other than English. 
The reponses showed that 
DSW staff are overwhelmingly 
pakeha (82%) and that the 
small numbers of staff from 
other cultures (New Zealand 
Maori 10%, Pacific Island 
5.5%) are scattered through
out the districts and institu
tions. The greatest difference 
was in field social work where 
the ratio was 15 pakeha to 
every one Maori. English is the 
dominant language of 99% of 
staff while 3% speak Samoan 
and 2% speak Maori. No one 

.workplace has speakers of the 
full range of Maori and Pacific 
languages. Forty-nine percent 
of staff were aged under 30. 
This has wide implications for 
Maori and Pacific cultures 
where the role of old people in 
the community is particularly 
valued.

This section of the report 
concludes that DSW practises 
linstitutional racism (see box) 
by employing an overwhelm
ing majority of pakeha staff 
and allowing them to domi
nate decision making posi
tions. It maintains that to be 
anti-racist (see box again) it 
should l^ave the ethnic com
position of the staff reflect the 
ethnic composition of the 
consumer group at every 
level. For example, if 75% of 
the childlren and young 
people in an institution are 
Maori then 75% of basic'staff 
should be Maori, 75% of man
agement should be Maori and 
the Principal should be Maori. 
Also, each work unit should 
have staff who are fluent in the 
language of each of their con
sumer groups.

This is a radical departure 
from the present situation 
where staff reflect the ethnic 
makeup of the general popu
lation based on census fi
gures. It is saying that Maori 
children are in high numbers 
in DSW institutions as an out
come of racism in New Zea
land society and the institu
tions must be run by the same 
ethnic group as the children 
and young people in their 
care. The implications are far 
reaching and include a major 
shift in employment and 
promotion and some power
ful affirmative action, for 
which the report makes de
tailed suggestions. One of the 
suggestions is to change the 
membership of appointment 
committees and the criteria 
for selection and promotion to

involve the Maori community.
In the area of staff training 

the lack of anti-racism work is 
noted and recommendations 
include that; all staff training 
addresses racism; that Maori 
trainers get the scope and re
sources to carry out training in 
a culturally appropriate form 
and style; that 40 hours per 
worker per year be available to 
all staff to study Maori lan
guage; and that all pakeha 
staff take part in an anti-ra
cism programme.

A further section deals with 
the departmental environ
ment: “Imagine for instance, a 
Pacific woman with her baby 
and toddlers, coming to the 
department regarding a be
nefit. She is often kept waiting, 
there is inadequate seating for 
her family, no available toilet, 
no public telephone. There 
are no toys for the children, no 
person behind the desk with 
whom she feels comfortable, 
or who speaks her language. 
This is a common experi
ence.”

WARAG suggest that the 
local community be involved 
in the design of the offices and 
consider factors like decora
tion, seating, music and play 
areas. The group asserts in 
the report that the tangata

whenua must be recognised 
by involving them in all deci
sion making.

The final conclusion of the 
report is that the Department 
of Social Welfare practices in
stitutional racism. In order to 
change this the report 
suggests:
• That a task force of pakeha 
staff be set up to be responsi
ble for a comprehensive anti
racism programme for the de
partment. This task force 
must be monitored by Maori 
people.
• That the Maori people of 
Tamaki-makau-rau be given 
the resources to bring to
gether a group of people to 
develop their bicultural vision 
for the Department of Social 
Welfare.
• That the department hand 
over to the Maori people the 
power and resources to im
plement their vision.

WARAG members see that 
there is a lot of detailed work 
still to be done, including 
examinations of administra
tion, policy, legislation, institu
tional care and liaison with 
clients’ communities. Copies 
of the WARAG and MAG re
ports are available from Reg
ional office DSW Private Bag, 
Wellesley St. Auckland.

WARAG Women. Clockwise starting at top left: Paula Wallis, 
Genevieve, Heather McDowell, Tanya Cumberland, Judith Morgan, 
Allyson Davys, Denise Berridge, Lainey Cowen (centre). Hot in 
nhoto: Lusette Rileu, Anne Ruck. Photo by Gil Hanly



discuss it. They had no basis on which to select a few from 
the whole group to represent them and som e m em bers 
felt strongly that either the whole group should go  or no- 
one should. In the end five o f them went and those who 
didn’t g o  supported that. The DSW  director has consis
tently treated W ARAG as a group with a leader and fo 
cused on one woman, in spite o f letters always being 
signed as a group. The wom an he has directed letters and 
m em os to is the one who has the highest status in the de
partment. Their determination to retain their collective 
strength is increased by their knowledge o f how easy it is 
for an individual to be scapegoated.

W ARAG presented its com pleted report to the director 
general in D ecem ber 1984. In August 1985, community 
groups who were concerned that DSW  was using delaying 
tactics with the report decided to release it to the press.

A  direct result o f the delay in releasing the report was 
that the first m ost DSW  staff knew o f it was in the paper on 
1 August and many staff interpreted it as being told they 
were racist. A  number reacted with anger and focussed it 
on the W ARAG group. One m em ber was called to a staff 
meeting. She and two others went, and faced 85 irate 
people dem anding to know “why you have done it” . There 
were no copies o f the report and a lot o f the anger was at 
first seeing it in the media. Much o f this anger was a result 
o f ignorance, confusion and fear, aggravated by lack o f 
availability o f copies o f the report. The page o f definitions 
(see box) helped to clarify many peop le ’s understanding 
o f the issues, and increasing numbers o f DSW  staff are 
com ing out in support o f the wom en and their actions. 
There are things arising from  the angry reaction that the 
W ARAG wom en see as positive. It shows that people think 
that racism is bad, it has focussed attention on the issue 
and it provides an opportunity for education about racism. 
However, notices about lunchtime anti-racism workshops 
that were put up in the lift foyers o f one office the day after 
the newspaper story had all been rem oved by the next 
morning.

Throughout tne writing o f the report WARAG m em bers 
were faced with a number o f problem s and issues. At the 
time o f the survey there was antagonism from  som e staff 
because they felt insulted at being asked to reveal what 
they saw as private information about their ethnicity. 
There were difficult decisions to make: should they look at 
all cultural groups? W as the baseline to be biculturalism or 
Maori Sovereignty? Did they have the energy to put into 
this on top o f their jobs? How would they consult with 
Maori groups and other anti-racism groups? They de
cided to draft a docum ent themselves and then to give the 
draft to consultants. W hen they did this they were told that 
it was too bureaucratic and the language was not strong 
enough, so they reworked it. The use o f consultant groups 
outside DSW  - som e Maori and som e other pakeha 
groups involved in anti-racism work - was an important 
part o f their process.

Male staff m em bers have generally been reluctant to 
take som e responsibility for supporting W ARAG and 
pushing for implementation o f the report. At an evening
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m eeting o f supporters o f W ARAG the half dozen or so 
m en there from  within DSW  were asked to act as spokes- 
people to the director general at a proposed meeting with 
him in Auckland the next day. The idea was to take som e 
o f the “ heat” o ff the wom en and show a wider base o f sup
port within the Department. After som e strong lobbying 
the men agreed to take som e action.

Tw o Maori wom en who were at the m eeting and who 
work at DSW  spoke o f the need to support Maori staff and 
o f how they are looking for help to handle the subtle ra
cism and flak they get evey day. Young Maori and Pacific 
staff find it particularly difficult to cope with m ore mature 
and vocal racist co-workers. A  Maori social worker who 
m ade it clear to her seniors that she answered first to her 
Maori people was told that she was not at a tea party. She 
feels that to be a social worker she must first be allowed to 
be a Maori.

In March o f this year WARAG sought a m eeting with the 
Minister o f Social Welfare, Ann Hercus, who proposed a 
two-pronged strategy; setting up a Ministerial working 
party and an internal departmental task force. She also at 
that time requested a report from  the Maori Advisory Unit 
(M AU) from  within the department. Three people in the 
unit were asked to produce the report in the very short 
period o f one month, on top o f their normal workload. The 
ministerial Maori Perspectives Advisory Com m ittee was 
established in August 1985. It is noticeable that no internal 
pakeha task force has been established. W ARAG sees this 
as another example o f Maori people being expected to 
com e up with the answers and pakehas not taking respon
sibility for racism.

The Minister has said that the delay in releasing both the 
W ARAG and the MAU reports had occurred because, “ she 
had a wider strategy encom passing the creation o f a Maori 
perspectives advisory com m ittee” .

A  couple o f weeks after the “leak” o f their report the 
W ARAG m em ber that the department keeps identifying as 
“leader” was called to a m eeting with the director general 
in Wellington. The group agreed, after seriously consider
ing all go ing on the overnight train, that she should go  and 
prepared two statements for her to take. They included 
W ARAG ’s intention to continue to work on a collective 
basis and the need for anti-racism workshops.

Since the release o f their report W ARAC m em bers have 
been told by the director general that they are not to con 
tinue as a recognised group m eeting in work time. It b e
gins to seem  as though, as authors o f the report, they are 
being held responsible for the shortcom ings in the depart
ment that it reveals. They are being told to put all their 
energies into their jobs and, “if you don ’t like it you know 
what you can d o ”.

Group m em bers have a range o f feelings about the 
reactions to the report. They are com m itted and deter
m ined to continued anti-racism work and strong in their 
belief that their work to date is on the right track. For them 
it is really important to make a start. Although it has been 
overwhelm ing at times the small steps they have m ade 
have been very worthwhile. They believe it is important in 
this work not to underestimate the resistance and hostility 
which anti-racism can evoke, and it is also vital for groups 
to have support and solidarity am ong m embers. They 
strongly encourage groups in other organisations to start 
the sam e process.

W ARAG would be pleased to offer assistance to any 
other anti-racism groups. Contact them by writing to: 
W ARAG c/- 34 Wanganui Ave, Herne Bay, Auckland.^
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Rina Rata (centre) and members of the Maori women s support 
group visit Stella (front right) and her new baby in hospital.

HOSPITAL BOARD photo by Han,y
Rina Rata is Ngatiwai and Ngapuhi. Tw o weeks after she 

started work as a social worker at the Mt Albert Com m un
ity Mental Health Centre in Auckland in July, Rina Rata 
applied for the job  o f centre co-ordinator. There are four 
com m unity mental health centres in Auckland; they are 
m anaged from  Carrington Psychiatric Hospital and do 
mental health education, research, counselling and pre
vention. All o f them have white male co-ordinators. Rina 
felt strongly that, as m ore w om en use the centres than 
men, it was important for Maori w om en to have m ore say 
in how they’re run.

The Mt Albert centre has had a policy o f positive dis
crimination towards w om en and Maori people in job 
selection for som e time. Yet the job  advertisement was 
published only in English, placed in only one daily news
paper, m ade no mention o f an affirmative action policy, 
and gave people only 11 working days to get their applica
tions in.

Rina’s interview panel were all pakeha people. “If you 
work in the community, as the centre does,” said Rina, 
“you ’re accountable to them, but there was no-one from 
the community, or any tangata whenua, on the panel.”

Rina’s aunt, the oldest wom an in her family valley, had 
just died. She ’d been in Kingseat and Carrington hospitals 
at times in her life. “I cried at the beginning o f the interview; 
1 was paying m y tribute to those who had gone before me. 
My mother and whanau would have understood. In a 
Maori situation som eone would have com e and com 
forted me; no-one on the panel did anything.”

Rina didn’t get the job, and a white male from outside 
the health service was appointed. Rina decided to appeal 
on the grounds o f merit, and because she felt it was inap
propriate to appoint yet another white male to the centre.

“I was rung on a Thursday and told the appeal was on 
the Tuesday; 1 had a hui all weekend.” The explanation o f 
appeal procedures Rina received said she could have a 
counsel or representative to speak for her. “It was 
suggested 1 contact a civil liberties lawyer to argue my 
case, but he wanted a $ 1000 retainer. How many Maori 
people or wom en in general have that kind o f money?

“Counsel to m e meant m y whanau, my uncle and gran
daunts. I laid the take (issue) at the hui for Maori social 
workers and it was decided that Miro Stephens, a kuia, 
would lead our whanau at the appeal.

“I’d lent a hospital car to a Maori friend whose daughter 
was in Hamilton hospital with suspected brain dam age. 
Som eone in Huntly reported seeing three Maori people in 
a hospital car and it got tracked back to me. I got letters 
left, right and centre during the appeal. It really highlights 
the differences in the way w e ’re treated.”

The appeal was to be heard at the Connelly room  o f 
Carrington Hospital. “I walked in with two old aunties and 
the room  was full o f Maori people. It was wonderful. I went 
around and kissed them all.” Thirty m em bers o f Rina’s 
whanau came, mostly relatives living in Auckland, som e o f 
whom  took time o ff from jobs. Other kaumatua cam e 
down from  the north, and m em bers o f the Mt Albert 
centre’s Maori w om en ’s support group were there.

Mrs Shirley Barrett, Lady Haliburton and Mrs Connie 
Purdue, all pakeha wom en, m ade up the appeal com m it
tee, with assistance from  an Auckland Hospital Board 
lawyer and the com m ittee secretary.

The appeal never got started. There were nearly three 
hours o f painful talking as the com m ittee members, 
under the persistent advice o f the lawyer, refused to begin 
until all except Rina and one spokesperson had left the 
room. At first the com m ittee m em bers refused to even 
enter the room. W hen they did com e in, the whanau 
wanted to begin with a powhiri, but this becam e inapprop
riate because o f the belligerent atitude o f com m ittee 
m embers. Connie Purdue, a m em ber o f W om en  For Life, 
said she wasn’t going to be intimidated by numbers. So 
the whanau decided on Mrs Miro Stephens a kuia, and 
Bob Scott, co-ordinator o f the National Council o f 
Churches Program m e on Racism, as spokespeople for 
the group. The whanau insisted on staying in the room  for 
the hearing “as is our right as tangata whenua.”

“I couldn’t understand why the pakeha people felt so 
threatened,” said Rina. “W e were behaving so respectfully. 
A  lot o f my whanau had never been in a situation like that 
before. 1 couldn’t understand why they had to go  behind 
closed doors to make their decision. I felt really sad.”

The lawyer insisted that the hearing had to be confiden
tial and was not to be held in public. He said the rules 
“cam e from  W ellington” and could not be changed. “In a 
series o f respectful and m oving speeches,” said Bob 
Scott, “the rangatira (nobles) explained that they were not 
‘public’, but ‘whanau’, that they equally respected confi
dentiality, but that as they com e from  a oral tradition what 
happens to their sister and their need to support her is 
m ore important than what is written on a piece o f paper.

“They explained that they had m ade a concession to 
pakeha protocol by restricting their speakers to two when 
normally anyone has the right to speak. They explained 
that whanau meant when they or Rina is spoken to it is as if 
one  person is addressed. They acknowledged pakeha 
com m ittm ent to appeal procedures, but pointed out that 
their Maori protocol was as important to them, and
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asked that the differences be discussed openly.”
The com m ittee remained inflexible. “The two pakeha 

hospital board oficers in the way they intervened and what 
they said, set the limits on the com m ittee ’s response,” said 
Bob Scott. They went into another room  to decide what to 
do, and cam e back to announce that if the whanau did not 
leave, the hearing would be abandoned for the day. Tw o o f 
the com m ittee m em bers and the lawyer did not even re
turn to the room. The whanau felt strongly about this; they 
felt their kuia had been ignored by the lack o f a farewell. 
Many o f them saw “the private culture o f the pakeha” —  
decisions by a few behind closed doors —  as the essential 
conflict between the two groups. After the appeal officials 
had gone, whanau m em bers spoke o f the meeting as an 
historic occasion, and o f their com m itm ent to persist with 
the take (issue).

The appeal com m ittee secretary wrote to Rina the next 
day with another date for an appeal. He wrote: “The com 
mittee has instructed m e to reiterate that the presence at 
the hearing o f your Whanau is not in accordance with the 
established procedure, and regretfully, no exception can 
be m ade in your case. The Whanau will, if it com es to the 
Board building on 24 July, be denied admission to the 
hearing.”

Other groups started publicly supporting Rina’s appeal. 
They included the Carrington sub-group o f the Public Ser
vice Association, National Council o f Churches, the New 
Zealand Association o f Social Workers standing com m it
tee on racism, Broadsheet and Anti-Racist Men.

The whanau went to the second hearing, supported by 
m em bers o f Auckland anti-racist groups. The controversy 
had alerted the media, and television cameras filmed the

meeting for Te  Karere and the evening news. “W e were 
standing in the corridor,” said Rina. “They wouldn’t let us 
into the conference room. My grandaunty, Mrs T e  Arani 
Hale, said ‘I’ve worked for the Auckland Hospital board for 
15 years, ironing doctors’ shirts. This girl is o f my blood. 
Why can ’t we be here?’ It was an emotional time for me. 
The TV clips were all o f m e with lots o f kleenex.

My aunty said she liked what 1 was doing. It reminded 
her o f things that happened when she was growing up on 
Great Barrier Island. The circuit judge used to com e with a 
pakeha man who got paid for speaking Maori. As a child 
she thought that wasn’t right. It’s little stories like that that 
have been com ing to m e out o f all this.

“The reaction from Maori people wasn’t ‘Oh, what are 
those radicals doing now?’ I met a Maori woman at the air
port after I’d been on television. She was saying to her 
family at the time ‘Good on her, going with her whanau 
and standing up for our rights.’”

Rina was intending to take the appeal a step further, to 
the Health Service Personnel Appeal Board in Wellington, 
but then the man who was provisionally appointed to the 
co-ordinator’s job  withdrew his application, returning the 
situation to the beginning.

The job  o f co-ordinator is now frozen, pending an Auck
land Hospital Board review o f the role and function o f the 
mental health centres. As a result o f Rina’s appeal, con 
cerned health workers form ed a standing com m ittee to 
monitor institutional racism, based at Carrington hospital. 
Rina’s whanau is still waiting for a meeting with Health 
Minister Michael Bassett about the issues raised in the ap
peal.
Jenny Rankine
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Helen Watson writes about another ten 
years of sexism in schools.
Alm ost every New  Zealander passes through the school 
system, spending at least ten years in primary and secon
dary schools. W ho decides what will happen in the 
schools which help to determ ine the career and type o f life 
adult New  Zealanders lead?

There are now three types o f schools in New Zealand: 
state schools, com pletely state controlled; state integrated 
schools, funded by the state but with som e rights not avail
able to state schools (like control over enrolment); and pri
vate schools, partially state funded but with greater free
dom  than integrated schools. A lm ost all private schools 
are church schools and charge substantial fees for tuition.

All schools com e under the authority o f the Department 
o f Education to som e extent with state schools com pletely 
controlled by it. This uniform and centralised control has 
advantages and disadvantages. Change can be forced on 
all schools quite rapidly as demonstrated by the removal 
o f the university entrance examination for 1986, but natio
nal regulations can also inhibit experiment and cause 
great frustration.

There are several agencies or groups which have an in
fluence on what happens in schools. Teachers are not the 
sole determiners o f teaching practice, but the m edium  by 
which policies and curricula are carried out. The Depart
ment o f Education lays down the regulations by which 
schools are staffed and run, the conditions o f service o f 
teachers and curricula up to form  five level. They do this in 
consultation with the teacher unions, the New  Zealand 
Educational Institute (NZE1), the Post Primary Teachers ’ 
Association (PPTA ) and teachers in general. The Minister 
o f Education, appointed by the governm ent o f the day, 
may work with the department to initiate change and be in 
sympathy with the teacher unions as Russell Marshall has 
been to date, or seek to im pose his views on the depart
ment and teachers, as did Merv Wellington. The teacher 
unions exist to safeguard the working conditions o f m em 
bers but also to influence and som etim es initiate educa
tional policy.

Curricula at form  five level are set by the School Certifi
cate Examination Board which has teacher and de
partmental representation on it, and at form  six and seven 
level, courses are set by the University Entrance Board 
which has the sam e sort o f representation.

Primary schools are under the authority o f district edu
cation boards which have elected m em bers from  the 
com m unity and appointed m em bers from  the depart
ment, NZEI and other public bodies. Secondary schools 
have their own boards or share one with other schools.

Helen Watson Photo by Gil Hanly
These boards have som e powers over teachers, like grant
ing o f leave, and m ay influence school policy about things 
like corporal punishment, whether sex education will be 
carried out, what clothes pupils will wear. Other groups 
which may influence shcools and education are pressure 
groups such as churches, The Society for the Protection 
o f the Unborn Child (SPUC), Society for the Protection o f 
Community Standards, and groups o f parents.

All o f the bodies which determine the education and 
school experience New  Zealand children receive are male 
dom inated and European. From  the department through 
the teacher unions, school and education boards, pres
sure groups and the teaching service itself, it is the in
terests and values o f European m en which prevail. As 
yet schools are not adequately confronting sexism and ra
cism in New  Zealand.

The first attacks on the male m onopoly o f New  Zealand 
education in this decade cam e in International W om en ’s 
Year, 1975, with articles published in the PPTA journal by 
Lenore Webster and Phillide Bunkle pointing out the male 
domination o f positions o f responsibility in secondary 
schools, despite the fact that almost 40% o f secondary 
techers were wom en. A  department conference entitled 
Education and Equality o f the Sexes was held in 1975 as a 
gesture to the year to look at New  Zealand education, from 
pre-school to tertiary education. Many recom m endations 
were m ade and eventually the National Com m ittee on 
W om en  in Education (N AC W E ) was set up, with rep
resentatives from all bodies involved in education.

The major concern at this time was w om en ’s failure to 
reach the top positions in schools, both secondary and 
primary. In 1973, the senior mistress position in co-edu- 
cational secondary schools was thrown open to men with 
the idea that wom en would apply for deputy principal and 
principal positions, but the result was that men applied for 
senior mistress positions and won them. They are now 
called senior master/mistress positions. In 1975, Ann 
Gluckman was appointed Principal o f Nga  Tapuwae Col
lege but since then only five other wom en have been ap
pointed to co-educational principalships out o f 237 c o 
education, area and form  1-7 schools. One o f those
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wom en is Maori. The proportion o f wom en primary princi
pals was even worse: 66% o f primary teachers are wom en i 
and yet in 1980 only 4.7% o f principals were wom en; ini 
1984 the percentage has improved to 13.7%. The Educa
tion Department does not keep separate figures for th e : 
number o f Maori people at different levels. W om en ’s lack: 
o f m anagem ent experience was seen to be the problem  ini 
1975 and from  1978 to 1980, the department ran four na
tional w om en in m anagem ent courses with participants 
organising follow-up seminars in their own areas.

NACW E pressed for research on wom en teachers to be 
carried out and in 1982 the Teacher Career and Prom o
tion Study, undertaken by Judy W hitcom be and later 
Penny Fenwick, was presented. This study found the 
reasons for m en ’s stranglehold on top positions were 
partly social, partly the grading system in the primary ser
vice, the attitude o f male principals and inspectors to
wards wom en teachers, the lack o f removal expenses for 
married w om en m oving on promotion and the old boy 
network. Since then som e improvements have been 
m ade in w om en ’s promotion rate in the primary service, 
and in the lower graded positions o f responsibility in sec
ondary schools but little im provem ent has occured at the 
higher levels, with a disastrous decline at the senior mas- 
ter/mistress level, from  87.2% in 1973 to 59% wom en in 
1984. In 1984 there were 39 co-educational state schools 
without a woman in the top 3 administrative positions. 
A lso men have m oved into girls secondary schools, with 
nine state and integrated schools now having male princi
pals and 25% o f the positions o f responsibility held by 
men.

W om en ’s progress towards top positions in co-educa
tional schools in proportion to their numbers in the teach
ing profession has been painful and slow, but the wom en 
who do get there are showing real ability and are providing 
excellent role m odels for other women.

The Department o f Education itself is a very poor 
em ployer and prom oter o f wom en despite its paper com 
mitment to them since 1975. In 1984, only 8% o f the prim
ary inspectorate was female. There are no wom en at the 
very top levels in the department —  district senior inspec
tors, regional superintendants, directors o f the various 
sections. In 1979, the department appointed an education 
officer with responsibility for wom en but not at a senior 
enough level to have access to the really important deci
sions. This was Mary Garlick, who worked in extremely dif
ficult circumstances until the position was abolished, 
along with NACW E, in 1982 as part o f Merv W ellington’s 
educational econom ies.

Russell Marshall, who is taking a sane and liberal ap
proach to his portfolio, aims to re-establish NACW E, and 
three w om en ’s officers positions in the department, with 
wom en to be appointed by the end o f the year. This time, 
in an effort to give the wom en definite areas to work on, 
one will concentrate on tertiary education, one on cur
riculum and one on Maori and Pacific Island girls. This ap
pointment shows that the department recognises the 
need to overcom e the double disadvantage these girls 
face. These three wom en will have to be very strong to 
fight against the m ight o f entrenched bureaucratic sys
tem s and the endem ic fear o f anything that has the 
suggestion o f feminism about it.

Now  to the teacher unions. NZEI is an organisation 
dom inated by white men. W om en ’s involvement is low 
and its structure helps to keep it that way. Only five o f its 19

m em ber national executive are women, representing 66% 
o f primary teachers. Most m em bers o f NZEI com m ittees 
and representatives on other bodies like teachers’ co llege 
selection panels are men. It has only had a full equality 
com m ittee since 1982. The com m ittee has produced an 
equal opportunity kit to encourage wom en to apply for 
promotion and take a greater part in NZEI. It has adopted 
the working w om en ’s charter. NZEI has a detailed policy 
that strongly supports taha Maori. It has had groups work
ing on te reo Maori and resources for teachers. NZEI does 
not consider primary wom en teachers’ subordinate posi
tion in schools and NZEI itself as cause for aggressive ac
tion. The men, who have 26 times the chance o f b ecom 
ing a primary principal that wom en have, are happy to 
leave things as they are and many w om en teachers seem  
to accept their lowly status. A  few are working extremely 
hard within NZEI and need far greater support.

PPTA, with 40% wom en, has had an advisory com m it
tee on the equality o f the sexes since 1976. It adopted the 
W orking W om en ’s Charter in 1981, in 1985 has seven o f 
its 21 m em ber executive wom en, in April held a first 
W om en  in Secondary Education Conference attended by 
almost 300 women, and has recently appointed a full-time 
w om en ’s officer, the first New  Zealand trade union to do 
so. PPTA ’s structure makes it easier for wom en to take 
part and wom en executive m em bers over the last few 
years have actively prom oted other wom en as com m ittee 
m em bers and association representatives. PPTA has an 
active multicultural com m ittee and has held separate 
conferences in the last two years on Maori and Pacific Is
land education. A  Sam oan woman is the organiser o f the 
Pacific Island forum. The Union has adopted som e Maori 
ceremonial for its conferences. The culmination o f 
w om en ’s efforts in PPTA was the passing, at the the Au
gust annual conference o f recom m endations that in
cluded setting up a w om en ’s contact structure in PPTA, 
negotiating affirmative action policies for the appointment 
o f women, reassessing conditions o f service which inhibit 
w om en ’s promotion prospects, developing procedures 
on sexual harrassment, policy on pornography and 
educating teachers on child abuse. As a result o f the 
w om en ’s conference, the delegates at the annual confer
ence were 50% female, a wonderful achievement and a 
developm ent which changed the tone o f the conference 
greatly to make it a co-operative, pleasant, unified occa 
sion.
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The acceptance o f these recom m endations by the 
majority o f PPTA m embership is a sign that the work o f 
w om en all over the country to raise w om en ’s issues in a 
reasoned and convincing way has been extremely e ffec
tive. The w om en ’s officer, working with the network and 
w om en executive mem bers, will have a great opportunity 
to consolidate and build on the increasing influence o f 
w om en in PPTA.

In 1979, a group o f wom en who went to the United 
W om en ’s Convertion in Hamilton, Shona Hearn, Lenore 
Webster, Gay Simpkin, Helen Watson and Jenelle In
gham, a primary teacher, decided to form  a group outside 
the teacher unions to function as a support and pressure 
group. They nam ed it Feminist Teachers. It has published 
a newsletter since then, and held regular m eetings and 
seminars. Many o f its m em bers have been active in the 
teacher unions and derive a great deal o f strength from  
Feminist Teachers.

A  similar group began in Hamilton and increased its 
m em bership dramatically when it changed its nam e to 
W om en  in Education. It is very well organised, has a part- 
time paid worker, Rebecca Judd, and m em bers o f it did 
the bulk o f the organisational work for the PPTA W om en ’s 
Conference in Hamilton. W om en  in Schools and Educa
tion, (W ISE ) also began in Wellington in 1979, but has b e 
com e relatively inactive recently. These groups are very 
important as they can be effective pressure groups and 
also provide an opportunity for w om en to strengthen each 
other. A  very recent group has been set up in Christ
church. Lesbian teachers in the main centres are begin
ning to m eet and form  groups.

These groups provide a m eeting point for primary and 
secondary wom en, give w om en the opportunity to de
velop skills in speaking, planning and running meetings, 
and disseminate knowledge about the education system. 
They also give great emotional support to those wom en 
who try for promotion, are in stressful school situations, or 
want to stand for office in the unions. They have been very 
influential.

Feminist research and writing overseas has gone much 
further than merely looking at who controls education. It 
has also analysed school curricula and pupil and teacher 
behaviour in classrooms. Dale Spender has been out
standing in her attention to this in books like Invisible 
Women, The S ch oo lin g  Scandal and Learning to Lose, 
edited with Elizabeth Sarah. Picking up the findings o f the 
overseas pioneers, individual wom en here, like Jill Abigail 
and Lesley Taylor, have m ade studies o f careers advice 
arid teacher attitudes to young wom en in technical sub
jects and physical education in secondary schools. (S ee  
Jill Abigail in Broadsheet Feb and Mar 1984). They unsur
prisingly found that much prejudice against and 
stereotyping o f girls and young w om en exists. Much m ore 
New  Zealand research needs to be done, especially on 
Maori and Pacific Island children.

The department itself has taken som e steps to look at 
stereotyping in science and mathematics text books and 
in replacing the worst titles in the Ready to Read books 
with new, com m issioned titles. Unfortunately, the writers 
o f these have mostly chosen to write about animals rather 
than humans. Also, schools tend to retain old titles, which 
teachers continue to use because they are used to them.

The disadvantages for girls in mixed classrooms have 
been a major focus at w om en teachers’ group m eetings 
and was a major them e at the PPTA Conference. A  new

group o f teachers focussing on girls and mathematics has 
just begun in Auckland, calling itself Maths Equals. Many 
secondary schools are also looking at young w om en ’s 
subject choices.

The vocational guidance section o f the Department o f 
Labour has produced excellent material on non-tradi- 
tional careers for young wom en, and has a list o f wom en 
willing to speak to groups on their jobs. The officers are 
com m itted to encouraging girls to broaden their career 
choice. Technical institutes, Maori Affairs and teachers 
colleges are trying to encourage Maori and Pacific Island

So where are we in 1985, the final year o f the decade? 
W om en  are making som e progress in the hierarchical 
school structures, conditions o f service have improved 
(but could be much better), very active w om en ’s teachers 
group exist in Auckland and Hamilton, PPTA has a strong 
w om en ’s presence in the major cities and NZEI wom en 
are still struggling to dent male power.

The Kohanga Reo movem ent, which is mostly run by 
Maori wom en, is forcing som e primary schools towards 
bilingual education. S om e schools, mostly in the north is
land, are trying to incorporate taha Maori.

There is general recognition that young wom en need 
encouragem ent in maths and science and wider career 
choice. They are not m oving into technical subjects, but 
taking mathematics in greater numbers, although they’re 
avoiding physics, chemistry and computing. They equal 
boys in staying at school until form  seven level and per
form  better than boys at almost every level in the school.

What still needs to happen to make schools into places 
o f really equal opportunity for girls and boys, Maori and 
pakeha? W om en  have to get into the top positions, from  
the director general down to positions o f responsibility in 
all schools, and teachers have got to learn how schools 
reinforce the inequality o f the sexes and races. Schools 
have to com m it themselves to being anti-sexist and anti
racist and changing curricula, courses, resources and 
teacher behaviour. Teachers have to take responsibility 
for educating parents and children about prejudice and 
stereotyping and how they can be fought.

W om en  teachers have achieved a great deal in the de
cade and are now in a position to push for really radical 
change. The education system desparately needs the 
ideas, creativity, energy and com passion o f wom en 
teachers, Maori and pakeha. The next decade will be a re
ally exciting one for education if wom en increase the im 
petus gained in the one we are now finishing.D
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TALKTNfl-IN CLASS
Pat Rosier reports on part of Alison 
Jones1 research as a “fifth former11 in a 

single sex school.

W hen feminists study education they m ay examine 
what happens in the classroom, what is studied, how well 
students do and so on, and the focus will be on how the 
young w om en get on in com parison with the young men. 
W e have learned from  writers like Dale Spender (Learn
ing to Lose) and Jill Abigail that young wom en in school 
“ learn to lose” . These writers argue that the way in which 
teachers and students interact with each other works in 
favour o f male students. At the sam e time it makes young 
w om en feel uncertain about themselves and limits their 
ideas about what they could study and the types o f jobs 
they could hope to get.

Dale Spender and other feminist teachers and writers 
about education have shown that male students speak 
m ore, and male interests and words are what is m ost often 
heard and read in co-educational classrooms. The idea 
that has arisen from  this is that single-sex (girls) schools 
give young wom en the chance to develop higher self es
teem, self-confidence and aspirations. It is argued that in 
these schools young wom en get to talk without having to 
com pete with male students, so they can use their own 
words to think about and describe their experience and 
knowledge o f the world. As Dale Spender said in Learning  
to Lose, “ In single-sex schools girls do not experience the 
sam e constraints upon talk. In an all-girls classroom, 
those who talk are girls. A  range o f verbal roles is available, 
not just subordinate ones.”

Alison spent 18 months recently in an all fem ale secon
dary school as a researcher. T o  do the research she be
cam e a “ student” in som e fifth form  classes. Based on this 
experience she argues that Dale Spender’s point o f view 
does not recognise that there are other differences; this 
means that som e young wom en do  have only “ subordi
nate roles” .

Many feminists assume that wom en o f any age all fit 
into one group and that their experiences (for example in 
classroom s) are nearly the same. This is part o f the 
feminist idea that sees society as patriarchal (that is, run in 
every way by m en ) and then examines society in terms o f 
the differences between m en and wom en. This means 
that the population is divided into two groups; women-as- 
a-group and m en-as-a-group. The differences o f income, 
race and class am ong w om en is not then as clear as the 
similarities they have as wom en. This leads on to the idea 
that if there are no male students everyone will be equal, 
and schools with all-female students can therefore pro
vide, “ a range o f verbal roles not just subordinate ones” .

Alison disagrees with this. She argues that the ways that 
male students dom inate fem ale students in co-educa-

Discussion group at Hilary College.

tional classroom s also happen am ongst young wom en 
whose race and class are not the same. In the classroom  
young wom en get quite different m essages about learn
ing and teaching and their own abilities depending on 
which econom ic class or race they com e from.

One o f the things she did in her research at the school 
was to g o  to fifth form  “option” classes (accounting, his
tory etc) which had equal numbers o f middle class pakeha 
students and working class Pacific Island students. Most 
o f the young wom en in these classes were working hard 
and keen to do well. The teachers did not act in the same 
way with the two groups o f students; each group was 
learning very different things about what to do in the clas
sroom  and how to be a student —  that is, how to learn 
school knowledge. They were also learning quite different 
things about the value o f their own ideas and words.

Over three months she went to 14 option classes, re
cording the interactions between the students and the 
teachers. During this time the pakehas talked far more, 
both asking and answering m ore questions and they were 
m ore often asked questions by the teachers. Thirty-seven 
percent o f teachers’ questions were asked o f Pacific Island 
students and 63% were asked o f pakeha students. When 
the teacher was directing questions at the whole class, 
20% o f them were answered by Pacific Island students and 
80% were answered by pakeha students.

Alison suggests that there are at least two effects o f the 
fact that Pacific Island students speak less in class. One is 
that they are not getting the sam e opportunities to learn 
school knowledge. Talking plays an important part in 
learning and in becom ing able to use our own words to 
make explanations and interpretations o f the world and 
express them. These skills are central to being able to un
derstand and use school knowledge and be successful at 
school. Another effect o f pakeha students having m ore to 
say in the classroom  is to do with what young wom en 
learn about being students. Both the teachers and the 
Pacific Island students behave in ways that mean these 
young wom en do not say much. Through this the young
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The Pacific island students did not like being asked or 
answering questions. One young w om en said, “1 hate it 
when they ask you questions. Ma (sham e) man. Everyone 
looks at you. Shrivel, man.” Individual competitive perfor
m ance in the classroom  did not feel com fortable to them. 
They did not see their answers and their words as valuable 
in the process o f getting the teacher’s knowledge. These 
young wom en had learnt in their Pacific Island cultures 
and communities that the teacher, like the priest or pastor, 
holds valuable know ledge and must be respected, not 
questioned by m ere students. T o  them, asking a question 
could be the sign o f a lack o f attention and disrespect. In 
the words o f one young woman, “ I don ’t ask questions, 
even when I don ’t know something. She’s already taught it 
so 1 should know it. 1 should! She’ll think I’m rude and not 
listening and that.”

Children in Grey Lynn Library.

One result o f all this was that the pakeha girls’ concerns 
and interests decided what happened in the classroom. 
How the teacher explained the subject and the pace she 
went at was controlled by the pakeha students. The cost to 
the Pacific Island students was intensified because the 
teachers take it for granted that students will ask when 
they don ’t know. And so the needs and styles o f learning o f 
half the students were overlooked.

In other words, the cultural ways o f the dominant group 
(m iddle class pakeha) are the ways o f teaching and learn
ing used in the school.

Young pakeha wom en have already learned these ways, 
which are further reinforced by being rewarded at school. 
The teachers maintain and strengthen the students’ diffe
rent ways o f being a student. So, although both groups 
want the sam e thing —  the knowledge they can get from  
school —  they have different ways o f working towards 
achieving it. The school rewards the middle class pakeha 
culture’s way o f learning and communication and makes 
sure that this pattern o f behaviour is continued. The cul
tural ways o f behaving o f the Pacific Island students is ac
tively penalised, but at the sam e time the school encour
ages it to continue. The school’s policy is one o f equality, 
that aims to give everyone an equal chance, so its cultural 
bias is hidden from  the students. W hen the young Pacific 
Island w om en failed their exams, as many o f them did„ 
they blamed themselves. "I’m  just dum b” . "I didn’t try 
hard enough.”

Alison argues that what she observed in the all-female 
fifth form  option classes shows that Dale Spender’s 
suggestion that there is a “ range o f verbal roles” available 
to all young wom en in a single sex school is not correct. 
The power differences between race and econom ic class 
groups in New  Zealand are carried into the classroom, so 
that even where there are no males present young Pacific 
Island w om en are discriminated against.

The school system benefits som e class and race 
groups m ore than others and m iddle class pakeha 
w om en are m em bers o f the privileged group. She 
suggests that patterns o f talking in the classroom  reflect 
the power relations that exist between race and class 
groups in the wider society. Most importantly these pat
terns o f talk help to keep the situation the sam e by helping 
the privileged groups learn school knowledge and deny
ing this opportunity to other groups.
Alison has published a paper about this research, “WHICH girls are learn
ing to lose? Gender, race class and talking in class” , in the Women's 
Studies Journal. Volume 2 Number 1 August 1985. .
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w om en reinforce in themselves that the “ right” way for 
them to behave is to be silent, to listen, to receive. They do 
not learn that it is important for them to have ideas and ex
press them.

The pakeha students get m ost o f the teachers’ attention 
and so learn to talk about their thoughts and experience. 
This encourages them to believe that their ideas are relev
ant and important. This is not quite as straightforward as it 
seems, however. What happens at school is affected by 
the ways that young w om en from  different cultures and 
econom ic backgrounds approach their teachers. Having 
the teacher pick them out m ore often to answer questions 
and generally giving them m ore attention is not the only 
reason why pakeha students dominate classrooms. They 
com e to school with beliefs about how to be a student that 
m ean they expect to ask and answer questions, are keen 
to show what they know and understand that part o f the 
teacher’s role is to be a resource.

W hen the teacher asked questions which needed in
terpretation by the students, she learned (and so did the 
class) what the students knew and what needed to be ex
tended, built on or filled in. M ore importantly, by answer
ing or asking questions the student is learning and practis
ing the skills for doing this. The pakeha students’ en
thusiasm for talking with the teacher and answering her 
questions meant they had plenty o f opportunity to practise 
them.

Mt. Eden Normal Primary



LESBIAN S IN 
T E A C H IN G

Jenny Rankine asked seven lesbian 
teachers about their jobs.

“Being a lesbian,” said a senior 
teacher, “means knowing the world is 
not as it appears on the surface. You 
know what it’s like to be a m em ber o f 
a minority group, albeit an un
acknowledged one. Feeling excluded 
by the structure o f language enabled 
m e to identify with ethnic groups and 
sexist language.

“Ten years ago I would have said 
m y lesbian self was personal, not 
political; that it m ade no difference. 
Now, I say yes, it makes a significant 
difference for the better in m y teach
ing. Because I have a com m itm ent to 
loving relationships with equals, 1 
wanted to change the system from 
the beginning. 1 couldn’t stand the 
tyranny o f corporal punishment, or 
the fussing about uniforms. I knew 
there was a contradiction between 
our schooling function and our 
educative function. My whole concept 
o f power is sharing power, em pow er
ing others, not using power over 
others.

“I’d like to see the teacher unions 
work for the abolition o f school 
hierarchies, and instead have a 
genuine collegiate approach to 
school administration. Salaries make 
a m ockery o f that, they enshrine 
hierarchy. Payment related to power 
needs to be challenged across the 
country.

“I’ve been involved in changing the 
nature o f the English curriculum to
wards the evaluation o f language as 
appropriate rather than right or 
wrong; stressing oral as well as written 
words; new media as well as books; 
developing a range o f skills from 
which students can choose rather 
than repressing som e and punishing 
them by exclusion if they get it wrong. 
English teachers have a special re
sponsibility for encouraging Maori 
language, for validation o f peop le ’s 
experience rather than invalidation.

“If parents want to keep their chil
dren as obedient creatures who will 
continue to support the older genera
tion’s decisions, they’re not going to 
like the idea o f em powering at all. The 
reason the moral right (I don ’t think 
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they’re either —  I think they’re the im 
moral left-behind) is obsessed with 
sexuality is that human love is far 
m ore dangerous to the status quo 
than violence, which is part o f it.

“When you’re hired 
for these jobs, you’re 
agreeing to 
meatstamp people.”

They ’re right to oppose intimate, lov
ing, non-hierarchical relationships, 
because they’re profoundly subver
sive o f an oppressive society.

“T o  m e,” says Fe, a secondary 
school teacher, “the most important 
thing we can be saying about sexual
ity is that it’s fluid, and that there’s no
thing to be afraid o f in that. I don ’t 
think anyone who hasn’t been in a 
school and seen young girls interact
ing understands how powerful 
heterosexism is at the moment. Girls 
reinforce with each other the 
stereotype that the media pushes,

their level of anxiety about beauty is 
really high. Sometimes it can be 
counter-productive to talk to them 
about stereotypes because they feel 
so pressured and anxious about it, so 
presenting an alternative is important, 
and it’s doubly important to self-dis- 
close if you are not in the stereotype.

“I do a presentation with photos 
about m y life at the beginning o f the 
year,” said Pat, a primary school 
teacher. “The little ones really like to 
hear that personal detail. I show them 
m y house, and the two wom en I live 
with and m y cat and the car. They love 
to hear trivial dom estic detail like how 
the car broke down on the motorway 
and my flatmate’s daughter and 
another wom an friend fixed it.

“The junior social studies that they 
learn starts with who am I —  I’m a 
m em ber o f a family, o f a class, o f a 
school, and so on. Most teachers, 
som e maliciously, som e uncon
sciously, prom ote the heterosexual 
nuclear family —  single parent 
families are getting m ore visibility 
slowly. I dem anded time at a staff



m eeting at one school to say som e
thing about the way kids were inhibit
ing themselves from  saying som e
thing about their own family because 
o f teacher expectations. It’s possible 
to work with young children about 
families in ways that don ’t undermine 
the way anyone lives. It’s really posi
tive for kids who live straight lives. I 
don ’t say “You should live differently’ ;
1 say “Isn’t it interesting all the different 
ways people live.”

“I developed a program m e for 
teaching kids to write. Other teachers 
judged it by different standards. How 
good  is their writing, rather than how 
good  does the kid feel about them 
selves and writing. You have to have 
at least the appearance o f control 
over a class to get the respect o f other 
teachers. If you don ’t, they dismiss 
anything you do. It proves education 
is about producing a pack o f con
form ing adults. That’s why we re 
dangerous as lesbian feminists; w e ’re 
not doing that. Feminists and Maori 
people are the only people with any 
political critiques o f the education 
system.”

“Taha Maori is a raw area for m e,” 
said a Maori lesbian teacher. “The 
school I’m in is 45% Maori and 1 have 
the responsibility for taha Maori. 
W hen the principal hired the kuia I’d 
suggested to work with language and 
culture, the m orale o f the Maori girls 
shot up. The staff speak about the im 
portance o f Taha Maori, but don ’t do 
anything much. I’ve insisted on much 
m ore Maori ceremonial in the school. 
W hen the principal spoke, the staff 
couldn’t wai (sing) for him, so we 
have a wai school at lunchtime. Som e 
o f the staff asked for it to be m oved 
away from  the staffroom because it 
was interrupting them.

“I never really discussed lesbianism 
with m y parents. 1 have two gay 
cousins in my whanau; I hear dis
paraging com m ents about them. My 
family would support m e to the death, 
but they’re a bit embarrassed at the 
m oment. It’s far m ore relaxed in rural 
communities; the closer you get to 
white settlements, the m ore we take 
on their views. It’s just another way the 
white world can get at you.”

Lynne Gifford was a junior sociol
ogy  lecturer at Waikato university for 
nine years, and was out as a lesbian 
there from  1974. “I becam e con 
scious o f being a lesbian when I was 
13. People would say what my future 
was and I knew it wouldn’t be walking 
down the aisle in white. At Wellington

Girls College, I fell in love with the 
senior gam es captain. Crushes on 
other girls were okay there; it was 
Katherine Mansfield’s old school. I 
was working class and primaryschool 
teaching was the highest I could aim 
for. I found it mentally stultifying. I 
couldn’t stand marking their books. 1 
felt like a babysitter. But 1 did well with 
the bright rebellious kids.

“I go t a scholarship to university, 
otherwise I couldn’t have afforded it. 
My self concept was poor; I believed

“They fear if their 
daughters know 
lesbian teachers who 
are appealing, 
pleasant, competent 
women, they’ll turn 
out to be lesbians 
too.”
university was where the geniuses 
went. 1 was closeted right through my 
first four years there —  my first re
lationship broke up in m y final year; 
that really affected m y work but I 
couldn’t explain to m y lecturers.

, “W hen I got the job  at Waikato, I 
tried to be non-hierarchical in my 
teaching to discuss power in classes 
right and other problem s in the uni
versity setup from  the beginning. 
W hen you ’re hired for those jobs, 
you ’re agreeing to meatstamp 
people. Grading is antithetical to 
learning —  I tried to make it a positive

“If parents want to 
keep their children as 
obedient creatures, 
they’re not going to 
like the idea of 
empowering at all.”
experience. I encouraged students to 
choose what they wanted to work on. 
They worked in groups to present 
ideas and knowledge to classmates 
and each group received a joint 
grade. The presentation was not al
lowed to be a lecture, seminar or 
essay. It had to be som e other means 
o f communication —  m ovement, 
m ime, dance, song, oratory, theatre, 
setting up a marae. People learn from 
something they enjoy doing. I was a

resource person, getting university 
facilities for them. They had a term to 
work on their group presentation. The 
class would feed back how they ex
perienced it and grade them, they 
graded themselves, and I graded 
them. A  lot o f students saw m e as a 
soft touch, but som e learnt a lot and I 
certainly did. Students succeeded in 
those classes who didn’t succeed 
anywhere else.

“A  lot o f students cam e to tell m e o f 
their hassles with other lecturers; sex
ual harassmerit, boredom , sexism, 
grading disputes and personal prob
lems. I go t blamed for my students 
criticising the staff s sexist language. 1 
was a mediator between the depart
ment and the students. Som e o f the 
m en told m e my career was going 
down the drain because I wouldn’t 
shut m y door to m y students. They 
put their career before their teaching. 
S om e academ ics only develop three 
new courses in ten years. I developed 
16 new courses in 10 years. W om en  
who are in junior positions get the 
workload and burn out like mad.

“Alm ost all the publishing I did was 
about lesbian herstory, how to write it, 
the lesbian as folk witch. It was a total 
failure in academ ic terms —  almost 
as if I hadn’t written anything at all. 
W om en  were supportive and hungry 
for my work; men advised m e to do 
something m ore mainstream.

“My thesis is on lesbian identity, 
about the sporty dykes 1 grew up with 
in Wellington. They told m e their life 
stories. I think documenting ordinary 
w om en ’s lives is important. They ’d be 
the first to say they’re ordinary, but I 
think they’re extraordinary. N o  matter 
how closet and defensive lesbians 
are, I think primarily relating to 
w om en is a revolutionary action. 
They ’re very activist in their own cir
cles, will take up sexual harassment 
cases in their own jobs, leaflet about 
homosexual law reform, are strongly 
behind the activists.

“Being a lesbian influenced my 
teaching all the time. I was always 
aware o f the oppression o f wom en, 
so-called “deviants” and other op 
pressed groups,” and m ade them the 
mainstream o f m y courses. I deliber
ately cam e out as a lesbian and a 
feminist every year at the beginning to 
encourage others.

Lesbians in teaching is one o f the 
worst nightmares o f the religious 
right, and the teachers are feeling 
m ore and m ore under attack. “There 
was a scare about lesbians on the
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staff at the time I was appointed,” said 
a senior city teacher. “Those afraid o f 
lesbians in teaching are the ones who 
don ’t trust their upbringing o f their 
children to be strong enough to pro
tect them against the changes going 
on in society. They ’re afraid o f their 
children’s developm ent as indepen
dent adults, and they project that fear 
onto adults who are different. Maori 
and Pacific island teachers get it too.

“There’s pressure on 
all lesbians and gays 
to be quiet and it’s 
become really 
dangerous.”

“The reactions o f frightened pa
rents keeps m e from  com ing out. 
There are ones who would whip their 
daughters o ff and send them som e
where else. They fear if their 
daughters know lesbian teachers who 
are appealing, pleasant, com petent 
wom en, they will be influenced and 
turn out to be lesbian too.” It means 
fewer in the roll, teachers losing their 
jobs, less options we can offer; the 
shaking o f a com m unity’s confidence 
in a school has a culmulative effect.

Fe Day has signed an advertise
ment for the Homosexual Law Re
form  Bill in the section for lesbians 
and gays, and wonders whether som e 
students will want, to leave her classes. 
“There ’s a pressure on to all lesbians 
and gays to be quiet and it’s becom e 
really dangerous, speaking out pub
licly about such a private matter feels 
really strange, but it’s the lesser o f two 
evils. Silence w on ’t help us.” she said. 
“As m ore people get AIDS, the pres
sure on us will get worse. W e need to 
know who we are. I see com ing out as 
som ething we have to do with the bill 
under such attack. It’s so important 
when people are talking about les
bians and gays that we re seen as real 
people. And if w e ’re out, our families 
can be on the line too. That can make 
it difficult for them, but in the long run, 
that’s what will make things change.”

“A  condition o f m y appointment,” 
said a provincial teacher, “was how 
much o f a feminist I was. What he re
ally meant was are you a lesbian? 1 
wasn’t honest, otherwise I wouldn’t 
have got the job. It used to be that you 
kept your head down and acted as 
normal as possible if you wanted to 
keep your job  and get ahead. That 
hasn’t changed in provincial schools.
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But the double life I lead feels dishon
est, it dominates. I’m trying to work up 
courage to do som ething about it. 
The support’s not really there now be
cause I’m too senior.”

“W hen the bill started to hit the 
headlines,” said a primary school 
teacher, “I’d look around the staf
froom  wondering “Did you  sign the 
petition, or did y o u ? ’ and felt a mix
ture o f fear and angry suspicion when 
interacting with the Christians on the 
staff. This year when 1 felt very low and 
stressed at school, I found the hatred 
in the press over the bill the last straw 
and went to a counsellor to cope with 
m y increasing lack o f self esteem .” 

One student teacher goes  to a co l
lege where outraged students called 
for a referendum when they found the 
student executive wanted to support 
the bill. The students voted over
whelm ingly against it. “There ’s a very 
strong anti-feminist feeling at 
teachers college,” she said. “I co l
lected for the refuge and people 
didn’t want to give because they 
didn’t want to split the family. You can 
never be yourself; they want you to

know you ’re a lesbian —  that’s one 
bad mark, so you ’d better not get any 
more. Be punctual, conscientious, 
adored by the children and liked by 
all the staff. When the hierarchy finds 
out you ’re a lesbian, they’ve got to be 
liking and approving o f you so much 
in all the other ways that they 
wouldn’t dream o f wanting to get rid 
o f you.” “You have to be invulnerable 
in other ways because you ’re so vul
nerable as a lesbian,” said Pat. “You 
have to be so good  so you can’t be at
tacked for incompetence. W e can ’t 
just be ordinary like everyone else. T o  
have influence on other teachers, to 
change their ideas, you have to have 
credibility, so your initiatives have to 
work really well and you have to be 
good  at everything.”

“It’s very important for lesbian and 
feminist teachers to get positive feed
back from  their comunities. It’s been 
very important for m e when I’ve felt 
beleaguered and afraid o f repercus
sions, to know there were six or eight 
parents who would com e in and sup
port m e.”

“One o f my sons has a lesbian

conform , ideally be a Christian, and 
think the same. If you ’re different you 
really pay for it. At the end o f the first 
year I was depressed, I couldn’t sleep, 
I felt very alone. I was near a break
down.”

“There ’s a lot o f fear now about 
what’s been called a ‘feminist conspi
racy in our staffroom ,” said a provin
cial teacher. “The younger m en fear 
for their jobs, the quality o f their lifes
tyle at school. They don ’t think they’ll 
be promoted, and they actively resist 
any changes wom en teachers m ight 
want to make. Their line is wom en 
have been prom oted for our sex, not 
our merit. There ’s a constant ques
tioning o f our com petencce.”
“I put an incredible amount o f energy 
into striving to be Super Teacher,” 
said a primary school teacher. “They

teacher this year” said Fe, “and it’s 
been really fantastic for him; his work 
has just blossom ed. It’s very im por
tant that lesbian teachers are in the 
system for the children o f other les
bians and gays, and for all kids. I want 
to tell lesbians and feminists that 
schools are your business; don ’t leave 
it to teachers. W e can’t change things 
on our own without really vocal com 
munity support. That’s a lesson we 
have to take from  the moral majority. 
The curriculum review is a way to help 
change the schools, so use it, whether 
or not you have children. The patriar
chy has separated kids o ff and put 
them in prison cam ps but we don ’t 
have to accept that. Children as a 
group are our responsibility if w e ’re 
serious about social change.□



Kahurangi Reader
The Kahurangi Cooperative (T e  

Ropu Kahurangi) is a small publish
ing cooperative o f teachers which 
started at the end o f 1983. All its pub
lications aim to foster reading skill 
and interest in reading. The coopera
tive has deliberately set out to provide 
material for those students m ost n eg
lected by Education Department and 
com m ercial publications —  children 
who are Maori or Polynesian or m ig
rant and who are also the children o f 
working people. About 10,000 titles 
have been sold since the cooperative 
started.

Such children seldom  if ever en
counter lives like their own in the print 
that, their teachers are able to offer 
them. And immigrant students who 
enter communities such as Otara, 
Mangere, Porirua m ay find that the 
English that they had been taught is 
quite distant from  the actual oral lan
guage o f their new peers.

The Kahurangi Cooperative has 
also been concerened to break the 
sex role stereotypes all too  frequently 
encountered in books for children. In 
the booklets boys mind younger sibl
ings, girls climb trees, mothers do not 
wall themselves inside the kitchen. 
Other- equally insidious stereotypes 
are challenged: gang m em bers and 
street kids are shown as ordinary 
human beings, the older sibling is not 
always the wisest nor m ost success
ful, em otions are not hidden behind a 
stiffened lip.

The Kahurangi Cooperative offers 
several different series o f publica
tions. The largest series, with well over 
30 titles, is that o f the Kahurangi 
Readers, designed to help those who 
have either had little success to date 
with learning to read, or else have little 
motivation to want to learn to read.

The booklets are short, contain lan
guage which catches echoes o f col
loquial speech, and present stories —  
often humorous —  that reflect the 
lives o f working people or Maoris or 
Polynesians. The booklets look diffe
rent from  the books that m ay have 
becom e associated in the student's 
mind with failure. They open side
ways, so that text and illustration can 
be placed as close together as the 
student desires, and are in inexpen
sive format so that any school or edu
cational group can afford them. The 
readers progress from  initial reading 
levels to a reading age o f ten, with the

stories getting longer and the amount 
o f text per page growing larger. A 
small but rapidly growing series o f 
readers consolidates the learning 
progress m ade with these readers.

Several o f these Kahurangi readers 
are on topics important to Maori or 
Polynesian families: unveiling, visiting 
a marae, a visit by the Maori Queen, 
versions o f the legends o f creation 
and o f Maui, the ruru (m orepork), hair 
cutting. A  series o f four booklets fol
lows the arrival and return hom e to

the islands o f a school girl. T o  date 
the price o f each booklet has been 
kept at under $2.00

A  second series o f Kahurangi pub
lications are in similar format to the 
readers. But two o f these texts are in 
Maori, and three are in Samoan. The 
Sam oan texts have two uses in 
schools —  to provide a text in the 
hom e language for new migrants, 
and to help New Zealand reared Sa
m oans to learn their language. These 
booklets also to date have cost less 
than $2.

A  third series o f publications aims 
to provide a bridge between the 
Kahurangi readers and standard 
com m ercial or Education Depart
ment texts. In print at present are 
three collections o f short stories, a 
novelette, a short poetry collection, 
and an historical novel set in the 
south Pacific o f three thousand years 
ago. The latter book and one o f the 
short story collections are o f com 
mercial standards o f production„The 
prices vary considerably, from  $1.50 
to $ 11.95 for the historical novel. 
Again, all o f these publications reflect 
the lives or interests o f the children o f 
working people and o f young Maoris 
and Polynesians. They aim to build up 
pride in taha Maori or in being Polyne
sian. Many o f the works also are relev

an t to children who are losing interest 
in school and are on the way to be
com ing street kids.

The Kahurangi publications have 
been used with success with English 
as a second language classes, pro
vided that the texts used have been 
carefully selected. Som e o f the lan
guage o f the texts is much less co l
loquial than others —  for instance, 
the versions o f Maori myths. Som e o f 
the booklets also prove useful in in
troducing or explaining aspects o f 
New  Zeraland life, such as the flea 
market (in ‘W atercress’ ), a marae (in 
‘Marae’ ), a pop music show (in ‘Pop 
Star’), or catching eels ( ‘Eeling’).

The various series have also 
proved handy with social studies or 
liberal studies classes, and particu
larly with students with naive concep 
tions o f history or o f our society. For 
instance, ‘The Treaty’ is about the 
Treaty o f Waitangi. The text is ex
tremely simple, yet opens all the basic 
issues for discussion. ‘Car’ invites dis
cussion about car conversions, 
‘Fight’ about violence, ‘M ovie’ about 
wagging, ‘Minding Kid Sister’ about 
sex roles and children’s obligations to 
the family, the poem  ‘Court’ about 
street kids, and so on. One o f the 
Kahurangi Readers is, in the opinion 
o f the Porirua community newspaper 
reviewer, one o f the few texts any
where that treats gang m em bers as 
ordinary people (in T h e  Brave D og.’)

Originally the booklets and the 
longer books were written for adoles
cents still learning to read. But 
teachers at institutions from  pre
school to STEPs have found the vari
ous series relevant to their needs.

The Kahurangi publishing prog
ramme has em erged  from  the day to 
day needs o f teachers with multi
ethnic classes. Authors, artists, read
ing and taha Maori and taha Polynesia 
advisors all are teachers. All o f the text 
have been “kitchen tested” in the 
classroom.

The Cooperative has been in exis
tence only som e 18 months. The 
m em bers are keen to receive feed 
back, including criticisms, so that the 
publications will continue to adapt to 
m eet student needs. Ideas for stories, 
offers to be an illustrator for this no
profit cooperative are welcom ed.

Write to: The Kahurangi Collective, 
43 Landscape Rd, Papatoetoe for a 
free leaflet explaining the series and 
its purposes. Books are available only 
from  this address or (som e titles) 
Broadsheet Bookshop.
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Ruth Charters continues her review of changes 
in the law during the last ten years. Part One is 
in the July/August issue.

DOMESTIC VIOLENCE
There are other difficulties with the family court procedures. A 
disputed custody hearing commonly symbolises a dogged 
commitment to the New Zealand cure-all policy of if in doubt, 
form a committee. The range of social agencies that may now be 
involved in caring and sharing with the unhappy couple can 
sometimes mean there is scarcely space in the conference room 
for the warring spouses themselves.

Where the husband has been violent it is highly debatable 
whether placing the parties in the same room at counselling and 
conciliation conferences can be expected to reveal what the bat
tered woman really thinks, feels and wants. Equally, there is con
cern about whether marriage guidance counsellors and the like 
are suitably skilled to provide appropriate counselling and con- 
fciliation services where the husband’s violence is a prime factor 
in the marriage break-up.

There is also some feeling that judges push the possibility of 
reconciliation when it is obviously inappropriate. I am left gasp
ing at the thought of how Judge Inglis might advise a woman 
who had a violent partner!

Of course the great hope for women in violent relationships is 
the Domestic Protection Act 1982. Its saving grace is that it 
provided a more direct path to protection for women in violent 
de facto relationships. This was retained in the bill despite the 
ravings of moralists who felt that only married women should be 
entitled to have their lives saved. Although, according to the 
same lobbyists, they should not be protected from marital rape. 
Presumably women who “lived in sin” deserved only to bleed 
now and burn later and be raped. The spousal immunity should 
have been extended to protect de facto husbands, too, accord
ing to the traditional family values brigade.

Nor should we forget the male-dominated civil liberties 
groups. How interesting that they are increasingly to the fore in 
opposing reforms aimed to provide better physical protection 
for women. (Watch them closely as feminists combat pornog
raphy). The line on the Domestic Protection Act was that it was 
an intolerable incursion on human/civil (i.e. male) rights; that it 
created a danger of men being locked up for excessive lengths 
of time without being brought before a judge.

But they really needn’t have worried. They must have forgot
ten that men are disproportionately over-represented in the 
ranks of the police and the judiciary, and that male domestic vio
lence is present in relationships across all classes and occupa
tions, including relationships involving policemen and judges.

So here we have a statute which purports to provide a specific 
system for guaranteeing the physical safety of women and chil
dren in their domestic lives. It is couched in suitably non-gen- 
dered language, so they can create the myth that women are as 
violent, as often, towards men in their households, as men are to
wards women.

On the face of it, it looks fine. Non-violence orders, if there has 
already been violence, but you still want to try living together; 
non-molestation orders if you’ve given that up as a bad joke and 
he is still plaguing you; liability to instant arrest if he breaches 
those orders; occupation orders giving you a better chance of 
getting the home back; exparte orders if alerting him in advance, 
that you are going to court, is likely to bring retaliation...

Sounds good. Where’s the catch? There is one. The old “we- 
know-best-because-women-tend-to-exaggerate-these-things” 
ploy. The boys in parliament have given the boys on the bench, 
and the boys in blue a discretion, a total discretion, so they may 
decide to do nothing at all to stop one of the boys at home when 
he decides to beat up or kill his Missus.

About non-violence orders, Butterworths Family Law Service, 
the text on family law, says:

“The respondent (read “man”) must be likely to use violence 
or cause bodily harm again. If the circumstances surrounding 
the most recent violence were unusual and unlikely to be re
peated, the Court may be wary in concluding that there will be 
any future violence.

“On being satisfied of the fact of past violence and the likeli
hood of future violence, the Court still has an overriding discre
tion whether or not to grant an order. The Court might for in
stance be disposed to decline an application if the applicant has 
been unduly provocative or has also been violent. But it is sub
mitted that generally an order should be granted if the applicant 
has been the victim of violence and the situation is one which 
calls for protective measures. An appropriate test is to consider 
the welfare of all members of the family or household.” (Em
phasis added).

Presumably women who “lived in sin11 
deserved only to bleed not and burn 
later, and be raped.

If you manage to get a non-violence order (and you may be 
able to get an interim one) and he uses violence or threatens you 
or the children again the police can arrest him without a warrant. 
Sounds good? Let’s check Butterworths.

“The police power to arrest without warrant is not unrestricted. 
The following two mandatory conditions apply:

(i) The arresting policeman must have “good cause to sus
pect” the respondent of having committed a breach of 
an order. The policeman would need evidence of the 
existence of an order, some sound basis for assuming 
that violence or threats had occurred and that the re
spondent was responsible for them. The evidence of a 
third party (even an interested party) should be suffi
cient, and likewise the evidence of a distressed victim”. 
(Emphasis added).

Sound familiar? That’s right, it’s just like the current law for rape 
complaints —  her own word is not enough.

(ii) The arresting policeman must believe that arrest is 
reasonably necessary for the victim’s protection. This is a 
subjective condition and will depend on the degree of 
danger the victim is perceived to be in. The word, 
“reasonably” suggests that if there is any doubt, the
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policeman should err on the side of the victim. If the 
danger appears to be continuing, as where the violent 
person is inebriated and not in proper control of his or 
her actions, an arrest should follow. If however, when the 
policeman arrives at the scene the parties appear to have 
already “cooled down” or the dispute appears to be 
somewhat trivial, for instance mere verbal abuse, then 
protection afforded by arrest may not be thought reason
ably necessary.

In addition to the above two conditions, the arresting police of
ficer may, but is not required, to consider the following in decid
ing whether or not to arrest.

“(iii) The seriousness of the act constituting the alleged 
breach. It may well be that as part of a heated argument, 
the violence was no more than pushing and shoving. 
This may be much less serious than punching or using 
a weapon.”

“(iv) The lapse of time since the alleged breach. The longer 
the time since violence or threats occurred, the less likely 
it is that legal intervention is appropriate.” (Does this 
mean they should delay turning up??).

“(v) The restraining effect of other persons or circumstances. 
Threats may be hollow because the victim has already 
left to safer premises, or has invoked the aid of friends, 
neighbours or relatives.”

“(vi) The need for a cooling-off period. This assessment may 
be very similar to that involved in determining whether 
arrest is reasonably necessary for victim’s protection. If 
tempers have already cooled, no matter how serious 
and recent the violence, an arrest may be inappropriate 
or indeed provocative. ” (Emphasis added).*

The old “we-know-best-because-women- 
tend-to-exaggerate-these-things” ploy.

No, this is not a police manual or a Hand Book for Violent Men. 
This is the book that tells judges and lawyers how the law has 
been interpreted and how it probably will be interpreted. It tells us 
how the boys think. Frightening, isn’t it? Butterworths continues: 
“Quite independently of the above factors the police officer has 
an overriding discretion whether to arrest or not. Ultimately 
therefore arrest is a matter of police judgement of the situation. 
So long as the police fulfil the first two mandatory conditions, 
they will be immune from legal liability. If, however, one of these 
conditions is not satisfied, then they lay themselves open to tor
tuous liability in false imprisonment."

Now do you get the idea? Nor should you expect ever to get an 
interim non-violence or non-molestation order upgraded into a 
permanent one,. It happens, but very rarely. You may have suf
fered regular violent attacks over a period of years. You finally get 
an interim order. Six weeks go by and he doesn’t actually strike 
you in that time, there have just been a series of abusive phone 
calls. The judge decides there should be no permanent non
molestation order because the husband seems to have gained a 
better control of himself in recent weeks. And, if things do turn 
sour again, you can always re-apply to the court.

It seems obvious to me that once there has been any evidence 
of violence against her, any woman should have the automatic 
and utmost protection that the court is empowered to give; it 
should be left for the batterer to initiate an application for the dis
charge of the non-molestation order, and for him to positively 
prove a change of character.

At present judges treat a permanent non-molestation order as 
if it amounted to criminal conviction, or a jail sentence, for the 
aggressor. It does not. Breach of a non-molestation order, if 
proved (it is not an automatic penalty) carries with it up to a $500 
fine or a maximum three month jail sentence. The non-molesta
tion order itself ranks somewhere below a suspended sentence 
in terms of leniency on the agressor. But even this, it seems, is

too generous a way to treat the woman who lives in fear.
It won’t surprise you find out that the same discretion applies 

to granting occupation orders for the family home, so you can 
move out of the refuge. “Once it is shown that the applicant 
needs the protection of an occupation order or that the child's 
best interests call for an order, the Court still has an overriding 
discretion whether or not to grant an order,” says Butterworths.

Illustration by Judith Ammon

MAINTENANCE
Arguably the best legislative change for women who found 
themselves in repugnant or life-threatening domestic relation
ships was the Social Security Amendment Act 1973, which 
predates the Decade for Women. This act created the much vil
ified Domestic Purposes Benefit. There can be no dispute that 
the rates have always been too low, that'the resulting invasion of 
privacy is total, that the bureaucracy is smothering and con
temptuous, and that the sanctimonious scorn of rednecks is un
deserved and can be personally shattering. But equally there can 
be no dispute that the benefit has saved the lives, and helped to 
preserve the identity and sanity of many women.

The Liable Parent Contribution Scheme, brought in by a 1980 
amendment, seemed to smooth the path slightly by enabling 
many women to escape the penance of the Emergency Mainte
nance Allowance period, while maintenance orders were sought 
from the court. But it has had some disturbing flow on effects. 
The most sinister of these is probably in provision of the S 93(1) 
of the Family Proceedings Act, It provides that, even if the person 
receiving the maintenance is not on a Domestic Purposes Be
nefit, the person paying the maintenance, whether under a 
maintenance agreement or a maintenance order, must pay it to 
the Department of Social Welfare DSW as trustee for the 
woman who is entitled to receive it.

In some senses this may be a reasonable practice. The De
partment does the paper work, it can use its computer records to 
detect non-payment promptly, by acting as an intermediary, it 
can reduce the need for disputing parties to endure direct con
tact with each other, it has greater resources to trace a non-payer 
and enforce a court order, it saves times if he stops paying al
together and she has to go on to a benefit. But why make the de
partment’s role a compulsory step in the payment process? (It is 
possible to apply to the court to be able to receive the money di
rectly from the payer, but there is a presumption against such a 
dispensation being given).

Why not leave it as the option of the person who is entitled to 
the money to choose how she wants it paid? It is, after all, her 
money. Or is it? What does the deparment do when it receives a 
maintenance payment that it may have no direct claim on (when 
it receives money that is not an LPC scheme contribution?) The 
department makes sure the woman’s legal bill for recovering the 
maintenance (and presumably the department’s costs) have 
been paid and then passes the balance on to her.
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It is a short step from this involvement, to the argument that 
has been advanced recently in letters columns in the daily pap
ers. Namely, that rent and other regular expenses should be de
ducted from a person’s benefit first, and paid by the department, 
on their behalf, with the beneficiary getting whatever amount is 
left over.

People on reduced incomes are notoriously bad financial 
managers, it seems. They are always running up HP accounts 
and getting into strife. Using this scheme, all their important bills 
will have been taken care of, and they will know that what they re
ceive in their hand can be freely spent without cheating on their 
other present financial obligations.

For years wage workers have been protected from a similar 
benevolent intervention on the part of their employers by laws 
that ensured workers actually received, in cash, the full earnings 
they were entitled to, for the work done. How the workers then 
spent it is up to them as was the responsibility for any debts they 
incurred.

The intervention of the DSW in deciding how and when a 
woman is going to pay her legal bill is a statement that women 
are incapable of making such decisions themselves and even if 
they are capable, they have no right to. The provision is insidious 
and should be struck out.

OUR BODIES
Whatever material security the Matrimonial Property Act gave 
married women in 1976, was paid for one-thousand-fold by all 
women when our right to self-determination through fertility 
control was cancelled by the passage of the Contraception, 
Sterilization and Abortion Act CS&A Act) the following year.

Liberal boys weep their crocodile tears over the anguish suf
fered by women, who must relive the horror of a rape four or 
more times, during police interviews and the court procedures of 
a rape trial. But they seem to have forgotten that the woman who 
becomes pregnant by a rapist may endure a further set of trials. 
Before her GP, before the certifying consultants, before the 
counsellors and the operating surgeon when she applies for the 
abortion that should be hers by right. There are no grounds for 
believing the present Government will act to change the status 
quo.

The boys wring their hands, but do nothing about the CS&A 
Act’s denial of information for young women about their sexual
ity, when it might better equip her to know and own herself, and 
recognise and reject sexual coercion when she experiences it.

SEXUAL VIOLENCE
The boys whinge that affirmative action is sexist, that a Womens 
Affairs Ministry is separatist, but refuse to understand that sexual 
harassment is a powerful form of sex discrimination against 
women.

They are considering removing the corroboration require
ment in rape complaints, at last apparently accepting that 
women can and do tell the truth about rape and about rapists.

(But an unmarried mother still must have independent cor
roboration in order to prove that the man she names is the father 
of her child.)

They will remove the spousal immunity for marital rape but 
the woman will still have to prove that he d id  not know  she had 
not consented —  her own word is not enough, for him or for the 
court.

They will try to make court proceedings easier for adult rape 
complainants. But, despite scores of submissions, it would be 
“going too far too fast” to assist victims of child rape in the same 
way by the same bill, in the same year.

The intervention of the DSW in deciding 
how and when a woman is going to pay 
her legal bill is a statement that women 
are incapable of making such deci
sions....

BILL OF RIGHTS
Later this year, at the very end of the Decade, a bill will be intro
duced which is at once potentially the most beneficial and the 
most hazardous piece of legislation for women and our future 
wellbeing in New Zealand. It is the Bill of Rights.

Absolutely everything depends on how that bill is worded. 
When it emerges we must all study its stated premises and pur
poses.

We must challenge every word and paragraph with the tests 
set down by Charlotte Bunch. Is its purpose to ensure full rights 
of individual self-determination and political autonomy? That 
would be truly revolutionary. Or does it merely set out to state, 
maintain and entrench the status quo?

Does it refer to the protection of individual privacy? Whose in
terests are served by such a proposition? Women currently have 
no right to privacy. The 2ZM Street Walker campaign of a couple 
of years ago, where listeners were invited to approach women in 
the street and ask her if she was the 2ZM streetwalker, confirmed 
that we can claim no private territory in a public place. And it is in 
the privacy of the home that we are most often beaten and raped. 
It is in private that parents abuse children. It is in private that men 
make and consume pornography.

Does it refer to “freedom of expression”? Freedom to express 
what? Political dissent? Racist propaganda? Does it prevent de
famation and threats to kill, but permit pornographic lies about 
women and children? Are there any limits to that freedom of ex
pression”? Are they sufficient to protect women and 
minorities?... There will be many many such questions and chal
lenges to raise. The period of public scrutiny and submission on 
the Bill of Rights will apparently be much longer than usual. The 
select committee will travel throughout New Zealand, so that 
people who do not have access to Wellington may, for once, 
make personal submissions on a law that will govern them.

I urge you to begin preparation of your submissions now. But, 
judging from the evidence of the past ten years, I don’t hold out 
much hope that we will get either an equal say, or equal protec
tion from the resulting law.n

1. Cited in Women and Male Violence The visions and struggles of the 
Battered W omen’s Movement, by Susan Schechter, Pluto Press, 1982, p 
182.
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Sandra Coney 
was interviewed 
by Pat Rosier and 
Jenny Rankine.
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How did things in Broadsheet 
change over time?
In the early days there was far m ore 
discussion about process than there 
is now. W e had intense discussions 
about how we should do things, 
weighing up what was important. In 
the early days the collective was stres
sed all the time. Individuals were not 
connected with specific jobs. W e 
were com m itted to everyone knowing 
how to do everything. 1 didn’t neces
sarily agree with all this but 1 was wil
ling to give it a go.

W hen I was em ployed part time to 
do the paste up o f the magazine, I 
wasn’t allowed to paste up anything in 
working hours. I could do the legwork 
then, but the creative part had to hap
pen when other wom en were availa
ble. So we worked to 1 pm  over and 
over again. There was much m ore 
input from the unpaid collective 
m em bers and less problem  with dif
ferent levels o f com m itm ent to the 
magazine. For the first four years no- 
one was paid; then only two o f us were 
paid for two days a week.

Process becam e less important as 
time passed, not necessarily as the re
sult o f deliberate decisions. Broad
sheet got too big for som e o f those 
processes, different processes just 
evolved. More wom en who were in
volved in the early years had been part 
o f consciousness raising groups and 
early w om en ’s liberation groups. 
Those groups ceased to exist, so new 
wom en com ing into Broadsheet 
didn’t know those issues about pro
cess even existed.

For example, for years we con 
tinued to recycle envelopes because 
it was seen as important that wom en 
who could not com e in to help could 
contribute in this way. I always 
thought it was nutty; it’s such a labour 
intensive chore. Then suddenly a few 
years back we switched to cheap 
printed paperbags, without any dis
cussion o f the politics o f recycling; or 
volunteer workers. 1 certainly sup
ported that change, but we were able 
to make it because new collective 
m em bers didn’t have the sam e com -
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mitment to process as wom en had in 
the early years. Personally, I would 
have gladly handed the whole busi
ness o f “stuffing” as we called the 
mail out, to a supportive group o f 
men, if such a thing existed.

I didn’t like the tendency over the 
last few years for certain areas to be
com e the sole domain o f one person, 
so if there was criticism that person 
becam e personally threatened. I 
didn’t like the feeling o f “That’s my 
jo b ” , “That’s so-and-so’s jo b ” or for 
collective m em bers to abdicate their 
responsibilities in decision making by 
saying they would g o  along with what 
the paid worker thought was best.

W e ’ve tried several types o f edito
rial structure. Before we had any for
malised collective, anyone who 
wanted to com e m ade decisions. W e 
had som e m eetings o f 20 w om en at 
m y house with no facilitator. Later, 
after a collective was formed, we tried 
everybody on the collective making 
editorial decisions. That was bloody 
ridiculous, so we gave that up. W e 
tried having an editorial group which 
was not the same as the collective. 
They felt those who were on the col
lective as well as on the editorial 
group had m ore power. That was true 
and the collective wanted that, so it 
didn’t work.

In practice, editorial work was al
ways the domain o f a few people, usu
ally m e and one other, although for 
som e years before Jenny Rankine 
was employed, l was doing it on my 
own. Saying we didn’t have an editor 
in the collective becam e m ore and 
m ore dishonest. W e ’ve always had 
material being read by other people; 
that’s a good  process. You can be so 
grateful something has actually ar
rived, you may not see ways it can be 
improved.
What were recurring issues for the 
collective?
A  lot o f the recurring issues were 
practical ones: fundraising and 
money, proofreading, advertising and 
promotion. Others were peop le ’s dif
ferent expectations o f the collective, 
different levels o f commitment, and

different standards for the magazine. 
For m e Broadsheet was political 
work; if friendships and social fun 
times cam e out o f it, it was a bonus. 
Other people wanted a lot m ore from 
it.

S om e things happen badly. B e
cause everyone is equal, everyone 
can avoid taking responsibility for 
something if they want to. When 
people are not doing their job  well, or 
not fitting into the collective, there’s 
no real mechanism  for dealing with 
that; it tends to be destructive and 
painful. I found that increasingly dif
ficult. People m ight privately talk 
about som ething not done well but 
not bring it up in the collective, to the 
detriment o f the magazine and creat
ing pressure on other workers. So 
w e ’ve had a high level o f tolerance o f 
people not doing their job  properly. I 
found that hard. It’s no-one’s job  to 
point that out, so the individual who 
brings it up is accused o f ulterior m o
tives or a personal attack. There has 
been a lot o f misunderstanding about 
where decisions are made; partly the 
result o f people not having worked in 
feminist collectives before. Not long 
before I left, we were talking about 
one particular job  in the collective and 
when I expressed m y view the woman 
concerned said why hadn’t I com e 
and talked to her about it outside the 
collective. For me, it was an issue for 
the whole collective, not just a perso
nal grievance between two people.

Discussions about money, or lack 
o f it, cam e up regularly and were 
stressful and demoralising. It started 
to get very deja vu for m e because we 
would repeat the discussions, but 
there would be little action. There was 
a tendency for defeatist opinions to 
take a hold, and to be expressed with 
all the finality o f inevitability - “Broad
sheet will always be poor” . “W e ’ll al
ways need to do fund-raising to keep 
the magazine afloat” . “No-one wants 
to advertise in a feminist m agazine” .

Broadsheet has been a very large 
lump o f my life, done at the expense 
o f social life, relationships, personal 
pleasures. People are very sensible



not to be like that, but it’s very hard for 
m e to work with them. 1 tried to relax 
and accept that everything wasn’t 
go ing to be perfect, but 1 didn’t like it. 
O ne o f the reasons 1 left was the 
number o f mistekes that kept on o c 
curring. Som etim es one article repre
sents 50 hours’ work interviewing, 
transcribing, editing, rewriting, re
reading, and then it appears with 
small mistakes. I try to get everything 
perfect, even m y house and garden. 
It’s the way I was brought up —  to be 
very achievem ent oriented.
Which writers have influenced your 
thinking?
Julie Thom pson, Christine Dann, 
Phillida Bunkle, Barbara Deming, 
Brooke in the CIS, Am anda Sebestyen 
in the early Spare Rib. But, I’m  a fic
tion reader mainly, especially English 
and Irish writers o f the ’30s. In non-fic
tion I like hard writers, not wom en 
who get into lots o f euphoric imagery. 
I go t a lot from  the overseas feminist 
anthologies o f the early days, like Voi
ces from Women s Liberation. More 
recently, it’s been writing by black 
wom en; This Bridge Called My 
Back; Sex Race and Class by Angela 
Davis. I like writers who make you re
think things, like the British socialist 
writers, and the w om en who are now 
re-examining sexuality.
How did the important issues here 
change for feminists?
In the early days we didn’t really ques
tion the econom ic structure. When I 
say we, I mean Auckland W om en ’s 
Liberation. I also went to W om en  for 
Equality, which was m ore socialist or 
marxist. But som ehow  it didn’t sink in, 
probably because o f m y lack o f 
grounding in any econom ic theory. I 
can rem em ber go ing to my first 
W om en  for Equality meeting and 
asking why they weren’t having con
sciousness-raising!

There was a lot o f discussion about 
liberating wom en from  the fem ale 
role. W e didn’t question male/female 
relationships, or talk about sexuality 
or violence at all. Just how to make it 
better. W e didn’t challenge male 
power. The issues then were

w om en ’s right to equal pay and op 
portunity; changing the housewife 
role o f wife and mother; living com 
munally; different ways o f bringing up 
children and social responsibility for 
that. Abortion was always, always an 
issue. And contraception; 1 was in
volved in Knowhow, a phone line for 
contraceptive information set up by 
Auckland W om en ’s Liberation at the 
Citizen’s Advice Bureau, in the days 
when if you were single you couldn’t 
get contraception and you had to pre
tend to be married at Family Plan
ning.

Things changed about lesbianism 
quickly. Sharon Alston announced at 
an Auckland W om en ’s Liberation 
m eeting that she was a lesbian, and 
shocked us out o f our shoes. The 
tenth issue was about lesbianism, 
mainly Sharon’s work. That started it 
being talked about, probably from  the 
lesbians’ point o f view, not very satis
factorily.

Anne Koedt’s The Myth of the Vag
inal Orgasm cam e out, which I al
ways felt alienated from  because it 
didn’t reflect my own experience. The 
literature on sexuality has gone from 
saying heterosexual relationships are 
all wonderful to saying masturbation 
was it and w om en had to be in com 
plete control, to saying ‘fem inism is 
the theory; lesbianism is the practise’ 
to now saying that it’s all a lot m ore 
com plicated than w e ’ve m ade out. T o  
m e what happens emotionally bet
ween the two o f you out o f bed is far 
m ore important to what happens in 
bed than what you do with your hands 
and genitals.

W e started to look at the institu
tions o f marriage and the family and 
question the institutions themselves. 
W e thought men were nicer than they 
are. Saying you ’re a feminist now is a 
short course in disabusing yourself o f 
that. W e saw sexism as this accident 
o f society. W e didn’t see it as deliber
ate. W e didn’t emphasise how men 
benefited from  sexism; we stressed 
the ways men were dam aged by their 
breadwinning he-man role. There 
was a lot o f emphasis on sex role

stereotyping. W e thought if you 
brought boys and girls up differently, 
things would change. It took a little 
while for us to see it was a lot m ore 
com plicated than that.

There was very little in the early 
days about racism.

The really big change happened 
fairly quickly —  we went from  talking 
about equality on m en ’s terms to re
jecting aspects o f male power. The 
flip side that I don ’t like is the m at
riarchal goddess mush. I don ’t think 
wom en are biologically stronger or 
morally better than men. W e ’re 
socialised to care m ore for human 
life. If I lived in a matriarchy, I’d be 
planning a revolution. I’ve had 
enough personal experience o f 
wom en with power; I don ’t think 
wom en would use power in a different 
way if we had it. Saying powerful 
wom en are really m en is stupid and 
insulting to women.

Separatism is a useful tactic, but we 
got stuck in it. I didn’t like having to 
pretend men didn’t exist. For som e 
years at Broadsheet we wouldn’t even 
use photos o f w om en if they were 
taken by men. In the very earliest is
sues, Broadsheet used to interview 
male politicians. That’s one o f the 
things I regret —  I’d love to have inter
viewed people like Roger Douglas 
and Professor Bonham. W e can’t 
quote men, have pictures o f them, we 
have to ignore them. The irony is that 
men are the problem, they’re the 
reason fem inism exists. I think it’s bet
ter to confront them.
How do you feel about Maori 
Sovereignty?
It was very exciting, it really chal
lenged and extended my own think
ing. No-one else was saying what 
Donna was saying. It was important 
for everyone in New  Zealand, not the 
least for pakeha feminists because we 
had really ignored the existence o f 
Maori wom en, working class wom en 
and other groups while w e ’d got on 
with our assertiveness training.

Donna’s analysis looked at the very 
basis o f white New Zealand culture, 
and it wasn’t very nice. It looked at the

Broadsheet, October 1985 35



forces that were operating to keep 
Maori people impoverished and de
moralised. I couldn’t understand why 
white people found this so upsetting. 
They couldn’t accept the concept o f 
white hatred. They must live in a diffe
rent country from  m e if they can’t 
identify their own thinking as that. 
Donna’s analysis was that just talking 
about racism isn’t enough. Maori 
people are indigenous to this country, 
they belong here. W e invaded it. It’s 
not just a matter o f prejudice and 
stereotypes.

But 1 can’t say I believe in things if 1 
can’t do them in practice. 1 can’t even 
say I’m a socialist any m ore because 
I'm rather fond o f the nice things o f 
life, and after 14 consecutive years in 
a collective, 1 don ’t care to work col
lectively again for a while. But I don ’t 
agree with capitalism, so 1 just don ’t 
know the answer. I’m suspicious o f 
people who say they believe in Maori 
Sovereignty. Self-interest doesn ’t 
allow that for pakehas. On one level, 
Maori Sovereignty has to be taken lit
erally. Could I give up my quarter acre 
and house in Ponsonby? 1 wouldn’t be 
at all keen about it. 1 feel a minimal 
identification with Britain or Europe. I 
feel at hom e here —  1 have som e kiwi 
values ingrained in m e and I love New 
Zealand physically. When I was in 
Europe, 1 couldn’t relate to the tidy- 
ness, 1 m issed the wildness o f New  
Zealand. So I don ’t know where that 
leaves me. I don ’t want to give up my 
autonomy. Som e people have taken 
from  Maori Sovereignty that white 
people would live here on Maori 
terms. The idea o f w om en ’s libera
tion clashes with Maori nationalism. 
I’d like everyone to be in control o f 
their destiny. I don ’t want wom en to 
be in power. I believe in equalising 
power, which means com prom ising, 
but w e ’d all have a say in reaching the 
com prom ises.

It was very important that all the 
things that Donna said were printed. 
Donna had to do a lot o f that thinking 
on her own. Not many people have 
challenged her at a philosophical 
level. There have been two responses; 
outrage, denial and attempts to

trivialise it; and sycophancy. The re
sponses from  the feminist m ovem ent 
have been the same as everywhere. 
Outraged wom en have said all the 
sam e things to Donna as men say 
about feminists —  “ If you ’d only said 
it reasonably” , "I’m  all right, I’m  the 
exception” . The people doing the 
good  things on the racism front are 
the sam e people as always —  HART, 
CARE, ACORD.

I’m pleased men are doing things 
now in Men Against Rape groups. But 
I’m deeply, deeply suspicious o f their 
motives and I tend to be very critical 
and don ’t give them much credit. The 
problem  with any people working for 
change from  their positions as op 
pressors is they don ’t have to give up 
their sex or race privilege. And they 
don ’t. I can understand Maori people 
being as impatient and suspicious o f 
Pakehas like me, as I feel o f men 
working on sexism. I don ’t like being 
on the receiving end o f it myself, but 1 
find m yself doing it. It’s a dilemma. 
How do you feel about the lesbian 
feminist idea of compulsory 
heterosexuality?
Charlotte Bunch first m ade m e think 
about heterosexuality as an institu
tion. I agree that heterosexuality is 
compulsory. W e re  not presented 
with other options, we re presented 
with heterosexuality as normal so 
overwhelm ingly we don ’t see we 
haven’t a choice. It’s also m ore than 
being heterosexual, it’s playing the 
supportive role and adoring men. I 
had long arguments with wom en 
about it. I was fairly resistant to the 
idea o f heterosexual privilege. 
W om en ’s lives are too complicated 
for the concept. Before the Matrimo
nial Property Act, you could be a 
privileged heterosexual m iddle class 
wom an and if your husband ditched 
you, you could plunge to rock bot
tom. The analysis o f heterosexual 
privilege, also includes homosexual 
men, so it was not just a woman to 
wom an thing. That gets very messy.

I don ’t like Adrienne Rich’s idea o f 
w om en ’s relationships being on a les
bian continuum. I think very strong 
emotional relationships between

wom en can be lesbian, but they don ’t 
have to be. Lesbian means an ele
ment o f sexuality. My strong 
friendships with wom en aren’t lesbian 
ones. What w e ’re experiencing now is 
a reaction to a quite brief period o f 
w om en ’s history, the 50s and 60s. I’ve 
com e across photos o f wom en early 
this century cuddling in groups. 
There was a lot m ore physical c lose
ness and intimacy between wom en 
before world war two. A  lot o f that 
fem ale culture disappeared after the 
war.
How do you feel about the 1978 split 
now?
I said at the time I thought it was a pity 
it happened and I wish w e ’d been able 
to work it out a different way. That was 
seen as a pretty pathetic position to 
take. I still feel that. I really valued 
som e o f the wom en who left. 1 had 
worked with them for a long time.

There were a lot o f ideas expressed 
very strongly around that time. W e 
were on a collision course o f ideas. 
That was clear at the 1978 Radical 
Feminist Caucus at Piha. Lesbian 
feminist politics were synonomous 
with cultural feminism. If you criti
cised the latter, it was taken as a criti
cism o f lesbianism. At the sam e time, 
there were those who thought 
heterosexual feminists oppressed 
lesbians because they fucked with the 
oppressor. Now  the “dykecott” o f 
Broadsheet has becom e enshrined 
as the politically correct position for 
som e people.

In 1978, there was a hell o f a reac
tion to editorials Christine Dann had 
written on the state o f the m ovem ent 
and cultural feminism. I supported 
Christine’s right to say those things. 
Som e wom en who wrote to the 
magazine felt the editorials shouldn’t 
have been published at all. People 
took the editorials to be speaking for 
the whole collective, no matter how 
often we said it was only one person’s 
opinion. 1 never thought Broadsheet 
should publish only things I agreed 
with. There ’s been lots I wouldn’t 
have published if :t was only up to me.

All divisions in the w om en ’s m ove
ment have weakened it. W e ’ve had
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too many wounds in a short time. 
There ’s a lot o f bad history between 
individuals and groups. All m ove
ments have their splits and divisions, 
the feminist m ovem ent is no excep
tion. 1 just don ’t think you can afford 
them  when you ’re com ing from  a 
position o f powerlessness in the be
ginning. There needs to be m ore 
goodwill and cohesiveness.
What do you think are problems tor 
the feminist movement?
1 think we need a concerted PR job 
done on feminism. Our bad press 
weakens us. The public face the 
straight media gives us is deliberately 
designed to put w om en off. The most 
effective deterrent is that m en don ’t 
like feminism. If you ’ve been well 
socialised to believe that your self es
teem , status and happiness depend 
on having a man, you ’ll be reluctant to 
say you ’re feminist.

There ’s been a regrettable ten
dency in the feminist m ovem ent o f 
the last few  years to rank oppressions, 
manoeuvring oneself into a position 
o f moral superiority. S om e be
haviour, I can only call feminist bully
ing.

The feminist m ovem ent is badly 
organised. W e ’re always operating on 
an ad hoc reactive basis. 1 had an idea 
once for an Auckland or nationwide 
co-cordinating group. It would work 
with autonom ous cell groups o f 
wom en. They would identify an issue, 
say the way National W om en ’s hospi
tal is such a bad experience for 
wom en, and work on all levels to 
change it. They ’d start working 
through the system, deputations, let
ters, that sort o f thing. They ’d exhaust 
those options first, so that they could 
say they’d tried them. If they didn’t get 
the changes they wanted that way, 
they’d m ove into m ore radical ac
tions. W e could do far m ore with em 
barrassment and mockery. 1 wish 
they’d embarrassed Mervyn 
Thom pson rather than tied him to a 
tree. Our humour does get through to 
men. W e wouldn’t have to agree, or all 
have the sam e politics. Groups could 
take part in cam paigns on issues 
raised or not, depending on whether

they saw them as a priority.
There ’s nowhere for wom en to go  

who are just starting to get involved; 
no Auckland W om en ’s Liberation, no 
Auckland National Organisation o f 
W om en, no structured entry into con 
sciousness raising groups. The les
bian community has things sorted 
out much better than the rest.

The feminist m ovem ent tends to 
be out o f touch with “ ordinary” 
wom en. 1 valued counselling at the 
abortion clinic and my current Dai
kon Shield work, because it helps m e 
know what “ordinary” w om en ’s lives 
are like. If there was m ore o f that con
tact, it would be harder for the media 
to depict feminist as mutants and 
w e ’d have m ore trust from  women. 
What were the good things about 
working on the magazine?
Before 1 talk about the good  things, 
there are som e bad things I want to 
get o ff my chest. Most o f the prob
lems 1 had towards the end o f m y time 
at Broadsheet, were problems to do 
with m y having been there a long 
time. The obvious thing to do then 
was to leave, but the problem s 1 had 
are problem s o f feminist structures. 
I’ve already mentioned som e, but one 
that increasingly rankled was the 
lousy pay. 1 didn’t realise till relatively 
recently how much pay the sort o f 
work I was doing would com m and in 
the outside world. W e were all com 
mitted to the principle o f identical 
wages for everyone, no matter what 
their skills, responsibilities or length 
o f service, except 1 was the only one 
having to do it. After 14 years 1 was on 
the sam e pay and conditions as 
som eone walking in with no prior 
com m itm ent to the magazine. No- 
one else at Broadsheet was in my 
position, and none o f the unpaid co l
lective m em bers were in that position 
in their jobs in the outside world. 
When I said I was getting browned off 
with it, 1 got the sam e reaction as if I’d 
farted in public.

On the good  side, I was always re
ally excited about what we produced 
at Broadsheet. I found the work chal
lenging and exciting. 1 feel good  that 
it’s kept going and that it’s as im por

tant as it is. W e have a lot o f credibility; 
our critics can’t just dismiss it. Our re
search is fairly impeccable. You can 
read an article in the newspapers on 
an area you know something about 
and it’s full o f mistakes. That rarely 
happens in Broadsheet. W e ’ve unco
vered a hell o f a lot o f things no-one 
else outside the feminist m ovem ent 
wanted to talk about. Repetition strain 
injury in 1981, the Daikon Shield in 
1980, violence against wom en, rape 
myths and sexual harrassment in 
1974. W e were so far ahead o f the 
straight media som etim es that the 
stories dropped into a hole. The 
police recently have got worried 
about dom estic murders. W e m ade 
the link between battered wom en and 
murdered wives years ago. It makes 
m e angry that those issues get taken 
away from  feminists. W e get left with 
kinky issues and our issues get de
fined as community issues.

The quality o f the thinking and dis
cussion in the feminist m ovem ent 
leaves anything 1 experienced in the 
academ ic world for dead. Building 
our own theory as we went based on 
our own experience is always a heady 
process. In a short time, w e ’ve done 
som e o f the most original and best 
thinking around. But a lot o f wom en 
in New Zealand are taught not to think 
creatively, to accept given bodies o f 
information. They’re threatened by 
ideas. I’m not threatened by ideas, be
cause they’re not fixed. T o  change 
your ideas is not a fault. It’s hard when 
feminist dogm a becom es fixed and 
not questionable and there are things 
w e ’re not allowed to say.

I’ve developed my own writing in 
Broadsheet. There ’s been som e 
good  writing in the magazine. It’s re
ally good  to see your stuff being pub
lished, and to be able to check out any 
changes beforehand. That doesn ’t 
happen anywhere else in New Zea
land. Broadsheet’s been valuable for 
the Left, for want o f a better word, as a 
forum for ideas, and a place for 
wom en to have their say. It’s the one 
very visible aspect o f the w om en ’s 
m ovem ent that we absolutely con- 
trol.D
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ON THE SHELF
BOOKS FOR 
YOUNGER READERS

HE AHA TE MEA NUI?
MA WAI?
KO AU TENEI
AHAKOA HE ITI__________
Patricia Grace and Robyn 
Kahukiwa
A series of four booklets in 
Maori, with clear illustrations 
and large print. Longman 
Paul, $2.25 each, pbk.

JELLYBEAN______________
Tessa Duder
Geraldine’s mother plays in 
the orchestra —  and in pubs to 
earn extra money. An only 
child of a single mother, Geral
dine is tired of having to fit in 
with her mother’s busy 
schedule —  and lonely. At a 
rehearsal one day she makes a 
friend and discovers a new 
ambition —  to be a conductor. 
Oxford University Press, 
$15.95, hbk.

THE PIRATES1 MIXED-UP 
VOYAGE________________
Margaret Mahy, illustrated by 
Margaret Chamberlain.
A rollicking adventure on the 
high seas of the bad ship The 
Sinful Sausage, and of a terri
ble kidnap planned by her 
fiendish captain, Captain 
Wafer, and his dastardly crew. 
Magnet Books $4.95 pbk.

Margaret Mahv

The Chewing-Gum Rescue
and Other Stories

THE CHEWING GUM 
RESCUE AND OTHER 
STORIES_________________
Margaret Mahy, illustrated by 
Jan Ormerod
Margaret Mahy is at her magi
cal best in this hilarious collec
tion of stories ranging from

the extraordinary side-effects 
of Dr Gumption’s Triple Super 
Duper Chewing Gum, to the 
family who plunge into a fabul
ous kingdom on the other side 
of the plug-hole. Magnet 
Books $5.95 pbk.

CHILDREN OF THE DUST
Louise Lawrence
‘There’s only one thing worse 
than dying in a nuclear way 
and that’s surviving,’ said 
Sarah bitterly. ‘Even if we live 
through the next fourteen 
days, there will be nothing left! 
Just ruins and radiation sick
ness... no one to help us, no 
means of living.’ But Sarah is 
wrong. Out of the dust comes 
—  in the end —  new life, hope, 
and a golden vision of the fu
ture- The Bodley Head $12.95 
pbk.

JENNY LIVES WITH ERIC 
AND MARTIN____________
Susanne Bosche, with 
photos by Andreas Hansen
When you are grown up, you 
can live together in different 
ways. Some women fall in love 
with a man and live together 
with him. And some men fall in 
love with a woman and live 
with her. But women do also 
fall in love with other women, 
and men do fall in love with 
other men. In this book you 
will read about Jenny, Martin 
and Eric. Martin is Jenny’s 
dad, and Eric is Martin’s lover. 
They all live happily together, 
and this is the story of how 
they spend their weekend. Gay 
Men’s Press, $10.95 pbk.

NON-FICTION

FRESH START: A SELF HELP 
BOOK FOR NEW ZEALAND 
WOMEN IN ABUSIVE 
RELATIONSHIPS_________
Joan Le Feuvre, adapted for 
New Zealand by Supportline
If you are in an abusive re
lationship, and want to get out, 
or want to stay and want the 
abuse to stop, you may feel 
alone, afraid, guilty and con
fused. This book is written for 
you. It is a starting point on the 
road to a life free from abuse. 
Supportline $4 pbk.

HAVING A BABY: The 
experiences of some 
Wellington Women.
The Society for Research on

Women in New Zealand Inc
This report is for all those 
whose professional work in
volves them in caring for 
women and their babies. It will 
also be of interest to women 
who have used maternity ser
vices in New Zealand and to 
women contemplating
childbirth. SROW $6 pbk.

MY SONG IS MY OWN: 
100 Women’s Songs
Kathy Henderson with Fran
kie Armstrong and Sandra 
Kerr
This is the first substantial col
lection of women’s songs 
from Britain drawn from a rich 
repertoire stretching back five 
centuries. They are about 
courtship, desire and sexual 
relationships; marriage; 
motherhood and childhood; 
and work-paid and unpaid. 
Pluto Press $18.50 pbk.

LIVING MISTAKES: 
Mothers who consented 
to adoption._______
Kate Inglis
This book gives a voice to 
these silenced and hidden 
women who relinquished their 
children and their parental 
rights. Their stories are frag
ments of the unrecorded his
tory of women whose children 
were conceived and born out
side marriage. It is a history so 
at odds with our beliefs about 
women and mothers as to be 
invisible. Allen and Gnwin 
$11.95 pbk.

WOMEN POLITICS AND 
POWER__________________
Marilyn Waring
This book collects Marilyn 
Waring’s writing for and about

women. She develops her 
ideas about women’s position 
—  in politics, in sport, in every
day life. She writes too about 
women in South Africa, about 
ANZCIS, about disarmament. 
These essays are as impas
sioned, witty and intelligent as 
the woman who wrote them. 
Gnwin $4.95 pbk.

UNDERSTANDING 
WOMEN________________
Luise Eichenbaum and Susie 
Orbach
A new expanded version of 
Outside In... Inside Out, This 
book challenges both Freu
dian orthodoxy and biological 
determinism, and centres on a 
radical appraisal of the 
mother-daughter relationship, 
and of how the family and so
cial context creates women’s 
sense of themselves. Penguin 
Books $12.95 pbk.

Vo/1 Not July 1985

RACE, GENDER, CLASS
Vol 1 No 1 July 1985
The articles in this first issue 
go some way towards fulfilling 
the coordinating collectives’ 
hope that “the articles in this 
journal are readable, not 
academic, and that they will 
assist understanding and radi
cal political action in the areas 
of Maori self-determination, 
feminism and socialism”. 
Race Gender Class Collective 
$6 pbk.

1986 PEACE DIARY AND 
DIRECTORY_____________
A handy small-format diary 
beautifully illustrated with 
photographs and drawings. 
Contains a directory of peace 
groups in New Zealand and a 
nuclear issues fact sheet. New 
Zealand Foundation for Peace 
Studies $9.95 pbk.
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FICTION

THE EYE OF THE CHILD
Ruth Mueller
“Ah! Of all the creatures to 
whom the great mother had 
given birth all were a part, not 
apart, but one. Yes all but one 
flowed as she had flowed, born 
of her womb, dying in her 
bosom, struggling, true, but 
never against their own life 
support...” A luminous vision 
of our world as only a child 
could see it; a healing myth for 
a world gone mad. New Soci
ety Publishers $23 pbk.

MURDER IN THE 
COLLECTIVE_____________
Barbara Wilson
The members of Best Printing, 
a collectively-managed
printshop in Seattle, thought 
they had enough to worry 
about just trying to stay sol
vent. Then one night came the 
proposal to merge with les
bian-owned B. Violet Typeset
ting... A gripping story that re
minds us in concrete and 
compelling terms of the real, 
everyday complexities of sex, 
race, and class. The Seal Press 
$14.95 pbk.

TWO WOMEN IN ONE
Nawal El-Saadawi
This is the story of Bahiah 
Shaheen, an 18 year old medi
cal student and daughter of a 
prominent Egyptian public of
ficial. It is also the story of 
countless women in the Third 
World, their hopes and ambi
tions, and their quest for 
emancipation and dignity. It is 
a telling reminder for women 
everywhere that hope should 
never yield to despair, that the 
future does hold a brighter 
promise. Al Saqi Books 
$15.50 pbk.

LESBIAN

THE CHINESE GARDEN
Rosemary Manning
A delicate story of the awaken
ing and betrayal of love within 
the brooding corridors of 
Bampfield boarding school 
for girls. Rachel Curgenven, 
victim of her own passions as 
well as other peoples, weaves 
in and out of school life finding 
most contentment in her own 
Chinese garden... Brilliance 
Books $13.50 pbk.

VALLEY OF THE AMAZONS
Noretta Koertge
The hilarious sequel to W ho
Was That Masked W oman?,

this novel recounts the further 
adventures of the indomitable 
Tretona Getroek as she sails 
through the sometimes 
treacherous shoals and always 
comic storms of the newly 
emerging community of gay 
women, St. Martin’s Press 
$13.95 pbk.

MISFORTUNES FRIEND
Sarah Aldridge
What is Mrs Henshaw’s influ
ence on the young lesbians in 
the periphery of her life? Why 
is she always present in times 
of need; and what is the real tie 
between her and Althea’s 
aunt? Another adventure from 
the pen of Sarah Aldridge, this 
novel follows the fortunes of 
Althea from her boring though 
modestly comfortable life in 
Baltimore when she goes to 
live with her aunt Marjorie and 
finds a world with far wider 
horizons. The Naiad Press $21 
pbk.

SISTER OUTSIDER________
Audre Lorde
A collection of essays and 
speeches drawn from the past 
eight years of this Black les
bian feminist’s prose. Audre 
Lorde’s voice is central to the 
development of contempor
ary feminist theory; she is at 
the cutting edge of conscious
ness. The Crossing Press $21 
pbk.

SEX VARIANT WOMEN IN 
LITERATURE______________
Jeanette H. Foster
The 2600 years of lesbian his
tory through the pages of the 
contemporary literature of 
each era provides a 
panoramic sweep which es
tablishes for all time the pre
sence of lesbians in world liter
ature form 600 B.C. through 
the middle of the 20th Cen
tury. A fascinating journey, il
luminated by the lives and 
loves of all manner of famous 
women. The Naiad Press $23

THE HIGHEST APPLE: 
SAPPHO AND THE 
LESBIAN POETIC 
TRADITION______________
Judy Grahn
A collection of essays which 
looks at the work of Sappho, 
Emily Dickinson, Amy Lowell, 
Gertrude Stein, Adrienne Rich, 
Paula Gunn Allen, Audre 
Lorde, Olga Broumas, and 
Judy Grahn.Spinsters Ink $17 
pbk.

POETRY

LET’S PRETEND___________
Judith Kazantzis
Judith Kazantzis’s new collec
tion of poetry is her most inti
mate and fearless, for she 
brings her quick wit and her 
strong visual sense to bear on 
an intense personal upheaval. 
Virago $9.95 pbk.

OUR STUNNING HARVEST
Ellen Bass
“These are strong juicy poems 
of a young mother who comes 
through the birth of her 
daughter into a wider and 
deeper consciousness of the 
beauty and fearful danger of 
being a girlchild in the violent 
and fragile world they both 
must live in. The poems are 
rich with natural images, sen
sual and pungent, rich too be
cause they are powerfully 
rooted in a woman's body and 
love” —  Marge Piercy. New 
Society Publishers $20 pbk.

LOST POSSESSIONS
Keri Hulme
Gut-level poems from the au
thor of The B one People. Vic
toria University Press $8.95 
pbk.

ORDER FORM
Please send these books:

My name is: ............................................................................

My address is: ................ .......................................................

I enclose (including $1.00 packing and postage per book) $

SUBSCRIPTION

I would also like a $27 subscription for myself □, for my friend o, to 

sustain Broadsheet $40 □, other rates on the Contents page: ........

My name is: ...... ...... ....... ................................................. .

My address is: ....................................................................

Send to Broadsheet, Box 68-026, Newton, Auckland, NZ.
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THE ‘DISAGREEABLE FEMINIST’
RETURNS!

We forgot to tell you in the 
June issue that the interview 
with writer Dale Spender had a 
second part. In this conclud
ing installment. JILL ABIGAIL 
and Dale discuss women’s in
visibility, divisions within the 
feminist movement, the “ob
jectivity”’ of research, how to 
win the revolution and other 
thorny questions.

The most exciting thing for me in 
W om en  o f Ideas was just to dis
cover how very radical women of 
earlier centuries had been, how 
they had analysed so perceptively 
the power relations between men 
and women, the harm done by the 
Christian church, and so. Their 
ideas were lost to us, as you ve 
pointed out so well. How do we 
ensure that our ideas and our work 
is not lost to future generations of 
women?
W e can’t. And already that’s 
happening. Already wom en like 
Shulamith Firestone are out o f print. 
Already people are not quoting som e 
o f those early books like Kate Millet’s 
Sexual Politics. I’ve met many 
younger wom en who are firm, 
com m itted feminists, who’ve 
certainly never read Kate Millet. 
Already you can see what’s 
happening in terms o f —  you almost 
can ’t pick up a newspaper that

mentions the w om en ’s m ovem ent 
that doesn ’t say it’s on the way out, 
it’s over. In fact they’ve been saying 
that since it first started, that it was 
outdated and out o f place. You can 
see those signs already. When 
w om en are consigned to the 
periphery —  and we are always 
consigned to the periphery —  it’s 
such a slight imperceptible m ove to 
fall o ff the edge into obscurity. And 
that’s what’s happening to w om en ’s 
traditions even now. W e are not 
mainstream. W e are not at the centre 
o f where ideas have generated, what 
information is considered significant 
or important. W e got a little space and 
we m ade a lot o f noise, but we never, 
ever really challenged. And we still 
don ’t really challenge. You see, less 
than 20 percent o f the published 
writers are women. And you ’d have 
great difficulty persuading most 
mainstream publishers that the 
publishing industry these days isn’t 
dominated by wom en. Because 20 
percent is m ore than they think is 
w om en ’s entitlement. It’s very simple 
really. W e ’ve never been m ore than 
20 percent. You can’t protect that. W e 
don ’t make the decisions about what 
gets studied in schools. Less than 2 
percent o f wom en are on the authors 
for “A ” level prescribed texts in this 
country, less than 2 percent o f 
wom en novelists or poets or 
dramatists. W e never get in. W e 
haven’t go t in this time. And Rebecca 
West, who wrote som e o f the best 
novels w e ’ve had, was one o f the m ost

celebrated writers o f the 20th century, 
there’s nowhere that her work is being 
taught, or referred to. There ’s not 
even a biography o f Rebecca West. 
And look at Graham Green! It’s just 
ridiculous, the contrast. Already I can 
see that in 50 years’ time there’s 
go ing to be a record in a history book 
which says “And during the 1970s 
there was a w om en ’s m ovement, but 
it was a single issue m ovement. It was 
associated with the Sex 
Discrimination Act, and once the Act 
was passed, wom en gave up burning 
their bras and the period passed.” 
And all those books, all those 
thousands o f books, it’ll be as if they 
never existed.

That’s what I mean about being 
philosophical about the cycles. Even 
now, people say “Oh, you ’re not on 
about that —  wom en have never had 
it so good. You try and point out som e 
o f the things you and I have been 
talking about —  the extent to which 
men own the world’s resources and 
take up the world’s space, I mean 
even on the bloody tubes they take 
up all the space —  when you try to 
talk about things like that, that’s not 
the level that they want to engage in 
conversation with. Because you can 
demonstrate just how much space 
and resources men have got. What 
they want to say is “Look, we have got 
a wom an Prime Minister. What do you 
mean wom en haven’t go t a fair go? 
Any wom an can do anything if she is 
talented enough. And it’s past. There 
is no need for this fight any m ore” .

40 Broadsheet, October 1985



It was interesting too, in W om en o f 
Ideas, to see that the same kinds of 
divisions appeared among women 
in the 19th century women’s 
movement that we see now. In other 
words, the radical women versus 
the “Let’s not upset the men" 
women. I get very distressed about 
what I see as the destructiveness in 
the women’s movement at the 
moment -  the negativity, the energy 
spent on fighting other women, 
other feminists. I'd like to see all that 
energy put into fighting male 
supremacy, male power. Is there

“You almost can’t pick up 
a newspaper that men
tions the women’s move
ment that doesn’t say it’s 
on the way out.”

anything that you think we can 
actually learn from the diviseness 
of the 19th century women's 
movement and its subsequent 
demise as a mass movement?
Well, 1 don ’t know how much to say, 
you see. Because there’s part o f m e 
that says if you start talking about “the 
trouble with the w om en ’s m ovem ent” 
you create self-fulfilling prophesies. 
As soon as you start to give substance 
to a particular issue, people start to 
organise data in that way, and see 
things in that way. Or what m ight have 
previously slipped past without being 
noted, suddenly becom es an issue 
and gets constructed and projected 
and m ade ten times bigger. So I’m 
very ambivalent about talking at any 
length about “the trouble with wom en 
is” and “the trouble in the w om en ’s 
m ovem ent is” . But what 1 do 
understand is that any group that is 
ideologically based, like the w om en ’s 
m ovem ent will, if it’s not achieving 
its goals out in the wide world, turn 
inward and becom e quite self
destructive. It doesn ’t matter whether 
it’s the Labour Party that loses the 
election, or the w om en ’s m ovement, 
or m aybe a group o f Christians 
som ewhere. It’s the fact that while you 
can see progress being made, it’s got 
a m om entum  that keeps you going, 
and the minute that becom es a sort 
o f harrowing task out there in the 
world —  and feminism is a harrowing 
task out there in the world —  there is

an enorm ous tendency to go  hom e 
and kick the dog. I think that’s got to 
be said. Mow I don ’t want to put any 
energy into that at all, and I won ’t. I 
have better things to do with my life 
than to even devote half an hour of 
my time trying to establish my 
ascendancy, or the particular 
ascendancy o f a group I belong to, 
over another group. I do not know 
anything that’s “correct" and I don ’t 
think anybody else does either. There 
is no right answer. There is only a 
struggle and a lot o f answers and a 
lot o f strategies and if we can’t work 
together in harmony 1 can ’t see the 
point o f working together at all. And 
m y tactic is absolutely and totally —  
to the chagrin o f my friends —  that if 
1 go  to my third meeting which ends 
up being a sort o f nasty confrontation 
between different groups o f women, 
that is the end o f my com m itm ent to 
that particular organisation. I will join 
another one where people smile at 
each other. I’ll stand up any time and 
say “What do we do, how do we do 
it?” But I won ’t say “There is one 
correct way o f doing it, and anybody 
who doesn ’t go  along with it can’t be 
a m em ber or can’t play” . It’s so 
appalling.

“If you’re allowed to be 
part of the experiment, 
you can prove whatever 
you want to.”

1 think that we can learn that there 
are enorm ous differences am ong 
wom en. If we can’t learn to 
acknowledge, live with, value and 
gain from  those differences, 1 can ’t 
see much point. 1 delight in being 
shown what I can’t explain. And that’s 
what I also mean about curiosity. I’m 
always looking for what I can’t explain, 
not hitting people on the head with a 
ham m er about what I can. I think an 
awful lot is the product o f our 
education system, which teaches 
certainty, and you ’ve got to get it right, 
and co-operation is called cheating. 
There aren’t any right answers, and 
you can prove anything. As a 
researcher, 1 know I can prove 
anything. It depends, you know, how 
much control you ’ve got over the 
experiment. And once you can set it 
up in your own way, you can prove 
anything, so what’s the issue? The

issue is about, what do you want to 
prove? 1 mean, why are men so 
interested in proving wom en are 
stupid. That’s a really good  question. 
Why are they spending this vast 
amount o f m oney in proving that 
wom en have got horm ones that 
muck them up and they can’t 
participate and be airline pilots etc. If 
you ’re allowed to be in charge o f the 
experiment, you can prove whatever 
you want to. You can even prove 
there’ve been a lot o f wom en! 1 can 
rem em ber when 1 went along and 
said at Routledge I wanted to write a 
book on w om en ’s intellectual history, 
one gentleman said to m e “Ha, ha, 
ha, ha, it’ll be a very slim book” . Which 
m ade m e decide that it would be a 
very fat book and as you notice it is a 
very fat book. And I cam e hom e and 
1 thought, “Oh Lord, do 1 know 
enough wom en to write a very fat 
book?” . And I thought as 1 sat down 
at m y desk and started “Well, it 
doesn ’t matter if 1 don ’t. I’ll make 
them up if I can’t find them ”. And in 
fact I’ve even intimated on a couple 
o f occasions that a few o f them might 
well be m ade up. I quite enjoy doing 
that. O f course it upsets the whole 
academ ic community enomously. I 
gave this lecture once, and then said 
afterwards “Unlike Cyril Burt, I’ll leave 
notes in my will about which bits I did 
make up so that you can all find out 
which ones weren’t true!. And o f 
course people get so angry —  but in 
fact all research is like that. Everybody 
fudges research. The issue is, do you 
acknowledge it. And I readily 
acknowledge “That’s m y view, my 
interpretation” . I’ve had discussions 
about Susan B. Anthony, because I 
don ’t see Susan B. Anthony as 
anywhere near the attractive person 
that Elizabeth Cady Stanton was. And 
a lot o f people quarrel with m e about 
that and say, no, it was the other way 
around. Mow I’d just love to g o  to a 
university where the curriculum for 
the year was “Is it Susan B. Anthony 
or Elizabeth Cady Stanton that gets 
the medal?” W e spend an enormous 
amount o f time in our education 
system debating the relative merits 
o f men. I’d love to have debates on 
whether Matilda Joslyn Gage was a 
greater intellectual than Karl Marx, 
which o f course she definitely was.

I’d just love to do things like that. 
But we never get the opportunity. W e 
get this little space for wom en, and
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we cover them  so quickly, and we 
expect so much o f them  and w e ’re 
so harsh on them when they fall short 
o f our standards. W e w on ’t accept 
that wom en don ’t have free choices 
and when you com e back to why are 
som e w om en radical and why do 
som e w om en not want to rock the 
boat, the assumption is that wom en 
can choose. And in fact there are an 
enorm ous number o f w om en who 
cannot choose to rock the boat, 
because they are so dependent that 
if they rock the boat they’d end up not 
being able to survive.
You make a very strong point of 
saying in W om en o f Ideas that 
you’re not going to say anything 
bad about women, that you’ll not 
add to the massive amount of 
negative stuff about women that 
exists in the world, yet in that book 
you did in fact quote a few women 
who had done disservice to other 
women —  Josephine Kamm, for 
example. I ’m just wondering how 
does the feminist writer/researcher/ 
historian deal with this dilemma, 
with the fact that women have 
been, and are, so destructive of other 
women, or are so sexist?

“Mrs Thatcher would 
never have been the Prime 
Minister if she’d shown 
the slightest interest in 
advancing her sex. The 
rules for being there are 
that she doesn’t.... ”

I think there are two issues there. In 
this country it is called a Mrs Thatcher 
problem  at the mom ent, because 
how do you deal with Mrs Thatcher 
who, on one hand, without it being 
conscious in a way, has actually 
changed the im age o f w om en in 
m any senses. W hen Mrs Thatcher 
first b ecam e Prime Minister, 1 m ade 
tapes o f the news program m es that 
week, and without exception every 
news announcer stumped over the 
words “The Prime Minister she...” 
Now  that’s been changed. There is 
no little girl in any school in England 
who can say she wants to be Prime 
Minister when she grows up and 
people laugh at her and say wom en 
can ’t be Prime Minister. I have no wish

in this world to support Mrs Thatcher 
and the Queen who, as far as I can 
see, have done absolutely nothing to 
help their own sex. But their existence 
in som e ways does lend credence to 
the idea that w om en can be seen in 
powerful positions. So you ’ve got on 
the one hand these people who 
represent or reflect a positive image, 
but have not in any way intended to 
do it. And you ’ve got the other 
example o f wom en who replicate the 
negative image, and som etim es they 
haven’t intended to do it.

I think the first thing we have to 
accept is that society’s values are 
learned by both sexes. W e shouldn’t 
be surprised that w om en make 
dreadful statements about other 
wom en, reflect the social values 
about the inferiority o f wom en. What 
that tells us is just how deeply 
entrenched the social values are. The 
issue is, who decreed those social 
values and who enforces them?

I think you can find out that som e 
o f the m ost vicious com m ents about 
w om en have com e from  other 
wom en who, at the time, have been 
seeking the patronage o f a man. It’s 
about male approval. It’s also about 
survival. Mrs Thatcher would never 
have been Prime Minister if she’d 
shown the slightest interest in 
advancing her own sex. The rules for 
being there are that she doesn’t and 
the only way she can remain above 
suspicion, in a sense, is to not do it. 
What happens frequently in 
education circles is that wom en are 
so severely watched to see if they’re 
go ing to advance the interests o f their 
own sex that they’re almost obliged 
to show preference for males all the 
time, to prove that they’re not 
showing favouritism to wom en. If a 
wom an appoints another woman, it 
is considered dreadful, but our whole 
history o f society is o f m en appointing 
m en and that’s considered all right.

I saw in an education journal that 
two feminist women —  so-called —  
had criticised Man Made Language 
very harshly. I personally have a 
horror of men seeing our criticisms 
of one another. Do you, too, feel that 
feminist critics of other women 
should be confined to feminist 
journals or feminist discussion 
groups and not be aired to the world 
at large.
I think there’s criticicm and there’s 
criticism. I absolutely delight in the

sort o f constructive criticism o f 
som eone saying to m e “Listen, you 
said so and so, and if you ’d read such 
and such you wouldn’t have said that” 
and go ing and reading what they 
recom m end and finding out that I’ve 
changed my mind and that indeed I 
wouldn’t have said that.

“If a woman appoints 
another woman, it is con
sidered dreadful, but our 
whole history of society is 
of men appointing 
men....”

Som e o f the criticism I get, and 
som e o f it com es from  women, is 
quite vicious and very personal and 
often absolutely inaccurate. I’ve never 
felt the need to do that to som eone 
else. I just wrote a review o f Sex and 
Destiny for the Women’s Review of 
Books and it was traumatising for m e 
because I know Germaine Greer. The 
whole book is based in the context 
o f mainstream writing. One o f the 
things I pointed out is that every quote 
is from  a medical journal or an 
academ ic journal that is controlled 
by men. Here’s this book on the 
politics o f human reproduction and 
there’s not a single reference in the 
book to Ann Oakley, who’s done an 
enorm ous amount o f work on it. 
That’s one o f the ways in which 
w om en get written out, when a 
wom en o f such prom inence doesn ’t 
include all the literature by women. 
All Germaine Greer’s sources com e 
from  men. And where a wom en is 
quoted in the book, it’s often in a 
derogatory fashion and the positive 
quotes are from  men. I worked out 
that nearly every quote from  a man 
is indented and where there are som e 
quotes from  w om en they are in the 
text in inverted com m as. N ow  that 
actually says a great deal about 
status. I wrote that review in the m ost 
honourable way that I could, pointing 
this out. I just agonised over it for 
days, because I thought she’s not 
going to like it, it’s quite critical o f her 
whole approach. But then I met som e 
wom en who read it and they said “Oh, 
thank goodness. W e read your review 
and thought, well, you ’ve seen it too, 
because we read this book and 
thought who is she talking about,
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which w om en is she talking about —  
it doesn ’t refer to us or to what we 
know, or to what our experience is” . 
And it m ade m e see that 1 also have 
a responsibility not just to the writer, 
but to som e o f the readers.

Your book Invisible W om en  — The 
Schooling Scandal was an 
indictment of the entire education 
system. Do you know whether 
that book and also
Learning to L o s e , a book that you 
edited and contributed to, have 
made any impact at all upon 
education officials here in Britain, 
those with the power to change 
things?
No. They ’ve helped to explain to lots 
o f wom en why they feel the way they 
do about their own education, but 
again, they would be unknown to 
m ost education officials. You need 
mass m ovem ents to change things.

1 think I just offended a number o f 
big-wigs in the Education Department.

In Invisible W om en  you point out 
that sexism is not a bias, but the very 
foundation stone of learning and 
education in our male-controlled 
society, that the entire content of the 
education system is in fact “men’s 
studies”. This being the case, aren’t 
strategies such as women's studies 
courses in schools, affirmative 
action programmes for girls in 
science and technical subjects and 
so on, merely minute reforms when 
we actually clearly need a total 
revolution?

“Women have got so little, 
that anything you can get 
has to be an improve
ment.”

Yes, but, how to get total 
revolutions?
I couldn’t agree with you more, but 
m ost concepts o f revolution are 
based on force and on sudden 
eruptions. T o  m e revolution, as a 
woman, is much m ore about piece 
by piece change, so that you wake up 
one day and the revolution has been, 
without that bloodshed. In lots o f ways 
there’s been a revolution, there’s 
been a revolution in w om en ’s 
consciousness. 1 don ’t think that 
should be forgotten. And that for 
every education official who doesn ’t

know about it, there’s a wom an who 
does and who feels stronger because 
o f it. W om en  have got so little that 
anything you can get has to be an 
im provem ent and where you can get 
w om en ’s studies courses I think you 
should get them. W here you can get 
w om en into the mainstream 
curriculum, you should get them in. 
You should just fight on every front. 
You say that women’s studies is 
women ’s education and that in 
women’s studies we can forge our 
alternative meanings and 
reconstruct our alternative past, that 
women’s studies will enable us to 
analyse our subordination and 
promote change. How do we best 
go about promoting that change?

“There is absolutely no
thing that we can do to
morrow that will fix up 
education by Thursday 
week.”

Again, I have no idea. There is nothing 
that you can say “This is how you do 
it” . Which is why I keep saying 1 don ’t 
know any right answers and I’m not 
politically correct and I’m delighted 
when people have got other ideas. 
There is absolutely nothing that we 
can do tom orrow  that will fix up 
education by Thursday week. There ’s 
no change, there’s no strategy for 
change, when power is em bedded in 
so many aspects o f our lives. Maybe 
som e o f us want to concentrate on 
challenging that power at a personal 
level, in our own homes. Maybe som e 
o f us want to concentrate on 
challenging that power in the schools 
and where young people are taught 
and where things becom e deeply 
em bedded in their minds. Maybe we 
want to question it at the workplace. 
But there’s just a huge amount o f 
questioning and challenging for 
wom en to do and it needs a lot o f us 
to be doing it. But no one thing on 
its own will ever lead to change. I think 
if a million wom en tom orrow  
changed their personal lives, you ’d 
have a revolution. In fact, that’s what 
happened in som e ways. You mustn’t 
underestimate that there has been a 
revolution. The world is a different 
place from  the one 1 inhabited 15 
years ago, pre-feminism.□

Dale Spender’s books are availa
ble from the Broadsheet book
shop:
Learning to Lose: Sexism and
Education, edited with Elizabeth
Sarah —  $ 11.50
Feminist Theorists Dale Spender
editor —  $25.75
Man Made Language —  due June
There’s Always Been a Women’s
Movement—  $9.85
Invisible Women: The Schooling
Scandal, $15.50
Women of Ideas —  $16.95
Men’s Studies Modified —  price
unknown
Dale Spender’s latest book is cal
led Time and Tide Wait For No 
Man and contains her selection of 
British feminist writing from the 
20s and 30s —  $19.95 
Add 60cents per book when mail 
in9 ____________________________
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strokes and art attacks
Sex role stereotyping begins at an 
early age. BUT Rigid sex roles are limiting.

If  men and women only do 
things which f it  the expect
ed sex roles they may be 
missing out on a lot of good 
experiences.

Cartoon from Deciding and Choosing

SLIPPING OUT: FREUDIAN
SLIPS 1981—1986________
Women’s Community 
Video, 1985._____________
“We re a lesbian band playing 
in a real conservative 
mainstream industry”, says 
Mary, the bass guitarist —  this 
video shows us the last few 
weeks of a band that has sur
vived for a long time in the cut
throat rock world. If, like me, 
you can’t stand watching 
Radio With Pictures because 
you don’t like seeing women 
being shot, chained up and 
threatened, then here is a 
feminist alternative. Much of 
the video is imaginatively 
filmed and set against a 
soundtrack of Freudian Slips 
music. Members of the band 
do a bit of talking here and 
there, but mostly it’s music all 
the way and it sounds great. 
What a shame they’ve dis
banded —  I’ve just become a 
fan.

WE ARE THE PEOPLE 
OUR MOTHERS WARNED
US AGAINST_____________
Women’s Community 
Video, 1985._____________
Women’s Community Video, 
an Auckland group which 
dates back ten years or so, has 
recently undergone a revival. 
With the impetus of some very 
energetic women (and the 
help of PEP schemes), fund
ing has been sought, a tape 
library has been started, new 
tapes are being made, and old 
ones transferred from reel-to- 
reel to modern technology.

We Are The People Our 
Mothers Warned CJs Against 
is the story of three genera
tions of lesbian women —  
grandmother, mother and 
daughter. Each talks in turn 
about her life and her lesbian 
relationships and then we see 
them with each other. New 
Zealand lesbians have a thirst 
for our her-story, of which we 
know so little and Kate, the 
grandmother, makes a con
tribution to this her-story with 
her memories. Her life has 
been a dramatic one and she 
is an engaging talker who 
comes across with extraordi
nary vividness, stealing the 
show.

The video’s quality is

reasonable, though unfortu
nately in one place the sound
track is poor. It is an excellent 
resource for women’s studies 
courses, especially as a dis
cussion-starter when dealing 
with lesbian relationships, (see 
Pat Rosier’s article in the latest 
WS journal on lesbian issues 
in women’s studies for some 
thought-provoking ideas 
about how lesbian issues are 
often swept under the mat). It’s 
about half an hour long and 
has a women-only restric
tion.□
Hilary Haines

Women’s Community have 
the following videos available 
for other groups to use;

When the Party is Over, about 
teenage pregnancy.
Slipping Out, about Freudian 
slips, a feminist pop group.
We Are The People Our 
Mothers Warned Us About, 
three generations of lesbians. 
Women only audiences. 
Women on the Move, about 
women and peace.
E.C.T. Women talk about their 
experiences of electric shock 
treatment.
Menopause, a discussion. 
Even Dogs Are Given Bones, 
about the women at the Rixen 
factory, Levin, on strike. 
Women’s Gallery, poetry by 
Keri Hulme.
Feminism, an Introduction 
United Women’s Convention 
Concert, 1979
Women in Mon-Traditional 
Jobs.
Rape Trial
Does it Feel Like a Long Ten
Minutes? about abortion.
Robin Morgan
From Our End of the
Speculum
Write to WCV at Box 78071, 
Grey Lynn, Auckland for 
prices and further informa
tion.□

DECIDING and 
CHOOSING Auckland 
Family Planning 
Education Unit, 1985
Deciding and Choosing is 
written for teenagers. It is 
about making decisions about 
friendships, relationships and 
sexuality. There are three sec
tions: the introduction, the 
text, and activity sheets. Each

section is printed on different 
coloured paper, adding to the 
already unusual design of the 
book, which is like a folio, held 
together by a manila clip. The 
general layout is clear with a 
contents page, main text, and 
a summary page.

The text section is a combi
nation of typed and printed in
formation, with cartoons used 
to reflect the thoughts of 
young people. Using cartoons, 
and the types of situations 
teenagers find themselves in 
personalizes the book and 
makes it more interesting to 
read. Unusual ways have been 
devised to help put across 
messages and choices. The 
language, although simple, 
can seem a bit confusing at 
first glance.

Over half the book is dedi
cated to activities. These are 
designed to encourage dis
cussion and thought. The 
ideas and concepts used are 
interesting, especially the one 
about “parenting an egg”. 
Having read a book where this 
experiment was done, and

knowing some of the reac
tions, l was interested to see 
this experiment included.

Deciding and Choosing is 
honest and informative. I think 
it will be interesting and reas
suring for many teenagers. 
There are fact sheets which 
explain your options, the pro
cesses and your rights. For 
young people, Deciding and 
Choosing will be a book 
where they can get honest and 
helpful advice. It discusses the 
choices young people have to 
make and the steps involved, 
in a way they will understand.

Being a teenager l found 
that Deciding and Choosing 
put across information in an 
interesting way, as well as 
being more detailed and 
specific than previous books 
published for teenagers.

A lot of the book is for edu
cational and communication 
purposes. It talks about sexu
ality programmes in schools 
and l feel that much of it is 
geared for this. If the advice 
and ideas in Deciding and 
Choosing are used in sexual-
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ity programmes, they could be 
successful in promoting com
munication, and acceptance 
of other people’s point of view, 
as well as informing students 
in an honest way on relation
ships and sexuality.

1 would like to see the prom
otion of D ecid ing  and C hoos
ing  in schools. Many students 
need this sort of information. I 
would also like to see how this 
sort of resource would be used 
in schools.n 
Dani Frost

HOW TO GET OUT OF 
YOUR MARRIAGE ALIVE 
John and Doris Church 
Battered Women's
Support Group,_________
Christchurch, 1984, $8.00
This book is the second edi
tion of the same title by Doris 
and John Church. It is aimed 
at women wanting to leave 
domestic violence situations 
and sets out the steps to be 
taken.

The initial chapters deal 
with a personal story, how vio
lence affects a marriage and 
outlines different stages of 
fear. This is followed by advice 
on how to avoid becoming a 
battered wife and choices 
about staying or not staying. 
Two lengthy chapters give de
tails on how to get out of your 
marriage alive. The latter sec
tion of the book gives legal ad
vice and where to go for help.

Generally the book is written 
in a patronising and sexist 
manner and much of the ad
vice appears to make the as
sumption that a woman will be 
clear thinking and rational at a 
time of extreme stress.

The book contains con
tradictory advice making it dif
ficult to read and assess which 
advice is meant. The book 
provides some inaccurate and 
misleading advice to women 
seeking help, some of which is 
dangerous to women and chil
dren. For example, “The best 
place to stay is with your rela
tions or with a friend”. Family 
pressure, socialisation and 
cultural differences make it al
most impossible for women to 
carry out some of the advice in 
this book.

There is some blaming the 
victim throughout the book 
“...you will never teach him to 
control himself as long as you 
let him get away with abusing 
you” (p 17); “If you cannot 
control his abusive behaviour 
then no-one can” (p 22). This 
emphasis is disturbing when

the book ignores the history 
and philosophy of violence in 
a male dominated world and 
suggests a woman on a one- 
to-one basis can change her 
partner’s violence.

As indicated by the book 
title and chapter headings the 
emphasis in the book is on 
wife-husband relationships 
and implicitly suggesting a 
norm. There is no account of 
the needs of Maori and Pacific 
Island women and others from 
differing cultural back
grounds. These two points 
suggest a lack of understand
ing of the social structures and 
mores within New Zealand 
society.

Reference and information 
about the women’s refuge sys
tem throughout New Zealand 
is brief and offhand. By omis
sion, the range of services, re
ferral and support provided by 
refuges are discounted. The 
statement that some refuges 
are run by “women with very 
radical feminist views, some 
are run by battered women, 
and some are run by women 
on temporary employment 
schemes” ignores the cross- 
section of women working 
within any one refuge.

It is unfortunate that Doris 
and John Church have used 
the example of unwanted sex
ual advances to residents by 
refuge workers ( “a worker at 
the refuge makes unwanted 
sexual advances towards 
you”) in the section on making 
complaints. This makes the 
book lose credibility.

This book has elicited a 
great deal of controversy. Lit
erature on domestic violence 
in New Zealand is limited and 
perhaps this controversy will 
encourage further writing and 
literature.^
Trish Lawther 
available from Broadsheet

FRESH START____________
Joan L e F e u v re / ______
Supportline, 1985, $ 4 ___
Fresh Start, is based on the 
Canadian YWCA publication 
of the same name by Joan Le 
Feuvree, and rewritten for 
New Zealand by Lyn Cowans 
and Stephanie Knight of sup
portline in Auckland.

The first three chapters 
clearly describe what it’s like 
for women suffering male vio
lence. The next three deal with 
making the break. Seven 
chapters follow other steps in 
the process; lawyers, custody, 
housing, money, dealing with 
children and separation.

There is a page of construc
tive advice to men who abuse 
their partners. The book ends 
with a long reference list of 
further reading, and a very 
good directory to many agen
cies throughout New Zea- 
land.The authors of Fresh 
Start have maintained a ba
lance of empathy, practical 
advice and encouragement. 
Women’s feelings are sup
ported and changes are 
placed in a comparative con
text.

The book places the re
sponsibility for male violence 
towards women with the of
fenders. This is reinforced 
throughout the book, and gets 
away from a “blame the vic
tim” attitude.

For the reader who is in a 
violent relationship the book is 
clear, supportive and con
structive. To those not in a vio
lent relationship, the book 
gives a detailed understand
ing of what it is like.

As a woman involved in re
fuge work, I find the book 
gives a feeling of confidence 
and positive assurance that 
change can happen. It gives 
strength to women, enabling 
them to regain their rights and 
self-esteem. The book will be 
invaluable to all women and 
agencies, and is reasonably 
priced at $4. 1 highly recom
mend it. Write to Supportline, 
P.O. Box 6450, Wellesley St, 
Auckland 1, for copies.
Trish Lawther 
available from Broadsheet

THE NEW OUR BODIES 
OURSELVES, Boston 
Women's Health Book 
Collective, Touchstone 
Books, New York, 1984 
Penguin Books, Sydney, 
1985, $29.95

In 1969 a group of women in 
Boston decided to put to
gether. a small reference book 
on women’s health issues. 
They were motivated by the 
way women were treated by 
the medical profession and 
the health services. Their 
major goal was giving know
ledge to women as a way of 
liberating themselves from the 
abuses they so often suffered. 
That small newsprint booklet, 
printed by an alternative press, 
tremendously popular, it was 
soon sold out and the group 
set out to prepare a book that 
would be more widely availa
ble.

In 1973 the first large scale 
edition of Our Bodies Our 
Selves (OBOS) was pub
lished. It can still be found on 
many feminist bookshelves. It 
was the first book, written by a 
collective of women, to ad
dress the wide spectrum of 
women’s health issues. It in
cluded many comments from 
women consumers as well as 
information and advice. This 
style gave us all hope and en
couragement and shared the 
sense of sisterhood felt by 
those who wrote it. Another 
larger edition was published in 
1976 and the collective em
barked on a completely re
vised edition to come out in 
the late 1970s. It has been 
worth the wait.

The N ew  O ur Bodies O ur 
Selves is the work of the same 
collective that started in 1969. 
Their philosophy and ideals 
have remained steadfast in the 
long years of struggle. They 
have managed to interweave 
the fabric of their own lives into 
the process of providing 
knowledge and power for 
women. This combination en
sures that OBOS remains the 
best manual on women’s 
health. Even at its much in
creased price it is still a bar
gain.

OBOS has always been a 
basic health care manual. It is 
there for all women who want 
to know how their bodies 
work, what can go wrong with 
them, how to work out the 
problems and what solutions 
are available. This edition still 
covers all the central repro
duction, sexually transmitted 
diseases, exercise, the health 
care system, menopause, and 
so on. Some areas are dealt 
with briefly, but long resource 
lists allow women to seek 
more information if they wish, 
wish.

However, at 630 pages this 
is a much expanded book,
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with the politics of women’s 
lives more carefully woven into 
examinations of health issues. 
The larger size means that this 
is not a book you can easily 
pick up and read, one of the 
few drawbacks of the changes. 
There are fewer quotes and a 
loss of the sense of intimacy 
that one used to get from 
OBOS.

All of the old chapters from 
previous editions are here in 
one form or another. Most are 
vastly expanded and updated, 
some have become a part of a 
wider political perspective. Is
sues that were only vague for 
many women in the early 
1970s now get real and valued 
attention. There are chapters 
on violence against women, 
food, new reproductive 
technologies, psychotherapy 
and developing an interna
tional awareness. The 
changes in all of our political 
awareness is found on every 
page.

It is relaxing to read medical 
material that accepts certain 
basic feminist assumptions 
about the world. Many of the 
ideas contained in this book 
are still subjects of controversy 
for feminists and the problems 
of writing for all women about 
such issues is discussed in the 
preface.

This edition of OBOS 
places much greater em
phasis on alternatives in all 
areas of health care. These are 
well explained but many are 
not really available to New 
Zealand women, and not avail
able at all to those who cannot

THE CAPTURED WOMB, 
Ann Oakley, Published 
by Basil Blackwell, 
Oxford 1984, $68
In The Captured Womb, Ann 
Oakley leads us through a 
maze of documentation to 
make her point that women’s 
reproductive capacity has 
been taken over by the medi
cal profession through the de
velopment of antenatal (dur
ing pregnancy) care. The in
doctrination which goes hand- 
in-hand with the medically 
oriented clinical checks are a 
“strategy for social control of 
women” which was “born al
most at the moment the 
women’s movement died”.

In tracing the history of the 
medical care of pregnant 
women in Britain, Oakley de- 
monsrates its view of women 
as breeders to be manipulated 
in the best interests of the state

pay for them and who rely on 
the free health service. There 
is plenty that those outside the 
USA can indentify with but as 
with all manuals written by 
those living in America, there 
is a pervasive USA feel about 
OBOS.

The greatest strength of 
OBOS is the work in the wider 
health area; relationships, sex
uality, psychotherapy, ageing, 
drugs, violence, lesbianism, 
the politics of health in all our 
communities. Many books 
provide basic information 
about contraception, for 
example, but it is not placed in 
this wider context of our lives. 
This book is the rounding that 
women seek, the non-linear 
approach to knowing. In the 
edition on sale in New Zealand 
(published by Penguin) there 
is an Australian and NZ direc
tory which is also helpful.

The collective which pub
lishes OBOS has an ongoing 
involvement in many areas of 
women’s lives. Other books 
have been published, a re
source network has been es
tablished, health centres en
couraged, speakers sent to 
many parts of the world. The 
book is part of that enormous 
effort working for women. In 
the first edition, the writers 
said:
“Knowledge is power: To get 
control of your own life and 
destiny is the first and most 
important task, but it begins 
with getting control of your 
body —  everywhere in your 
life.’ o
Sarah Calvert

and the medical profession. 
The importance of women as 
breeders became a concern of 
the state because of the low 
standard of health among re
cruits for the Boer war. This 
was blamed on maternal ig
norance and irresponsibility 
—  women were going out to 
work and were not consulting 
doctors. If these attitudes 
could be altered by education 
in the receptive antenatal 
period, better mothers would 
result; improved maternal 
health would ensure the survi
val of the (white) race. Oakley 
overlooks the impetus pro
vided by the concern over the 
falling birthrate and the high 
infant mortality in relation to 
the maintenance of the colo
nial empire.

Originally, as pregnancy 
was considered a basically 
normal functon, the purpose 
was to screen pregnant 
women in order to pick up the

rnoio rrom i ne new uur Bodies Ourselves.
few who were at risk. However, 
by the 1930s antenatal care 
under medical control was 
proving a failure even though 
80% of women were under 
surveillance. Puerperal sepsis 
(including abortion) and 
haemorrhage were still major 
causes of mothers dying. It 
was not until antibiotics and 
blood transfusions were intro
duced that this trend was re
versed. But these technologi
cal advances also made 
obstetric intervention, like 
caesarian section, safer. Other 
technological contributions —  
laboratory tests, X-ray, an un
derstanding of hormones —  
gave obstetricians a know
ledge superior to that posses
sed by the owners of the 
wombs themselves. The 
obstetric part of birth became 
primary, while the woman, as a 
person, became secondary.

These developments also 
sparked battles for control 
over obstetric care. And as 
birth became more 
technological, nursing care 
became more important than 
midwifery care. So midwives 
were recruited from women 
who had a nursing 
background, although Oakley 
does not make this point as 
cause and effect. Thus midwif
ery as a profession was under
mined.

It was World War Two that 
demonstrated the deficien
cies, and the class nature, of 
antenatal care in England. 
There was a shortage of doc
tors, the stress of bombing 
and evacuation to the coun
tryside, plus the highest birth
rate on record. But fewer 
mothers and babies died, 
while the stillbirth rate fell by 
30%. This was due to the con
cern over pregnant women as 
the “raw material of the race, 
too valuable to be put at risk”. 
They were accorded special 
care and extra rations. Recog
nition of poverty as the basic 
cause of maternal and 
perinatal mortality during pre
gnancy and up to a month 
after birth would upset the 
status quo, so attention was 
focussed on mortality.

In 1958 a perinatal mortality 
survey was set up, rumoured 
“to nail down the coffin of 
home delivery”. A survey of 
24,855 British births predicta
bly claimed that the safest 
place to have a baby was in a 
hospital consultant unit under 
specialist obstetric care. After 
that, apparently there wasn’t 
much to choose between a GP 
unit, private nursing home, 
one’s own bed or the back seat 
of a taxi with a policeman of
ficiating! Midwifery statistics 
were excluded from the sur-
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vey. On flimsy evidence which 
is still beinq hotly debated, the 
report alleged more perinatal 
deaths among births later than 
nine months among late 
births. This verdict played an 
important role in increasing 
the practice of induction and 
the search for new techniques 
to better capture the womb. 
This report stressed that “the 
importance of early antenatal 
care cannot be overem
phasized”.

The relevance of this report 
to New Zealand women can
not be overemphasized either. 
Its authors were Butler and 
Bonham. O u r Bonham, who 
took over as head of the post

graduate school of obstetrics 
and gynaecology in 1963, 
from which seat of power he 
has been moulding obstetric 
attitudes and practice ever 
since! Here, as in England, the 
object of antenatal care is “to 
screen a population suffering 
from the pathology of pre
gnancy for the few women 
normal enough to give birth 
with a minimum of midwifery 
care”, (p 213). Antenatal edu
cation today is an “ideological 
programming of women for 
hospital care”, (p 262) —  edu
cation in the advantages of 
technology.

Under such stimulation 
technology has proliferated —

S I S T E R
Sister
You came from the same womb as I did, 
While I sat wrapped in a blanket,
In the dark of the early morning, 
seventeen years ago.
Temporarily abandoned,
While that round, kicking belly
Yielded up
You.
Freed to the world.

Sister
I spooned you pulped silverbeet, 
and watched when you first ran, 
and joined you after playcentre, 
and bit and hit and called you names, 
Told you about the fairies 

down the plughole 
in the bath.

I slept in your bed, 
and listened to you snore.
I squealed on you 
and schemed with you,
I scolded you 
and sided with you,
I scowled at you 
and smiled at you,

I couldn’t bear to lose you to your friends, 
or hear you singing when I 
couldn’t sing myself.
Sister,
When you break rules,
You show me rules can be defied.
When rules break you 
I know I need to change them.
Sister,
I want the world to be your place.
Kari

ultrasound, amniocentesis, 
non-stress test, foetal moni
toring —  all of which have 
ended the era of the “womb’s 
sanctity” and enabled the 
obstetricians to dispense with 
mothers as intermediaries. 
However, despite the medical 
opinion that “childbirth is too 
important to be left to the 
mothers” the use of technol
ogy alone has not decreased 
illness. Oakley refers to four 
studies of non-stress foetal 
heart monitoring which 
showed more deaths from 
causes besides lethal congen
ital abnormalities in the cases 
for which the clinicians had 
access to the test results than 
in the cases for which they did 
not. (p 181). Furthermore, as 
more low birth weight babies 
survive, more have cerebral 
palsy, (p 233). Problems 
caused by high-tech medical 
intervention have also been 
documented. Since obstetri
cians are expected to deliver a 
good product to the paediatri
cians, this has further in
creased the science fiction 
high-tech surveillance of pre
gnancy.

Much of this technology has 
been introduced experimen
tally, without being tested in

trials. The safety of these new 
techniques is assessed by 
medical people among them
selves —  based on friendship 
networks, status and plain pat
ronage, fuelled by the profes
sional power of obstetricians 
and by the manufacturers of 
technology who owe their 
livelihood to its continued use. 
(p 287). No countries have 
minimum requirements for 
assessing medical
technologies.

This book should dispel any 
illusions that the purpose of 
our professional, male-domi
nated maternity care is in the 
interests of women. However, 
it carries a message for all 
women. Hopefully, The Cap
tured W om b  should provoke 
legitimate anger which can be 
channelled into effective 
forms of protect, starting on 
the antenatal front. As Oakley 
points out, in order to suc
ceed, education for mother
hood has had to be removed 
from the female community, 
relocated and rephrased as 
expert advice which requires 
one commandment above all 
others —  doing what the doc
tor says. However, antenatal 
care is nothing if women can
not be controlled! Go for it!n

-------------- ------------ —  — — ~ ~ ~ -------------------

/ 7  The Women’s Place
l  (Feminist Bookshop)
>^ *-^ r 289 Upper Cuba Street, Wellington.

PO Box 19062 -  Ph: 851-802

for records, books, badges, 
posters, magazines and crafts, 

by women for women.
10% discount for students and beneficiaries 

10.30-5.30 Monday to Thursday, 10.30-9pm Friday, 
10.30-1.30 Saturday

:

NS t l 11 tl 4 N
(M M tettb  wyokiAafe

W o m e n 's  b o o k s , non-sexist 
c h ild re n 's  b o o k s , p o sters, 

b a d g e s ,  je w e lle ry  . . .
10% discount

for students and beneficiaries.

8L.

26 Jervois Rd, Ponsonby, Auckland. 
Phone 768-978
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Maori
Sovereignty

Reprint due end of October

Order your copy now as we expect it 
to be in great demand.

Cost: $16.95 ($17.95 if packed 
and posted)

Send to: Broadsheet, PO Box 68-026 
Newton, Auckland Ph 398895

CO-COUNSELLING BASICS 
COURSE FOR WOMEN 

led by Kathleen Ryan and 
Juliet Batten 

October 18,19 & 20 and 
November 2 & 3,9:30-5:30pm 

Cost: $90, with a limited 
number of places for half 

barter.
Send $45 deposit by Oct 14 
to Juliet, 98 Marsden Ave, 

Auckland 4.
For further information, 

phone Kathleen, 869-582, 
or Juliet 696-123.

FEMINIST BOOKSHOP 
WORKER WANTED

Broadsheet bookshop needs a 
feminist to work four (paid) days 
a week. The job entails spend
ing four days a week in the 
bookshop, odering, selling, win
dow displays plus some work 
for the magazine some advertis
ing and joining the Broadsheet 
collective. If you have experi
ence in the book trade and this 
job appeals to you ring Trish on 
398-395 to arrange an inter
view.

Weekdays 10am —  530pm 
Friday 9pm —  Ph 790-784 

Feminist, lesbian-feminist —  
theory, novels, health, poetry

BOOKS, MAGAZINES, 
POSTERS, RECORDS, 
CARDS, JEWELLERY

CHILD CARE
WE are a small group pushing 

for action on child care in 
Auckland, and need lots of 
support and enthusiasm. 
Please come 15 October, 
7.30pm, WEA, Princes St.

More info:
Anna Green 836-7262, 

or Sue Bradford 866-005

NORTH SHORE LESBIANS
interested in a coffee evening, 

write to J.D.H., P.O. Box 33411, 
Takapuna, Auckland.

LESBIAN SOCIAL GROUP

^SUBSCRIBE NOW  TO BROADSHEET
[ Send me and/or my friend one year of Broadsheet

I  New Zealand’s feminist magazine publishes 10 issues each year. Each issue costs $2.80, a
■ subscription $27 (or $40 for a sustaining subscription). Overseas surface costs $33:
■ overseas airmail to Europe $ 5 1 to America and Asia $45.50, and to Australia and South 
f  Pacific $38.

1 Send me Broadsheet 
1 New Zealand’s feminist magazine 
1 My name ............................................

Send my friend Broadsheet 
A  gift subscription to:

I Address ..............................................

i  I wish my subscription to start 
!  in (month) ..........................................

Gift card should read from: ■

| I enclose ............................................ 1 enclose ............................................  a

|, Send to: Broadsheet, P.O. Box 5799 Wellesley Street, Auckland, NZ.

Coffee evenings and outings. 
Write to LSG, Box 46141, 

Avondale, Auckland.

VACANCY 
ART DIRECTOR

Broadsheet magazine has a 
challenging and creative 

position to offer (full-time) to 
someone with graphic design 

and magazine/newspaper 
production skills. It is satisfying 
but demanding work involving 
responsibility for producing the 
magazine —  design and paste

up, working with typesetters 
and printers. The person must 
be able to meet deadlines. And 

will join the Broadsheet 
collective, will be a feminist and 

preferably have some 
experience working in feminist 
groups. Please apply in writing, 

sending relevant details and 
samples of your work to 

Broadsheet, P.O. Box 68-026, 
______ Newton, Auckland.
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APEX

PHONE 818-5943 
108 GLENGARRY ROAD 

GLEN EDEN

Pvt. P h o n e  8 3 6 -5 6 0 8  ’ti l  9 pm 

Joyce  F i s c h e r  (P ro p r ie to r)

Ask me to quote for your

TYPESETTING * ARTWORK * PRINTING 
RUBBER STAMPS * BUS. CARDS 

BROCHURES etc.

Good range of typefaces

O V E R N I G H T  S E R V I C E

F o r  fu r th e r  in fo rm a t io n  please phone

Brochures at Broadsheet O ffice 

Great North Road

THE HOME OF . .
Becky Bush 

Clare Bear 

Dana 

Hilz

Jess Hawk Oakenstar 

Peter T. (our singing barman) 

Red Beryl 

& Friends

TAVERN
KINGSTON & FEDERAL-AUCKLAND 

7 T K V 7 6

LICENSED RESTAURANT 
COCKTAIL BAR MOTEL COMPLEX

UNSURPASSED DECOR, 17 SUPERB UNITS

SUPERIOR LICENSED RESTAURANT

DINNER 6 am -  1 pm EVERY NIGHT

SUNDAY LAZY BRUNCH -  LIVE MUSIC

REGULAR ENTERTAINMENT

508 Great North Road, Surrey Crescent, 
Grey Lynn, Auckland, N.Z. (09) 762-058
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485 KARANGAHAPE RD,
NEWTON, AUCKLAND. PH 398-895 
HOURS:
MONDAY- FRIDAY 10am - 5.30pm, 
THURSDAY 10am - 9pm, 
SATURDAY 10am - 1pm


