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H eRSPECTIVE

three years ago. (previously | was a

closet feminist, a sort of secret sympa-
thiser.) Various turning points in my life
led me to it, not the least of which was my
age and the feeling, once I reached forty, of
‘oh well, what have I got to lose’.

A mother of two school-age children,
divorced, and asurvivor ofcustody struggles,
| became stronger and very aware of the
way inwhich the system was stacked against
me - and women in general.

All the disparities of conditioning with
which | had lived and, often against my
better judgement adhered to, assumed a
stark new clarity. The rationalisations I had
made so that | would not be seen as biased
- or heaven-forbid anti-men - now slotted
together in my new-found consciousness
to produce the clearly emerging pattern of
our society; the systematic put-down of
women, sometimes subtle, sometimes
sledgehammerish.

One of the most disturbing aspects of
New Zealand society isthe media portrayal
of women, which in many cases fosters and
perpetuates some of the worst myths and
male fantasies. The delicate, glamourous,
slim, perfectly proportioned, tanned, im-
practical, deodorised, sanitised, character-
less, hairless, child-women that flit across
our screens are there merely for the delec-
tation of the male and bear no relation to
real-life. Unfortunately, impressionable
young women, conditioned to please, try
desperately to live up to these unreal im-
ages which often cause great personal anguish
at real or imagined physical imperfections.

Finally after 40 years of all this condi-
tioning, | revolted. To hell with the media
and the ideal image, | would put my money
where my mouth is and make a personal
protest. |1 would stop shaving my legs! So
take that, all you depilatory, razor, wax,
and other forms of female torture manufac-
turers.

A momentous decision. | had shaved
my legs since | was 14 years old - peer
pressure, you understand. At the onset my
legs were not over-endowed with hair, so
not shaving seemed perhaps a token pro-
test, but nonetheless sincere. Also, think of
the advantages - time saved not shaving,
no more prickly stubble, plus untold money
saved on the spiralling cost of blades. With

I became an unafraid feminist about

all this fixed firmly in my mind, | stopped
shaving.

Life has not been quite the same since.
1t’s been two years next month and not only
have | saved on skirts (although | always
did preferjeans and trousers) but | 've saved
on shorts too, and | like those. The problem
has been that over 20 years of razored
growth has encouraged, not diminished,
the follicles. Instead ofbeing the fine, light-
brown hairs | fondly remembered, they
were at first a profuse under-growth of
thick, black brush, totally undecided as to
which direction was down, although 1’'m
relieved to report they’ve got this right
now.

There ’salso a problem of length. Obvi-
ously they’re conditioned to grow as rap-
idly as possible to stay ahead of the razor.
Trouble is, they don’t realise those days are
gone and appear to be heading for an all-
time record. “Blowing in the wind” took on
a whole new connotation when | was put-
ting our the rubbish bags clad only in a
bathrobe one breezy morning.

| keep reminding myself that 1 am a
fully grown adult woman with a mind of
her own. Why should | care about what
glances I get from startled passershby who’ve
not seen anything quite like it since “Goril-
las in the Mist” last showed. Why indeed?

Each anniversary I think, well, I 've man-
aged this far and they do look a bit better so
1’d give it another 12 months (although the
second year | made a sizable bet with a
friend that I wouldn’t succumb and often it
was only the knowledge that | couldn’t pay
up that held back the hand that wields the
blade).

The difficulty of coming to terms with
this aspect of my physical appearance has
demonstrated to me just how deeply our
conditioning goes, even over such a seem-
ingly insignificant thing. If I, as a mature,
aware adult have had difficulty coping with
this, how on earth will our children cope
with the continual bombardment of media
images they are subjected to? Frightening,
really.



NURSE NUMBERS

Dear Broadsheet
Congratulations to Lisa Sabbage
for her article on nursing in the
April issue of Broadsheet. Lisa
managed to portray the frustra-
tion and anguish of nurses in New
Zealand with sympathy and un-
derstanding. It is very important
thatthe broader New Zealand public
become aware of the difficulties
associated with the public health
system.

I would like however to cor-
rect one small error. The ballot
result was 90 percent supportive
vote for industrial action out of 80
percent of our members and not
8,000 of our members as stated.
GAY WILLIAMS
Executive Director
New Zealand Nurses’ Association,
Wellington
[Ed note: Apologies for the mis-
take]

NEW AGE RULES

Dear Broadsheet

With reference to Mary During’s
letter in Broadsheet, Jan/Feb on
“New Age” philosophies.

| am upset as you are Mary
about the increasing numbers of
therapiststhat bandy the “you chose
it” theory, (note theory) as a rule.

Rules are like labeling, they
allow the ignorant a way of being
incontrol of more than they under-
stand. Armed with arule, an igno-
rant person does not have to make
the effort of responding to each
case individually (thus testing its
relevancy). A rule means it is
unnecessary to think - yet one can
feel self-satisfied because there is
a tool to fix-shape-label-control
the problem. They are very reli-
able and predictable.

| think Wayne Dyer (Pulling
Your Own Strings, 1976) started
all this by talking about his theo-
ries as if they were facts of life.
Some of it, in context, was useful
as theory, but I never liked his
cheezy self congratulatory smile
and big deal manner.

What saddened me is that |
suspect the “new age” people you
are talking about, Mary, are male
or male-system women (knowing
no better?) and are probably re-

LETTERS

birthers. That covers a very small
proportion of the complete “New
Age” movement. Despite that
small, but growing number, they
are in my opinion, the reason why
“therapists” are having to identify
and to show by male-system cer-
tificates and diplomas how reli-
able they are. Well, | doubt if that
will stop theories being turned in
topat little phrases. Itsimply makes
itharder on us “New Age” healers
who share our energies in what-
ever way is appropriate to the
occasion and our skill. None of
that really fits a prescriptive label
or fancy diploma. | sometimes
wonder if we’ll be ale to bloody
touch each other in a healing
friendly way without having to be
certificated.

The other thing that hurt is that
for the last twenty years | have
been a “New Age” worker. How
can I define that? Fifteen or twenty
years ago, that meant grouping
together, trying cooperation and
co-ops, listening to the painful,
agonising stories women began to
tell; becoming more conscious and
aware of hidden motives and aug-
ments, doing the best | know how
to struggle through my incest and
helping others alongside me, run-
ning play and activity areas and
sharing new ways to relate to
children at alternative festivals,
searching tooth and nail for infor-
mation on allergies, hyperactiv-
ity, and hypoglycaemia (that is
“old hat” now), creating “alterna-
tive” networks, organising com-

munity magazines and healing and
sharing energy and healing and
sharing energy and healing and
sharing energy in the multivari-
ous ways that seemed necessary
atthe time. Iam Pakeha, but Maori
women comprehend more, what |
do.

Well, “New Age” - a name |
felt proud to be associated with
five years ago has turned to dust in
my mouth. Get rich male forces
have cottoned onto a new, grow-
ing industry for their exploitation.

Much of the emotionally back
breaking voluntary effort to bring
forth these new ideas is now be-
smirched by practitioners who
really only joined the path a few
years ago. | grieve deeply. | ask
you sisters, in the name of the
midwifery done years ago to be
specific about the types of thera-
pists you refer to in your anger;
and to be aware of the 80 percent
shadow work done largely by
women you 'Hprobably nevereven
hear of.

Blessings to you Mary. | give
you all a broad, warm, radiating
uncertificated smile. Ho! | have
finished.

ANA
New Zealand

LEARNING ON LOAN

Dear Broadsheet

Recently the government an-
nounced that it intends to intro-
duce a university student loan
scheme. The scheme is seen by
many people as being a mild and

reasonable way that university
students can contribute to the cost
oftheireducation. Itisalsoclaimed
that itwill make iteasier for people
from low income families (and
otherdisadvantaged groups) togain
accessto university. However, there
are major problems with such a
user-pays scheme that will counter-
act any of its alleged benefits.

The proposed scheme is as
follows: every student will have
to pay 20 percent of their course
costs at the start of every year. To
this they can take out a loan at
their bank, the loan will be guar-
anteed by the government. Upon
graduating or leaving before hav-
ing completed a degree, the stu-
dent must pay back the loan by
regular payments as they near the
average wage. The extra income
raised by the loans will suppos-
edly be used to allow more people
to study, but as universities and
polytechnics are already chroni-
cally overcrowded, this seems
impossible.

The loans scheme as it stands
will discourage more people,
especially those from the disad-
vantaged groups, from going to
university. The prospect of hav-
ing to pay back a large debt at the
end of unversity study would be
sufficiently daunting to deter many
from attending university. A loan
of 20 percent of a full university
course costs the equivalent to a
loan 0f$1800 per year. This means
that a three year basic Bachelor of
Arts degree will cost at least $5400!
However, this is not the total cost.
Students already pay a consider-
able amount towards the cost of
their education in the form of tui-
tion fees, textbooks, course equip-
ment and a high proportion of
their living costs. Because ofthese
expenses many students already
leave university in debt.

A Bachelor of Arts or equiva-
lentdegree is often nota sufficient
qualification to obtain employ-
ment. Further qualifications are
often also required. This means
that if the loans scheme is intro-
duced then students will be leav-
ing university with extremely large
debts. The prospect of such debts
will put off many people, espe-
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dally those from low income
families, from going to university.
It will create an unfair situation
where low income families will be
contributing to the cost of univer-
sities, through their income tax,
but at the same time their children
will be discouraged by the loan
scheme from obtaining the benefit
from the university system.

The government says it will
not increase the loan requirements
of the scheme in later years.
However, the record of this gov-
ernment at keeping such promises
isnotgood. (Remember the prom-
ise not to increase GST?). In the
case of university fees the govern-
ment made a clear and explicit
promise just two years ago that it
would not increase the amount
that students have to pay for their
education. The government is now
proposing to substantially increase
those costs without the slightest
blush ofaguilty conscience. There
is good reason to fear that the loan
requirements of the scheme will
be increased substantially in sub-
sequent years. This thought will
also help to deter many people
from going to university.

There are also practical prob-
lems involved in the running of a

Student Loans Scheme. Students
will have to obtain loans from
banks. This raises the question of
who will secure these loans? If
this question is left to the discre-
tion of banks then they will in
effect be deciding who can go to
university. This would be a very
unsatisfactory situation. But if
government guarantees the loans
then the public will have to pay for
those students who default on their
loans by going overseas. The loan
scheme will be expensive to
administer and most of the money
paid back by students will be used
to cover these costs.

Finally the loan scheme reduces
university education to the role of
being just another commodity to
be bought and sold subject to the
market vagaries of supply and de-
mand. This is a ludicrously sim-
plistic view of the role of universi-
ties in our society. The role of a
university is not just to provide
trained people to fill job vacan-
cies, but also to be repositories of
knowledge and centres of inde-
pendent research.

In conclusion, the proposed
student loans scheme will effec-
tively discourage people from low
income families and other disad-

vantaged groups from obtaining
the benefits of a university educa-
tion. This will be to the detriment

of our society as a whole.
NEALE MCGOWAN

V

BE A BROADSHEET SPY
Please, readers, let us know what
shops in your area are stocking
Broadsheet.We are also seeking
suggestions for new retail outlets
all over New Zealand, particu-
larly placeswhere feministwomen
shop - healthfood stores, women's
co-op shops and so on.They can
make a profit seling the maga-
zine and we can reach more
women. If you know of any such
places, please send us the infor-
mation and we will contactthem.

= Bisexuality

¢ Film Festival

N Working in a
Women’s Centre

2Ast AUCKLAND INTERNATIONAL
FILM FESTIVAL - July 14 - 29

Natalya Negoda « Amy Kravitz « Jane Aaron ¢ Cilia van Dyk ¢ Isadora Duncan ¢ Catherine South
* Marianne Sagebracht « Anne Turner » Rebecca Smart « Barbara Trent « Genevieve Bujold « Joan
Plowright ¢ Juliet Stevenson ¢ Joely Richardson ¢ Solrun Hoass « Ruth Sheen ¢ Queen Ida * Kiri Te
Kanawa * Maggie Smith « Christine Edzard « Sarah Pickering « Eleanor Bron ¢ Joan Greenwood
Daysi Granados « Mira Nair « Barbara Cartland « Carmen Maura ¢ Jackie Burroughs ¢ Louise Clarke
« Maryse Holder ¢ Dolly Rathebe ¢ Sophie Renoir « Edna Dore « Gabrielle Rose » Yang Lin « Nonna
Mordyukova « CCH Pounder « Kristinya Kohoutova * Peggy Rajski « Maggie Renzie ¢ Catherine
Salveson « Valerie Lalande « Gong Li * Ann Magnuson « Sandra Bernhard * Laurie Anderson « Pat
Robins « Poina Te Hiko « Gillian Roberts « Norelle Scott « Greta Schiller & Andrea Weiss ¢ Tiny Davis
* Ruby Lucas * Shirley Bennett « Monica Pellizzari « Catherine South « Isadora Duncan ¢ Cilia van
Dyk « Jane Aaron « Amy Kravitz « Natalya Negoda « Marianne Sagebracht « Anne Turner » Rebecca
Smart « Barbara Trent « Genevieve Bujold « Joan Plowright ¢ Juliet Stevenson ¢ Joely Richardson

Free Festival brochures available from cinemas and selected retail outlets from mid-June in both centres

« Juliet Stevenson « Joely Richardson ¢ Solrun Hoass ¢ Ruth Sheen ¢ Queen Ida ¢ Kiri Te Kanawa
* Maggie Smith ¢ Christine Edzard « Sarah Pickering « Eleanor Bron ¢ Joan Greenwood ¢ Daysi
Granados ¢ Mira Nair « Barbara Cartland « Carmen Maura ¢ Jackie Burroughs ¢ Louise Clarke
Maryse Holder ¢ Dolly Rathebe ¢ Sophie Renoir « Edna Dore * Gabrielle Rose ¢ Yang Lin * Nonna
Mordyukova « CCH Pounder * Kristinya Kohoutova * Peggy Rajski « Maggie Renzie ¢ Catherine
Salveson ¢ Valerie Lalande « Gong Li * Ann Magnuson « Sandra Bernhard « Laurie Anderson  Pat
Robins « Poina Te Hiko « Gillian Roberts » Norelle Scott « Greta Schiller & Andrea Weiss « Tiny Davis
* Ruby Lucas * Shirley Bennett « Monica Pellizzari « Catherine South « Isadora Duncan ¢ Cilia van
Dyk « Jane Aaron « Amy Kravitz « Natalya Negoda « Marianne Sagebracht « Anne Turner » Rebecca
Smart « Barbara Trent » Genevieve Bujold « Joan Plowright « Juliet Stevenson « Joely Richardson
« Solrun Hoass « Ruth Sheen ¢ Queen Ida * Kiri Te Kanawa « Maggie Smith ¢ Christine Edzard * Sarah
Pickering « Eleanor Bron ¢ Joan Greenwood ¢ Daysi Granados * Mira Nair « Barbara Cartland « Carmen
Maura « Jackie Burroughs « Louise Clarke « Maryse Holder « Dolly Rathebe « Sophie Renoir » Edna
Dore « Gabrielle Rose ¢ Yang Lin « Nonna Mordyukova « CCH Pounder ¢ Kristinya Kohoutova
Peggy Rajski « Maggie Renzie « Catherine Salveson * Valerie Lalande » Gong Li * Ann Magnuson

EIGHTEENTH WELLINGTON FILM FESTIVAL
EMBASSY THEATRE, JULY 7-22

FRONTING
DEADLINES

For the July/Aug issue
26 May, for September
26 July.

ADVERTISING

Our advertising rates are
very competitive. Basic
rates for Black and
white advertising inside
the magazine (excluding
GST) are: full-page
$660; half $360; quarter
$185; eighth $120;
classified 30c per word
prepaid, 40c per word if
we bill you; classified
display box $40.

Further details on
request. Phone Tanya,
(09) 608-535

SUBSCRIPTIONS

This year we lose the
special postal rate that
has meant we could
send you your magazine
for 40 cents instead of
80. We cannot absorb
this increase, so have to
increase subscriptions
and renewals to $44
from 1 April. Overseas
sub rates are on page 2.
Regular readers please
note: we get a better
return from subs than
from bookshop sales.

FRIENDS OF BROADSHEET
If there are women out
there keen to form a
“Friends of Broadsheet”
group - let us know. We
like the idea of a group
with energy to organise
things like dances,
exhibitions, maybe even
cakestalls, which will
put something back
intot he feminist
community at the same
time as fundraising for
Broadsheet. If there are
groups of you around
the country, please let
us know the name and
address of a contact
person in your “Friends
of Broadsheet” group.



ATV

CLERICAL
WORKERS'
FIGHT

This isthe cry to
workers, because the
Clerical Workers Award
is under threat. Phyllis
Comerford of the
Clerical Workers Union
talked with Pat Rosier.

The Clerical WorkersUnion
(CWU) has been trying to
settle their award since
December 1988. They they
had been promised 4%, in
line with most other
occupational awards, but
only on the condition that
they give up Clause 13 of
their award.

Clerical workers working
more than 30 hours aweek are
paid a full weekly wage. If
Clause 13 is dropped, they
will lose their automatic enti-
tlement to a full week’s wage
for more than 30 hours work.
What is now full-time work
forafull-time wage could then
be considered part-time work and paid a
part-timewage. The right to part-time work
is important, but most clerical workers
wantor need full-time employment. Clause
13 of the award protects die availability of
full-dme work and prevents the exploita-
tion of part-time workers.

Eighty percent of clerical workers are
full-time and 90% are women. For most the
award rate is $319.25 a week, or $16,601 a
year. (This is not the lowest rate, this is at
Grade 3). A full-time worker, already low
paid and having her hours cut by two and a
half a week could lose $20 to $40 a week,
which would be hardly compensated for by
a4%wage rise of less than $13. The award
is not restrictive and does not prevent one
worker from carrying out a multitude of
tasks, like filing, typing and answering the
phone. It does ensure certain basic rights
such as sick pay, annual leave and a mini-
mum rate for the job. The award is the
bottom line for clerical workers and their

Produced by The Clerical Workers Union
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Eighty percent
of clerical workers
are full time and
90% are women

only protection.

A very real fear is casualisation of
workers, as has happened in the retail area
- several years ago retail workers lost a
similar clause. The proportion of full-time
workers has dropped from 75% to less than
30%. Casual workers are cheaper for
employers, as they don’t have benefits like
paid sick leave.

The union is refusing to give up Clause
13, the employers are refusing to settle

lllustration from Turnbull Library Photographic Collection

/171

until they do, so five months
into the year the workers have
had no increase. After three
years of non-settlement an
award can lapse: if this hap-
pens the largestgroup ofwomen
workers in New Zealand will
have no protection. It looks
like the beginnings of de-un-
ionisation, picking off a non-
militantunion. Phyllisexplains
that as most clerical workers
are in small work-places, with
less than five employees, and
working alongside the boss
every day, it is more difficult
to organise them than it would
be inasmaller number of large
workplaces.

The CWU has been in the
forefront of work towards pay
equity legislation. If the na-
tional awardsystem s destroyed
then legislating effectively for
pay equity becomes unachiev-
able, so the stakes are even
larger than this group of work-
ers. The head of the employ-
ers’ Federation Steve Marshall
has said they want to do away
with national awards and two
of the major employers refus-
ing to settle - Nathans and Fletchers - are
headed by Round Table members. ACWU
delegate at one workplace was told by her
boss, “It’s notjust Clause 13, it’sthe award,
we’re not settling it.” It is noteworthy that
while one national award is under threat,
airline pilots are taking industrial action to
fightfor one - there must be something
going for them.

The campaign mounted by the CWU is
directed at asking what market flexibility
really means. The governmentis playing a
“hands off’ role and won’t interfere. Part
of the campaign is directed at members of
parliament,partateducating members. Union
workers feel that workers do not realise the
fragility of sick leave, tea breaks, bereave-
ment leave and so on. These are covered in
awards but not otherwise legislated for, so
if the award is lost they are at employers’
discretion.

Award wages control the bottom levels
of pay. Some workers may get paid above
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the award, but if that bottom level was not
there everything would go down. Angela
Ffoulkes, vice president of the council of
trade unions spoke in support of the CWU
campaign at its launch: This is an impor-
tantoccasion to review the national award
system.” She said, “Very few of the New
Zealand public realise how key the awards
are to protecting working conditions for
all workers and particularly women. The
awards protect those who are least able to
protect themselves. Those with protec-
tions in their awards (such as bank offi-
cers) should wonder how safe they are if
the clerical workers lose. This is a cam-
paign for the whole union movement.
Rosslyn Noonan, at the same event,
linked the attack on the Clerical Workers’
Award to attempts by big business, the
Employers Federation and the Business
Round Table to lower wage rates in New
Zealand. She said that employers claimed
lower wages would reduce unemployment
but this was untrue. In the United States,
she said, where employers had had suc-
cess in the last decade in bringing into
force requests for “labour market flexibil-
ity”, the number of people living below
the poverty line had increased from three
million in 1979 to 17 million in 1986.

TAKE A LETTER

Susan Grimsdell proves that
the pen really is mightier
than the sword.

In aletter printed in the December issue
of Broadsheet, | invited women tojoin a
group | was forming to write letters of
protest about issues and events that
denigrated women. Seventeen women
responded.

Since the beginning of this year we
have written several letters. Among them:
to Radio New Zealand about announcers’
sexistlanguage; to TVNZ about its screen-
ing of SPUC ads; to Auckland Intermedi-
ate Schools Principals’ Association pro-
testing appallingly sexist items printed in
the Christmas newsletter. Letters were also
sent to the Education Board about this; to
Warren Cooper concerning remarks he
made in Parliament about “screeching”
women; and most recently to the Health
Department protesting the failure to ap-
point an independent director for the cer-
vical screening programme.

Replies are usually highly defensive
and convey outrage at being unjustly ac-
cused. A good example is Warren Coo-
per’s reply:

“... Acoupleof (women MPs) doscreech
and they whine and | thank God they are
not my companions. My wife and indeed
most of the women that | know talk in
quite an elegant fashion... If you suggest
that | am abusing women then I will react
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simply because you are wrong... | can
claim that | never differentiate between
the sexes in regard to both opportunity and
equality.”

Inone case, however, our lettersbrought
about an official reprimand for the offend-
ing males: the Education Board took note
ofourobjections tothe Intermediate Schools
Principals’ newsletter and advised us that
“The executive of this principals’ group
has been clearly notified that sexist or
racist attitudes are notacceptable and can-
not be tolerated.” It was certainly gratify-
ing to see our letters produce such a satis-
factory outcome.

Whatever the tone of the replies, how-
ever, to my mind there is no denying that
any individual or organisation that re-
ceives seventeen angry letters is bound to
be taken aback. They will surely experi-
ence a flash of doubt about their attitudes
even if only for a brief moment until their
defenses close tightly shut again.

Anyonewishing tojoin thisgroup should
write to Susan Grimsdell, 17/14 Lovelock
Ave, Mt Eden, Auckland 3, enclosing a
stamped self-addressed envelope to re-
ceive the next issue of the newsletter
Women’s Action Memo.

Writing letters is something we can all
do. A concerted effort must have an im-
pact and help to bring about change.

SCAPEGOATS JAILED

In April, Titewhai Harawira

was sentenced to nine

months jail, and her Whare
Paia co-workers to six months.
Lisa Sabbage looks at the whys
and wherefores.

Ostensibly Titewhai and her co-workers
were convicted for the assault of one of
their Whare Paia patients. But if you
scrape the surface of their treatment by
Carrington management, the media, and
the justice system, what you find is a
large dose of institutional racism.

Itis common knowledge that psychiat-

Postcards to send to Ministers of Health and
Justice can be obtained from Project Waltangl,
P O box 5510, Wellesley St, Auckland.

ric patients have long been mistreated.
Almosteveryone hasastory ofabuse from
someone they know who works at Car-
rington. Women at the hospital and in
local feministcommunities know thatthere
are male nurses with areputation of brutal-
ity toward patients, and sexual harassment
of female staff.

In 1982, Michael Watene, a 25 year
old, died in the Male 3 ward of Oakley,
having received unmodified massiveelec-
tric shock treatment and excessive drug
doses. He had been transferred to Oakley
while serving a seven day prison sentence.
Michael Watene’s death was never inves-
tigated outside the hospital, no charges
were ever brought. An internal investiga-
tion did not include the police, and did not
even discipline those responsible for his
death.

In 1988, a male nurse raped a woman
nurse while on camp with patients in the
Hunua ranges. No action was taken, and
he was not brought to trial.

Ironically, it was the report into Wa-
tene’s death that recommended that ap-
propriate Maori health services should be
set up at Carrington.

Since the Whare Hui and the Whare
Paia were established, their operation has
been hindered by bureaucratic obstruc-
tion, racism and professional jealously
within Carrington. This, despite the fact
that the 17 severely disturbed male pa-
tients had shown a marked improvement
since joining the Whare Paia as aresult of
improved diet, providing a buddy system
and encouraging family to visit and share
in patient care.

Then in April last year, a Whare Paia
patient sexually assaulted a female nurse.
Staff and the resident psychiatrist had
repeatedly asked for assistance from Car-
rington management for this difficult pa-
tient who was a self-confessed multiple
rapist. Because of his behaviour in the
Whare Paia staff made several attempts to
have him removed from the unit. Their
requests went unheeded.

The man complained of being beaten
by the five staffand acting Medical Super-
intendent Peter McGeorge called in the
police, ignoring normal hospital proce-
dure and without consulting Whare Paia
staff or the Maori Advisory Committee
responsible for the Maori units.

Doesn’t this seem strange considering
that hospital management has found it
convenient to ignore the abuse of its pa-
tients when the abusers were Pakeha men?
Why weren’tearlier requests from Whare
Paia staff concerning the patient followed
up by management? Why was a man who
never had to stand trial for rape because he
wasn’t considered sane enough, judged
competent to testify against the Whare
Paia staff, yet recommitted to Tokanui
Hospital once the trial was over?

Whatisreally behind toppling the Whare



Paiaand its workers? Were they aconven-
ient scapegoat for criticism Carrington
Hospital and the Auckland Hospital Board
had received in last year’s Mason Report
into psychiatric services?

There are other major questions that
need to be answered.

The Whare Paia and the Whare Hui
were set up in a framework of Maori
control of Maori health, following the
spirit of the Treaty of Waitangi. Yet the
hospital’s actions do not demonstrate any
commitment to Maori sovereignty at all,
in fact all the Maori health units at Car-
rington now face possible closure.

A lesbian group involved in campaign-
ing for the release of Titewhai Harawira,
Hinewhare Harawira, Otere Halkyard, Tui
Pere and Arthur Harawira, make the point
most clearly. “Do we support Maori self-
determination only until the first fist flies,
then go running back to a white justice
system?”

The court system was also blatantly
monocultural. A Pakeha judge and jurors
who were 90 percent Pakeha, denied the
rightofawoman to breast-feed her baby in
court, and ignored the impactof imprison-
ment on the 13 children separated from

EL SALVADOR

Jenny Rankine

Ruth de Jesus Amaya carries an
innocuous manila envelope with her on
her international travels. It contains
photographs of bodies recovered in El
Salvador by Comadres, her women’s
organisation.

They are horribly mutilated, with strips
of skin ripped off them, no fingernails,
acid bums. She speaks of the bodies and
the continued civilian “disappearances”
matter-of-factly. It is part of the state ter-
rorism she deads with every day back in
San Salvador, the country’s capital. Politi-
cal suspects are normally seized at gun
point by unidentified men and taken away
in unmarked cars. Itis often weeks before
their families know whether they have
been officially arrested or abducted by a
death squad. In the last 10 years the El
Salvadorean military and its unofficial
deathsquads havekilled anestimated70,000
civilians.Ten thousand have “disappeared”,
and more than a million made into refu-
gees by their government’s army.

Ruth has been a member of Comadres
since 1983 when her student son was
captured by the National Police. She has
not seen him since. Some women in the

HOMECPATH

SUE MULLER
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Bell's Health Clinic
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Auckland

group have lost nine family members.
Comadres - The Committee of Mothers
and Relatives of Political Prisoners, the
Disappeared and Assassinated of El Sal-
vador - was formed by nine mothers in
1977. They met each other day after day in
their often fruitless visits to morgues,

their parents.

In the context of what has happened at
Carrington Hospital, and the dismantling
of the Whare Paia, many believe that the
conviction andjailing of Titewhai and her
co-workers is a political act and as such
they are political prisoners.

These are some of the suggestions of
things to do if you believe that Titewhai
and her co-workers should be released:
write to the Minister of Justice, Geoffrey
Palmer or the Minister of Maori Affairs,
Koro Wetere at Parliament Buildings,
Private Bag, Wellington; petition the
Governor General, Government House,
Wellington; support the injunction lodged
by the Whare Paia staff to keep the Maori
Health units at Carrington open; visit the
Whare Paia and see it for yourself, staff
welcome visitors; write to the Minister of
Health, Helen Clark, asking her what the
government intends to do about the Maori
Health units within the context of the
Treaty of Waitangi and Te Urupare Ran-
gapu; offer direct support for the prisoners
by writing to them or making adonation to
help with the campaign to the treasurer,
Tautine, PO Box 71113, Rosebank Rd,
Auckland.

churches, courts and security forces of-
fices in search of their kidnapped children
and relatives. They were encouraged to
start a committee by Archbishop Oscar
Romero. They aim to free political prison-
ers, investigate all disappearancesandbring
the murderers tojustice. Their first project
was a television programme denouncing
the detentions and disappearances. They
also toured Europe, building strong inter-
national support.

Many members are poor illiterate
women from the shanty towns. They con-
stantly organise demonstrations in the
streets, in front of government depart-
ments and prisons, wearing black dresses
for mourning and white head scarves for
peace. Members have been on many hun-
ger strikes at Red Cross offices and other
public places. They distribute food from
international donations to hundreds of
refugees from their cramped office. In a
city where relatives are too scared of the
military to even recover the bodies of their
dead, their voices ring very loud. By 1979
the group had helped free seven political
prisoners and released another seven kid-
napped people. Their membership was up
to 200.

But the assassination of Archbishop
Romero in 1980 heralded an increase in
state violence. Comadres’ office was
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bombed twice that year. In 1982 two
membersofthegroupwere lost Onewoman
disappeared with her 13-year-old daugh-
ter and another was assassinated with her
husband. The murder was never investi-
gated. That year Comadres opened a
Mexican office to co-ordinate campaigns
in North America.

Four people were injured during an-
other bomb attack in 1987 which demol-
ished the office. When Comadres was
looking for new premises, “alot of people
wouldn’t rent to us for fear of reprisals”,
says Ruth. The group now numbers more
than 700, with 25 full time workers.
Members operate under continual threats
fromgroupslike ARDE - the anti-commu-
nist extermination squad. “They say we
arewolves in sheep’s clothing and mustbe
eliminated and they will put bombs in our
homes,” says Ruth. Recently the feared
Hacienda (Treasury) Police raided Co-
madres’ office again, photographing all
the members there.

In 1986 one member was imprisoned
and tortured for four months. She was only
released due to international pressure. Ruth
was captured and released five days later,
also because of international protest.
Whenever Comadres hears of a capture
the group telexes Amnesty International.
Al tells the government it knows of the
capture, and demands the person’s release
if there are no charges.

Ruth spoke with women MPs, and
officials in the Ministries of Women’s and
External Affairs during her recent visit to
Aotearoa. Her constantrequestis thatpeople
and governments putpressure on the United
States to stop its military aid to El Salva-
dor. Nearly half the country’s budget is
met by American aid money, and three-
quarters of the budget supports the mili-
tary and the death squads. No US aid goes
to the internal refugees.

Since 1985 the government has in-
tensely bombed the countryside, using
napalm and white phosphorous as well as
conventional explosives. The technique is
similar to the US strategy in Vietnam. The
airforce bombs the civilian population,
then thearmy moves inand destroys whole
villages. During the rule of recently ousted
Christian Democrat president Napoleon
Duarte, US money enabled the airforce to
double in size. Since 1984, the Farabundo
Marti National Liberation Front guerillas
have concentrated on economic sabotage
- knocking out the country’s electricity
grid, for example - and minor fights with
the army.

For more than 160 years a small group
of landowners - called La Catorce (the 14
families) and backed by the military - has
held political power and controlled 90%
of El Salvador’s wealth. Their fertile land
is planted in coffee, sugar cane and cotton
for export. Peasants are left the land too
steep for farming.
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The election of Alfredo Christiani of
the ultra right wing Arena Party to the
presidency in March means more repres-
sion, says Ruth. “Arena includes the big
landowners and the rich, the enemies of
agrarian reform,” she says.

In 1980, The US ambassador to the
country described Arena leader Roberto
d’Aubuisson as a“pathological killer” and
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Presidente Alfredo Christiani
Casa Presidencial

San Salvador

El Salvador

Edwin G. Corr

U.S. Ambassador to El Salvador
Embajada Americana

25 Avenida Norte

Colonia Duenas

San Salvador

El Salvador

ADDRESSES FOR SUPPORT
AND DONATIONS

Comrades

17 Calle Oriente y2a
Avenida Norte 1003
San Salvador

El Salvador

Comrades

Avenida San Jeronimo 137
San Angel

CPOIOOO

Mexico DS

Mexico

Arena as a “fascist party”. Since Arena’s
rise to power official American criticism
of D’Aubuisson has lessened. Sworn tes-
timony that D’Aubuisson organised the
killing of Archbishop Romero was re-
jected as too old and inconsistent by the
Salvadorian Supreme Court, but is be-
lieved by human rights activists in the
country. Al also links Arena to the death
squads.

Christiani’s election comes after the
collapse of the Christian Democrats, a
centristpolitical group created to a foreign
model by the US. Only one million people
voted in March, out of three million eli-
gible voters, says Ruth. Many voted for
fearof reprisalsif they couldn’tprove they
had voted. In the last few years, we’ve had
five elections,” says Ruth. “The candi-
dates the people elected were never putin
power. The majority of people don’t be-
lieve inelections,” Advertisements for the
last elections threw around words like
freedom and democracy, while mostpeople
are too afraid to say these words in public.

The US is the key player in El Salva-
dorean politics. Comadres members have
constantly been denied US visas. Thegroup
received the Robert F Kennedy Memorial
Award in 1984 and four members were
invited to receive it. The US ambassador
told them they were undesirable people
and denied them visas, says Ruth.

Comadres wants a peaceful negotiated
settlement to the civil war, as does the
church. The latest election left out most of
the country’s opposition parties, despite a
dramatic peace proposal from the FMLN
on behalf of the Democratic Revolution-
ary Front, the major opposition grouping.
The DRF is largely made up of parties and
people who were once part of the political
mainstream, but who have had to work
under cover or in exile due to the violent
repression.

The FMLN, which had previously
boycotted elections, proposed to give up
the fighting, and put up candidates if the
elections were deferred until September.
Arenaand the military said thatwas against
the constitution. But the US has toapprove
any government and it is very unlikely to
tolerate another left wing government in
central America.

In the meantime, Comadres members
visitmore than 50 political prisoners. Those
who can write document every person
who has disappeared or been tortured, and
put out a monthly newspaper. Those who
can twrite visitmothers who support them,
find new homes for children orphaned by
the death squads, and help people in the
refugee camps. They take the documented
disappearances and killings to the embas-
sies, the church, the courts and the unions.
And some members continue their trips to
create international solidarity, carrying
innocuous envelopes full of photographs
of their tortured people.



"APPROACHES TO
EFFICIENCY AND
EFFECTIVENESS IN
GOVERNMENT
DEPARTMENTS"

Judith Aitken, Chief Executive
Officer of the Ministry of Women's
Affairs, made a speech recently
to a group of senior public
servants called the Senior
Executive Service. ltstitle

was that of this article.

Pat Rosier comments.

The speech was based on two
experiences: “Reform of the Electricity
DivisionofMinistryofEnergyand reform
of the Ministry of Women’s Affairs”.
Putting down previous managementand
mocking feminism and anti-racism are
more illuminating of the attitudes of the
speaker than anything else. For example,
some of the characteristics she identified
as “barriers to efficiency and effective-
ness”within MWA, presumably when she
was appointed as Chief Executive Officer
in July 1988, are: “insular and introverted;
captured by specific interestgroups; highly
risk averse; emphasis on organisation-wide
leadership; technical performanceappraisal
and evaluative methodologies feminist;
constantpre-occupation with lack of funds;
distinctive Maori componentplusextremely
“guilty” stance on daily basis; and almost
total absorption with selfanalysis: paraly-
sis by self-flagellation.” This is not the

NORMA VELASQUEZ

At the bottom of the Peruvian
economic pile are its women.
Norma Velasquez spoke to
Athina Tsoulis about projects
and initiatives in the poor
rural area of Puno.

Stricken with an inflation rate of 2000
percent, Peru recently refused to repay
itsoverseas debt. Peruviansexpectthings
toget muchworse, butNorma Velasquez
plants her faith for the survival of her
people in community based initiatives.

Normaworks with a marketing organi-
sation called Minka, which was set up in
1981 to foster the production and sale of
local agricultural produce and handcrafts.
She has many insights into the lives of the
Puno people.

Situated high in the Andes mountains,
Puno is one of the poorest regions of Peru,

Judith Aitken

complete list. One chap who was there

says the speech as delivered was even

more negative than these notes indicate,
with “funny” anecdotes which, whatever
their intention, put down the previous

Ministry management.

“Solutions” to this lack of efficiency
and effectiveness were suggested:

1. Assume that attitudinal change will
occur effectively only where signifi-
cant structural change takes place so:
change structure significantly and visi-
bly and be confident that attitudes
will follow.

2. Avoid direct and explicit assault on
“attitudinal change”.

3. Relocate: takerisk oftemporary “con-
fusion and milling about”.

4. Create atmosphere of risk.

5. Produce (and reinforce persistently)
awareness of competition.

6. Change leaders on basis of proven
competence, not ideological/techni-
cal purity - ie, managers not “cause”

plagued with unpredictable and extreme
weather conditions, poor irrigation, infer-
tile soil and land that has been divided into
small, virtually useless plots. Farming the
land is difficult for these reasons, and life
is marked by a basic pattern of subsis-
tence.

Political upheavals also hit the rural

leaders.

7. Introduce new staff.

8. Redefine relationship with “owners
- and educate in identity of “owners
as legal fact.

9. Deliberately encourage outsiders in
on controlled basis.

10. Dislocate established linkages and
embedded interest groups.

11. Analyse agency problems.

12. Defmeandevaluateperformancecosts.

13. Create awareness of notions of
(a)worth, (b)value, (c)cost, (d)price,
and ensure that belief that (b), (c) and
(d) are synonymous with (a) is dis-
pelled.

14. ldentify nature of relationship with
external regulators and renegotiate
that relationship on contractual basis.

15. Require basis of unit/individual/pol-
icy promotion to be fully justified and
fully transparent.

Maybe itcomes as something ofarelief
to see the above and accept that what we
are dealing with now is a MWA that oper-
ates completely within “state corporation”
values. So we can stop hoping for any
attemptatfeministvalueswithin theministry
structure and concentrate on supporting
individual women working thereand trying
to maintain feminist integrity. (It is inter-
esting also to compare Judith Aitken’s
“solutions” with the points Johnella Bird
makes in “Challenging Change” later in
this issue.) What we have now is a Minis-
try of Women’s Affairs that operates just
like any other government department. So
be it. We can adjust our expectations ac-
cordingly.

communities hardest. The Sendero Lumi-
noso, Peru’s major guerilla movement, is
based in Ayacucho in the Andean moun-
tains and enlists support from the rural and
urban poor. Its campaign of violent resis-
tance leads to daily incidents in the centre
of Lima itself, and in retaliation the army
responds with actions that include mass
executions, particularly of peasant lead-
ers, community activists and church work-
ers.

“These are the poorest and most margi-
nalised people, not only in Peru, butin the
context of the whole of Latin America.”

Families organise themselves to do
agricultural work during certain times of
theyear, growing potatoes and cattle. Once
the season has finished, men move to the
cities- Lima is the major magnet - to find
unskilled, badly paid work. While the men
remain in the cities for many months, the
women and children stay in Puna making
handcrafts to survive.
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Velasquez stressed the need for people
to understand the reality of the situation
for rural women. Too often the best inten-
tions will have a detrimental effect on
communities because people haveassumed
their world views are the same.

“For example, for women in the Puna
area their existence is a subsistence one.
They have to work to eat and to live. The
women give birth to approximately 10 to
12 children, but only four or five babies
will survive. So if they want to have three
children, the women must have six or
seven pregnancies. There is no interest in
birth control because families need chil-
dren in order to survive.

“Women know that the first year of the
child’s life is precarious, but they can do
nothing tochange the situation. The women
themselves do not have enough food to
eat, so breastfeeding becomes impossible.
Asaresultbabies have to starteating other
things before they are weaned, while they
are too small and without protection to eat
these foods. They are malnourished so
normal diseases like diarrhoea kill them
very quickly and their mothers are power-
less to doanything. Those children who do
survive are very strong.”

During the ten years she has worked
with the Puna people, Norma Velasquez
has seen many projects implemented and
fail precisely because they have failed to
take into account these realities.

“Many projects have tried to record the
children’s medical history, begin vaccina-

59 Brougham St
Mt Victoria Phone
(04)842 420

Tues to Sat llam-2pm 6pm-10pm
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- HARVEST WHOLEFOODS-

Shopping at Harvest Wholefoods - the bigyellow shop in Richmond Rd Grey Lynn -
is a real treat. It's a huzzy place with a steady flow of like-minded people getting their
weekly (or daily) supplies and browsing orjust asking questions.

Thefood is always of the highest quality and at peak freshness because it turns over
sofast. No rancid nuts or seeds here! Thefresh fruit and vegetables are organically

grown and the book section is the pick ofthe bunch

. Homoeopathic remedies and the

nature's Sunshine range are lined up in alphabetical orderfor easy access. The oils
are in a cool, dark cupboard where they 're supposed to be.

If you've got a health problem that requires you to go on a specialised diet then
Harvest is the place to go. The staffcan support you with plenty of choices - they
have all developed their own way ofeatingfor health. You 'llfind them positive,
cheerful and friendly always around busy serving, restocking shelves, filling up
containers and able to answer any ofyour questions. 1f they don't know the answer
they 1l refer you to their qualified herbalist and naturopath who will give you free

advice and guidance.

Pop in to Harvest Wholefoods and start on a new eating regime today - it will be the
first step into something really pleasurable. Isn'tfood always ?Harvest are open 9 to
6 Mon-Thurs, 9 to 8 Friday and 9 to 1 Saturday.

403-405 RICHMOND RD, GREY LYNN, PHONE (09) 763 107.

tion, weighing and measuring programmes.
People in the field don’t want their chil-
dren weighed because they only weigh
their animals before they sell them be-
cause that is what their price depends on.
Therefore weighing children has terrible
implications. Similarly in Puna the only
time people are measured is when they are
being prepared for a coffin.

“Another difficulty is that most of the
women cannot speak Spanish fluently, so
giving information to them is very diffi-
cult.”

Since Minka was created it has worked
to improve the income earning capacity of
the campesinos (the Indian peasant farm-
ers) and artisans, to reinforce community
organisations amongst campesinos, and to
provide training in handcraft production,
agricultural production and leadership.

This community based production is
the only avenue for improving the future
of the campesinos, explains Norma Ve-
lasquez. Minka works with about 6,000
producers (this figure includes the family
of each producer since they share in the
production too), selling their handcrafts
for them in the cities and overseas coun-
tries, including New Zealand. This de-
fends the producers against exploitation
by middlemen and entrepreneurs.

“One of our most successful projects
has been to increase the prices of the goods
sold at the markets, which has given people
a more adequate salary, just enough to
slow down the growing poverty cycle. We
have also increased the agricultural pro-
duction by three times through a very
specific programme of women’s teams
growing vegetables, which were a very
new product, something the campesinos
didn’t used to eat. Then we helped the
same groups with specific loans in potato

seeds. They use the seeds to grow their
own crops, if the year was agood one, they
can return the seeds.

“The participants of Minka are now
leading in theirown communities. Women
and men have gained more political power
because they are being represented for the
first time. They have the practical experi-
ence of working together, analysing and
looking for solutions to problems.”

HELLERWORK
makes a difference

to. t e
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trauma of our fives
in muscularrigidity.
When zve release the
tension in the 6ody
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in life allozving us
ease andharmony in
our relationship to
others and to our
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ADVERTISEMENT ON THE BACK PAGE.



SOUTH AFRICAN
DOMESTIC WORKERS

They number more than four
million Black women and have
launched a nation-wide
campaign for a living wage and
for protection under the labour
laws as legal workers. Domestic
workers are challenging a system
that has reduced them to the
most exploited workers in South
Africa. This report comes from The
Press Trust of South Africa.

Jane was a domestic worker in the port
city of Durban. She had worked for Mr
and Mrs Thomas for 17 years. When
Mrs Thomas fell ill and became bed-
ridden, Jane nursed, fed and cleaned
her until she died. Then Mr Thomas
dismissed her without notice or pay.

“She sat in this chair you are sitting in
now, a grown woman with children and
grandchildren and cried”, recalls Mary
Mkhawanzi, Natal regional co-ordinator
and assistantgeneral secretary of the South
African Domestic Workers Union
(SADWU). “When we contacted Jane’s
former employer requesting a pension or
at least some compensation for her 17
years, all he was prepared to do was forget
about a small loan she had taken from him
to rebuild her house after it had been
destroyed by floods.

Jane’s case is by no means unique.
Every day every one of SADWU’S 16
regional offices sees at least one domestic

NEW BOOKSHOP

There was some sadness for mem-
bers of the Broadsheet collective
at the re-opening of Broadsheet
Bookshop as The Women’s Book-
shop, now being run by Carole
Beu-Barrington. Carole’s enthu-
siasm and energy for the shop is
clear in this photo taken at the
opening,whichwasalsothelaunch-
ing of Frances Cherry’s novel
Dancingwith Stringsin Auckland.
Wewish Caroleeverysuccesswith
the bookshop.

worker desperately seeking help on issues
ranging from unfair dismissals to inade-
guate wages, poor working conditions and
the absence of any sick and maternity
leave.

According to SADWU'’s general sec-
retary, Ms Florrie de Villiers, the aim of
the “living wage” campaign is two-fold: to
demand recognition of domestic workers
as a workforce and legislation to protect
them as workers. The living wage cam-
paign is being launched against a political
background of increasing state repression
against labour organisations in the coun-
try.
Another demand high on the living
wage campaign agenda is maternity and
sick leave. Pregnancy and illness are fre-
quently used to dismiss workers without
notice. Eunice of East London, for ex-
ample, worked for her employer for five
years. When she got sick and an operation
was needed, the doctor said she must take
sick leave. But her employer refused and
she was fired.

According to Ms Mkhawanzi, the
demand for domestic workers to get Un-
employment Insurance Fund (UIF) bene-
fits- which give unemployment, sickness
and maternity benefits and worker’s
compensation rights, is also crucial. “I
was dismissed from my job without any
pay and because | am not young any more
and untrained in my skill, I struggled to
find a new job”, said Irene, who lives in
Umlazi. “My husband has been dead for
four years and | have three growing chil-
dren to support. Because I could notclaim
from UIF we lived on handouts for many

months until I managed to find work again.
At that time | was trying to get the house
put into my name but had to pay off a big
electricity debt before they would do it. |
turned into a very nervous and depressed
person.”

The living wage campaign will also
focus on the need for 21 working days
annual leave, one month’s notice from
either side, all public holidays off and
payslips stating hours of work and deduc-
tions.

Although it is not a specific demand,
the union is also hoping the campaign will
make more people aware of the need to
make domestic workers independent of
theiremployers. Ms Mkhawanzi, herselfa
former domestic worker who was once
told by an employer “it is not your job to
think”, said the fact that many workers
“lived in”"is used by many employers asan
excuse for not paying a living wage.

According to Ms Mkhawanzi it is not
difficult to explain the Pretoria authori-
ties’ obvious reluctance to pass protective
legislation for domestic workers. “The
employers of domestic workers put the
government into power so it has to oblige
them. In thisway the government is merely
responding to the demands of an elector-
ate which is happy to continue exploiting
domestic workers. Also we must not for-
getthatthevery same minister hasadomestic
worker back at home. But it is time people
realised domestic workers are as much a
part of the future of this country and the
struggle for a just and democratic South
Africaas anyone else, and should be taken
seriously. m
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A QUIET REVOLUTION

Debbie Ferrere writes about feminists with sons,

drawing on information she gathered in a survey

carried out for a university paper. This article is a
shorter version of a university essay.

would like to acknowledge

I and give thanks to the

women who took part in

my survey. Without the energy

and time they put into their re-

sponses my assignment could
not have been completed.

My aim was to explore the dif-
ficulties, joys and challenges these
women face in their roles as both
feminists and mothers of male
children. 1 also want to make this
largely ignored group of women
visible: failure to mention them in femi-
nist herstory or theory has meant their
energy, work and challenge has remained
largely unrecognised by the feminist
movement.

This article does not do justice to the
women’s stories or fully capture the diver-
sity of lifestyle and experience they repre-
sent. The “statistics” offer the minimum
of insight into the group of women in-
volved.

The ages of the 28 male children in-
volved ranged from five months to 32
years, with the majority falling between
two and 17 years. All but three of the
“boys” had female siblings, two were “only
children”. One household had four boys,
two women had sons with different fathers
and two ofone woman ’ssons were adopted.
One of one woman's sons was mentally
handicapped.

Many of the women had visions of how
they want their sons to be able to relate in
the world that focus on the breaking of the
emotional restraints they feel their sons
will face as men. The power imbalances
evident in society would also not be a
factor in these ideal worlds.
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Debbie and her son, Marcello

Nineteen women responded to to my survey,
13 inwritten form, one by tape and five inan
interview setting. Six of the women were les-
bian, eight were solo mothers, 11 had live-in
partners (nine male, two female). Onewoman
identified herself as Maori (Ngati Porou/
Ngati Kahungunu) and four Pakeha women
had sons who were part Maori. Two women
identified as working class and three stated
religious affiliations - one Quaker, one
Christian and one unspecified. Four women
lived apart from their sons, two of whom
lived with their father, one with his mother’s
parents and two lived independently.

"It is vital to
recognise that the
problem is the social
construction of being
male, not his
"maleness™"

“My son would be able to re-
late to men in the same way as |
relate to women now - he’d be
able to be loving, physical, vul-
nerable, open, honest...”

“Men would relate on a more
feeling level - feel free to be
creative, nurturing, soft, sensi-
tive, caring, patient ...”

“All people would be equal -
no traditional male/female roles.”

These issues continued to be
the focus for many women ’shopes

for their sons in the real world. They want
them to retain their nurturing and sensitive
sides and to achieve respect and equality
in their relationships with women.

“My ideal for my sons relating to men
isno different from my ideal for my daugh-
ters relating to women. | want my sons to
be able to feel good about themselves as
the people they are, | want them to grow up
accepting other people as they are. | would
like them not to be pressured into stere-
otypes. | would like them to be able to
relate in a personal relationship where
they feel equality and acceptance and room
to grow and explore.”

“I hope that his being Maori will not be
oppressive in the same way that | hope his
maleness isnot something he uses tooppress.

“As New Zealand males, | hope they
are bicultural and taking an active part in
that.”

“I would like him to grow up a sensi-
tive, gentle and assertive male, as opposed
to an aggressive, chauvinistic pig - he can
be both at the moment!”

“I expect him to choose not to take on
what society gives him - male power - and
that he will grow up a caring man. That if
he chooses a relationship with a woman,



he’ll be totally in that relationship - share
equal responsibility .... he has every op-
portunity to be areal shit- as all men do -
what strength it would require not to take
iton - all that power, privilege and safety.”

“Sometimes it seems everything is
working against these dreams being real-
ised,” was a sentiment expressed by many
of the women. Television, school, peer
pressure, friends and relatives were com-
monly mentioned as the things working
against their hopes, with some further
explaining these as the results of colonisa-
tion and the patriarchal society we live in:

“I feel the pressure for boys to be boys
(men to be real men) is greater than that on
girls to be girls. It seems to me over a
perspective of 20 years as a parent that
girls now have more choices but the choices
for boys are not there. Girls have a huge
variety of role models - even though |
accept the ‘norm’ is still heterosexual and
feminine-they have plenty of role models
of women who are not conforming to that
stereotype. Where are the role models for
my sons? If anything there has been a
polarisation for men to be macho and
violent.”

One woman said she felt the patriarchy
was strong and well organised so it was
unfair to place the expectation on her sons
to come through untouched by its values.
She believed it was not possible for her
sons to avoid being part of the patriarchal
game. At one stage she tried to counteract
it but decided she didn’t want to take it on,
other than to live her life with her sons as
who she was, believing it more important
to work with women to undermine the
system.

All the other women, while recognis-
ing the difficulties, were actively counter-
ing what they saw as the negative influ-
ences on their sons. Encouraging their
nurturing and sensitive side, exposing them
to different life-style and non-traditional
role models (male and female), editing of
TV, books and toys available to them
when they are young and discussion of
TV'’s portrayal of both men and women
while it was watched were all seen as
countering tactics.

A number of women also mentioned
that younger siblings offered a chance for
their sons to actively reject the stereotypi-
cal male role by encouraging their caring
and nurturing side into play. Having both
male and female children meant that sexist
presents aimed at either child were put in
a communal toy box and both shared the
pleasures of dolls and building bricks.
However, talking about occurrences in
their lives, discussing issues and keeping
the lines of communication with their sons
open were the most common strategies the
women used.

“l politicise them and try to involve
them in activities where they get self es-
teem points for not being stereotypically

"'l expect him to
choose not to take
on what society
gives him."

male, eg nurturing of younger children or
pets, playing non-sexist games with other
feminists’kids, constant exposure to woman
power in all sorts of areas, like building
and mechanics. | encourage my boys to
cook and knit - they can do both well.”

“Even though | don’t provide war toys
for my children everyone else seems to -
even though they know how | feel. | ac-
tively and successfully undermine their
importance by talking about TV advertis-
ers and how much the toys cost to produce
and how much profit the manufacturer is
trying to take off kids.”

“Itry to present a bi-cultural family life
but can only do this from a Pakeha per-
spective. It is difficult, for their father
(who was Maori) is absent (he died eight
years ago) and | have a negative relation-
ship with my mother-in-law and so have
no idea how much Maoritanga is intro-
duced by my inlaws’ family.”

Strategies were not limited to dealing
with the boys themselves:

“| also talk to the teachers a lot about
sexism. | am on the local school commit-
tee and promote, as much as | can, non-
sexism, non-racism and non-violence in
the classrooms ... in fact | am as subver-
sive as | can be.”

“Itry to encourage his father to have the
knowledge and understanding of a differ-
ent idea of role modelling.”

“It’s an enormous job educating my
parents - one of my sons wants to be a
ballet dancer when he grows up. His grand-
mother couldn’t cope with the idea, and
gave lots of negative messages until |
pointed out that he’d at least get a job, as
male dancers are in demand. She’s okay
about it now!”

While school was often quoted as a
negative influence, for one woman it was

"We feminists are
at the spearhead
of change. Our

sons are part
of that change.
Our daughters too."

part of her move to counter other societal
negatives and also highlighted some suc-
cess she had had in both her non-sexist and
non-racist dreams:

“He has anatural relationship with girls
at school. His teacher actively encourages
this and has commented to me that she
sees him as a good role model for other
children ... the school is 50/50 Maori and
Pakeha and is bi-cultural - that’s why 1
sent him there it’s notjust in the classroom
but in the total concept. The Head actively
counters both racism and sexism.”

Success with these strategies for mak-
ing “different” men included:

“He is aware of all the different issues
- all the isms.”

“He is mostly supportive and open with
me, which I enjoy, he is perhaps one of my
closest friends.”

One woman pointed out:

“l am not able to say if | have been
successful. There are no milestones-at no
stage can | sit back and say ‘there, I’ve
done it, he is a good man’ as my work,
raving and challenges will continue all the
time - it won’tever end.”

The question of success raises the issue
of the responsibility feminists may feel to
raise “ideal” men. One woman with a
young son spoke of this:

“| feel sadness at how vulnerable he is
and how his beauty and goodness could be
manipulated by society. | feel anenormous
responsibility to produce a ‘good man’. |
don’t want society to win.”

This is further exposed by a woman
with grown up sons. As the person who
compiled the survey, | was distressed to
read that doing it had made her come to the
conclusion, “you can see Ifail to qualify as
a feminist mother,” because, despite her
efforts to raise the awareness of her sons,
they could both be described as “male
chauvinists”. As another woman stated:

“I would like to stress that | do not
believe women are a hundred percent
responsible for the men that they care for
as children. | suppose the effect we can
have on our sons is to teach them to be
aware of the system and how it works - it
is up to them to choose whether they take
up the fight to change things.”

While a number of women stated they
saw no disadvantages to being feminists
with male children, others did find con-
flicts additional to the feeling of responsi-
bility in raising future men, such as:

“The constant battle - being aware of
the world. I have real conflict of wanting
to protect him, but needing to expose him
- allowing him to find out for himself.”

“Being feminist has made it hard at
times, feeling | have to be ‘strong’ in
coping, for example with chores, | have
always made a point of working alongside
him where | can, of not collapsing in a
crumpled heap. Sometimes | think | should
have - to make him more aware of my
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humanity.”

“It irritates me, or maybe it’s my fear,
that he is/will be viewed as a ‘boy’, there-
fore categorised as such, rather than as a
child, by some of my feminist friends. |
sometimes find myself wishing he’d be
‘good’ so they won’tjudge him as a ‘boy’.
This puts unfair pressure on both me and
my son.”

“I get extremely annoyed with the anti-
male feeling within the feminist move-
ment ... such as no boy children allowed at
a conference. My son should not be ostra-
cised for being male. Feminism for me is
looking at injustices - anti-male is equiva-
lent.”

“Another difficulty is having to put up
with the shitheads non-feminists are rais-
ing and trying to counter all the negative
behaviour towards females.”

“I am handicapped by looking after a
son. It’s damn hard. It looks and feels
often like propping up men.”

Four women raised the issue that hav-
ing a son meant they were not able to be
totally and exclusively involved with
women. One was undecided as to whether
this was an advantage or disadvantage,
one felt it was a negative and two saw it as
positive. One said:

“If 1 just had girls | would be a very
separatist lesbian feminist and would live
somewhere | had no male contact at all (a
conventisquite appealing!). My sons have
forced me to stay in another world and to
broaden my horizons and confront and
tolerate many situations | would have just
negated. Through my sons | have men
friends that | really care about - not at all
in a sexual way but in a friendship trusting
relationship. | have had to acknowledge
the other sex on the planet and in doing so
my own male energy and come to accept
that also.”

Other advantages in being feminist and
having male children were noted:

“Being feminist has helped me cope
with solo parenthood, to appreciate the
imbalance that is in so many men and not
feel guilty that my children did not have a
father around.”

“The really neat thing about having
sons is doing things you wanted to do as a
girl, but couldn’t because you didn’t have
brothers - like kicking a ball around, play-
ing with lego, play-fighting.”

“It’sajoy - knowing I can really con-
tribute to the world.”

Two women also mentioned in some
ways it was an easier relationship than that
of mother/daughter. One related this to an
innate mother/son bonding, the other felt
it was because her son did not have to
establish a*“different” sexual identity from
her, as his sisters did, because right from
the beginning he was different.

Of course there are advantages for their
sons in having a feminist mother, was the
feeling of most of the women:
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| feel the pressure
for boys to be
boys is greater
than that on
girls to be girls."

“It means he has had the opportunity to
live and grow with an adult who lives and
grows; who will listen to him, support
him, show him things that aren’t okay or
fair and what can be done; who models
fair, honest, optimistic ideals; who be-
lieves children are people too; who can
view childrenas disadvantaged and stripped
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of power, who works to change that; who
is well enough informed to teach her chil-
dren who the world really is ...”

“My lads see my life, which is full and
interesting and fun and satisfying and their
respect for women is increased. They see
the contrast between “TV women” and
me. They know the TV portrayal of us is

"/ don't know
any men that are
wholly positive
models."

not reality, that women are strong and
capable and intelligent.”

Most women also recognised that their
sons may feel disadvantaged too:

“Both boys get sick of me pulling TV
programmes apart - the girls do too. They
just want to watch the crap without me
pointing out how politically incorrect it
is.”

“With my rape crisis work my son will
hear my responses on the phone so will
often hear negatives about men. He hears
about male violence and its result. These
things must have influence on, and be hard
for, him as a male.”

“It may limit him socially, he doesn’t
bring many friends home as he doesn’t
quite know if I’ll say something ‘radical’.
It freaks the kids out if I’'m open about
being lesbian “ There’s no-one to help him
work out how to be a ‘man’ as he has no
positive male role models ... he’s hassled
and pitied at school and by friends’ fathers
for having me as a mother “Sometimes he
feels threatened, not personally, but as a
male.”

“Strong daughters tend to walk over a
gentle son and spend more time with stroppy
one... | sometimes regretencouraging my
daughters to be so tough and stand no shit.
I had no idea they would turn their strength
onto their brother.”

As this last comment also shows, the
advice “teach your girls to be strong and
stroppy, teach your boys to be soft and
gentle” oversimplifies the complex situ-
ation faced by feminists with sons. An-
other woman commented:

“Always encouraging my son to be
gentle and take a peaceful approach to
conflict, I found it quite adilemma that the
times he seemed to most blatantly disre-
gard this was when he was with either of
two particular friends, who were both
stroppy aggressive girls. As, to date, he
seems not to differentiate between the
sexes of his friends he was not mirroring
‘male behaviour’ but mimicking the ag-
gressive behaviour oftwo older females!!”

Role models were unanimously agreed
to be important for these women’s sons.
Most wanted at least some to be male but
remarked that either they did not have any
or that they were extremely hard to find.
Others found partners and men in non-
traditional roles provided their sons with
positive male images. Positive female role
models were also deemed important, with
many women seeing themselves as the
strongest role for this.

“| feel positive role models are impor-
tant - but I’m not going to go out and hunt
for “good’ men. | wish the men he has
contact with would put across an alterna-
tive, as at the moment he only hears that
soft and gentle is okay (for boys), there’s
no man to put that across.”

“Role models don’t all have to be male
but I feel he needs both and yes he has



some really positive ones.... Things like
physical hygiene and body education - |
can only give a female perspective - my
partner can give the male view .... | feel it
needs to be balanced.”

“I don’t know any men that are wholly
positive models - due to the patriarchal
society - but I feel it’s very important sons
get positive female role models so hope-
fully they’ll grow up to realise women
aren’t in the world for the sole purpose of
pandering to men and men’s needs.”

The women also raised the need for
their sons to have a positive image of
themselves as a male:

“| feel it’s important that he feel good
about himself, who he is, which among
other things will obviously be aman. That
the awareness | pass on to him will cause
him to be active in the fight to change the
present structures of society but not make
him walk around feeling guilty. A parallel
can be drawn with me as a Pakeha woman
- recognition of the privilege | receive
being white is vital in the fight against
racism. However, ‘white guilt’ does noth-
ing to change the present system.”

“I' would like/hope him to be proud and
strong in his own identity.... My legacy to
him is that I know who I am as a Maori, |
am able to pass that on to him. | hope he
will be aware that to be anti-Pakeha is not
the only way to be Maori .... | have the

power to make him hate being male. It is
vital to recognise that the problem is the
social construction of being male, not his
‘maleness’”.

“If they feel good about themselves
they won’t abuse others.”

Many women noted the abundance of
negative role models visible to their sons,
from the media to men in the community.
It was also noted anumber of times that “a
bad model is worse than no model”. As far
as personal support was concerned some
women mentioned family and friends as
support, with one saying she actively sought
support and got it. Most of the others felt
they received little or no support in being
feminist mothers with sons. It was some-
thing they all saw as important and would
have liked more of.

Ideas for raising sons came from books,
other feminists, observations and reflec-
tion on their own childhood, but were
mainly their own:

“l guess | get most of my ideas for
raising my son from my own observa-
tions, reading, dreams, discussions with
other like-minded (and opposite) women
friends. 1 getmost ofmy ‘how notto’ideas
from observing society generally.”

“My ideas are 90 percent my own - |
think a great deal about how to manage
and raise my lads - 1talk heaps with them,
involve them (after age 10) in decisions. |
read heaps, but mostly it’s original deci-
sions and ways of coping and teaching
them.”

"Ifthey feel
good about themselves
they won't abuse
others."

When asked if raising sons was worth
the effort, the women responded with a
resounding “yes”, although a number
questioned just how much social change
would be created:

“It is worth the effort. It’s the silent
revolution! Thousands of women contrib-
uting to the breakdown of the patriarchal
hierarchy by undermining the traditional
male value system from the inside!”

“Of course it’s worth the effort. We
have a big influence on our kids - looking
back and seeing how my parents influ-
enced me reinforces that belief. Changes
are happening. They’re slow, but they are
there - we have to be part of that.”

“We can’t change society solely work-
ing with people on an individual level - we
need to work at a range of levels - the
central part though is individually based.
We have potential to influence our Kids,
but we can’t be sure it will work.”

“It is always worth the effort - to give
up trying means death.”

“Yes, it’s worth the effort. Yes, we
have influence and yes, they’ll be ‘differ-
ent’men. Yes, we can change society with
our ‘new thinking’men. Yes, it’sall worth
it!!! Let’s keep raising our lads this way -
if we don’t it’s leaving it to the men and
what an awful job they ’d make of it- even
the best of them needs a woman’s wisdom
to do it right.”

Despite the challenge, difficulties and
often lack of support, these women con-
tinue to be positive in their dual role as.
feminists with male children and | feel itis
important that the work, energy and effort
of these and other feminists with sons be
Considered worthy of recognition and as
playing a vital part in the achievement of
the ultimate aims of the feminist move-
ment.

“Of course it’s worth the effort. We
feminists are at the spearhead of change.
Our sons are part of that change. Our
daughters too. It’s exciting, it’s amazing
and it is happening. We might seem to go
two steps forward and one back, but oh,
it’schanging and it’s wonderful. Itis pain-
ful for our sons, but in the end for them too
to be able to be accepted for what they are,
live as wonderful human beings and for us
as women, to live in a world without fear
of men - it’s worth it, a thousand times
over. We are the changers. We are chang-
ing the world!!” m
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SCHOOL

DAZE

A isfor award talks,

B is for boards of trustees,

and C isfor classrooms.
Things are not so clear

though, when it comes to

spelling out what the
reforms outlined in
Tomorrow's Schools
will mean for students,
parents or teachers.
Lisa Sabbage
goes back to basics and
talks to Athina Tsoulis
and Maryan Street.

row’s Schools booklet, David Lange

boldly states that the government is
certain that this education reform “will
lead to improved learning opportuni-
ties for children in this country”. He
maintains that the reform will “result in
more immediate delivery of resources
to schools, more parental and commu-
nity involvement, and greater teaching
responsibility”.

I n his introduction to the Tomor-

While the Minister of Education and
his department seem unequivocally cer-
tain that these commendable goals will be
realised, others are concerned that Tomor-
row’s Schools may prove to be a costly
experiment for which teachers and stu-
dents will pay the price.

Although she had major problems with
the Picot Report on which the Tomorrow's
Schools (TS) policies are based, Athina
Tsoulis decided to stand for the board of
trustees at her children's primary school.
Wary of the way education has been run in
the past and the government’s motives for
rushing in the new system, she still thought
it was important to get trustees that were-
n’tsimply going to act as financial manag-
ers.

Like a lot of parents, Athina felt that
the whole education system has been due
for an overhaul for a very long time. She
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Tomorrow's Schools
may prove to be
a costly experiment
for which teachers
and students
will pay
the price

was always disturbed that the quality of
her children's education seemed to de-
pend on the particular teacher they had
from year to year. She was also concerned
as a former teacher that schools so often
destroyed the desire to learn in children.
Athina left teaching because she felt it was
teaching children to fail and didn't cater
for their needs.

“In the past the education system has
only provided for middle class children
and geared itself to allow only a certain
percentage to pass.”

This was brought home to Athina as a
Greek immigrant in Australia where
immigrants were brought out as factory
fodder for low skilled jobs. There was

little awareness in schools of the chil-
dren’s special needs, in fact they were
given things like 1Q tests based on the
dominant white cultural beliefs and val-
ues. Inevitably immigrant children failed
and were classified as stupid or lazy. His-
torically, much the same has happened
with Maori and Pacific Island children in
New Zealand schools.

The government claims that opening
schools up to local communities will address
the inequities that made Athina and other
teachers and parents withdraw their sup-
port from them. Thus from 1 October,
boards of trustees - five elected trustees,
a staff rep, and a student rep in secondary
schools - will be responsible for broad
policy objectives and the efficient running
of schools.

However, the concept of "opening up”
schools to parents and expecting them in
droves is not as easy as the government
proposes. Most people have a very nega-
tive experience of their past schooling and
aren’t suddenly going to get involved
because they’re told things have changed.
“There will still be a large unrepresented
group who don’t feel comfortable in the
school institution. These are precisely the
people who need to have input because
they’re the ones the education system has
failed. It’s naive to believe that after all the
damage that has been done you can make
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f.o"
people feel welcome in schools”.

The idea of opening up schools is a
good one, but itassumes that everyone has
the same ability to participate and that
everyone wants to.

From the perspective of parents, TS has
a number of problems.

The issue of funding for schools is one
the governmenthas not yetexplained fully.
The TS booklet states that all funding will
come to schools in a bulk grant for teach-
ing salaries and operational activities. The
amount each school receives will be based
on its own “funding formula” taken from
averages over the last three years for en-
ergy costs. Funding will also depend on
the principal of “social equity” - the idea
that less well resourced schools should
receive more than well resourced schools.
Just how the government will assess and
apply this remains unclear.

While the bulk grant has two parts, the
board of trustees will have some discre-
tion inthe use of the funds. There is leeway
in the numbers of teachers the board can
hire, and at what rate in the salary scale.
The board may decide an extra teacher is
a priority and use funds from the opera-
tional activities grant to create another
teaching position, or it may forgo a posi-
tion and use the funds to buy a computer
other teaching resources.

Both teachers and parents are uneasy
about this aspect of TS, and feel it intro-
duces competition into the concept of
education, an approach they feel will
actually reinforce inequity.

JAVhen you introduce competition into
the concept of education, it’s extremely
dangerous. What it means is that schools
that can offer better salaries and better
working conditions are going to get ‘bet-
ter’ teachers, whereas schools in poorer
areas are going to find it very difficult to
get teachers and are going to have to work
with less resources.

“| feel uneasy that the government is
giving each school a setamount of money.
Is that school going to try to cope with that
grant and fundraise for extra money? |
believe that education is a basic right for
every child that shouldn’t depend on local
communities’ ability to fundraise.”

A community’s ability to raise money
is going to affect its school. Some areas are
simply unable to constantly donate time,
money and energy to their schools, even if
it will improve the education of their chil-
dren. Other areas will be able to raise all
the money they need.

The concept of competition between
schools will introduce an individualism,
encouraging schools to concentrate on
themselves and not to see themselves in
the wider context of education as a whole.

“TS will make each community focus
inwards on its own school. They won’t see
what is going on in Manukau or wherever,
they won’t care. The important thing will

""Under this
system you're
going to get
children presented
with one 'correct’
world view"

be that their school has got money and is
getting the best things. That’s sad because
we should all be concerned about the
education of every child in New Zealand,
not just those in our local community or
our own children.”

he fear that boards of trustees can be
T stacked is areal one. For instance, of
one West Auckland school’s list of nomi-
nees, 50 percent had religious affiliations.
However we have to be wary of calling for
protection of schools from “small sectors
of the community”, for the very reason
that we as feminists are often seen in
precisely those terms. It is far more valu-
able to analyse boards of trustees, not in
terms of affiliations, but in terms of what
those affiliations mean to the board’s
approach to education.

Athina puts it like this: “I see it in terms
of concepts of education. If your concept
is to open a child’s mind rather than to
close it; if you believe that a child should
be given as much information as it can
handle to make its own decisions and that
we should foster the desire to know and
leam; and if you believe in drawing on the
resources of the community and breaking
down barriers that have been put there -

"If teachers are
pitting themselves
against each other
for a pay increase

you won't get

sharing of
resources, you'll get
people watching
their own backs
and being there for
the pay packet and
not the kids"

racist barriers, sexist barriers, barriers to
prevent disabled children from being part
of the community - if that’s your concept
of education I believe that’s the right one,
the true meaning of education in the wider
sense.

“Unfortunately a lot of people see
education purely in terms of getting ajob,
learning to behave and conform. That halts
the spirit of inquiry. | fear a lot of schools
will reinforce what the parents in that
community want - which might be a very
materialistic approach to life - getting a
job and a house and having lots of things.
That concept is anti-education and it’s
very dangerous.

“Teachers who are enlightened and do
have a broad attitude to education are few
and far between and they’re going to be
concentrated in areas where parents have
the same beliefs they do. When you had an
education system that assigned teachers to
schools, it meant you got a cross section, a
quota ofgood and bad teachers. Under this
system you’re going to get children pre-
sented with one ‘correct’world view. That’s
not education to me.”

Athina believes it is important that the
school charter embodies exactly what is
meant by education, how the community
sees it, and what it wants to foster in
children.

While the new reform will allow schools
to formulate their own charter, the govern-
ment does have some guidelines that must
be met before each charter is approved by
the ministry of education. However, Ath-
ina, like many other parents, is sceptical
about these guidelines, and thinks they
may prove to be meaningless.

“The guidelines sound good - schools
have to be aware of sexism and racism and
all the rest of it- but so what? Schools are
supposed to be aware now. The guidelines
will not stop schools from employing
teachers who reflect the dominant cul-
ture’s values and beliefs, which are ex-
pressed every day in teaching. How can
that not affect children? When you’re
basically racist at heart, it makes no differ-
ence whatsoever what charter you’ve got
or which school you’re in.

“There’s a lot more to anti-sexist and
anti-racist teaching than having open days
or teaching a Maori word every now and
then. Sexism and racism are embedded in
society and its institutions. The question is
how many schools will appoint a Maori
principal or ensure that the school has a
balance in teaching staff, or put extra re-
sources into getting people into schools
who don’t have normal teaching qualifi-
cations?”

Former field worker for the Post Pri-
mary Teachers’ Association (PPTA),
Maryan Street, says that at its best the
Tomorrow’s Schools reforms will pro-
duce acreative tension between state funded
and monitored education, and local com-
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munity power.

According to Maryan, both the PPTA
and the primary teachers’ union, the New
Zealand Education Institute (NZEI), want
TS to work.

“We want a closer genuine partnership
between the community and the school so
parents can have input into the school’s
priorities, and some control over resources
- a relationship of trust and mutual sup-
port between teachers, parents and the
local community, for the sake of the stu-
dents.”

That’s the best construct teachers en-
visage the new reform operating within.
But TS also has risks accompanying it -
the risks of any new system trying to find
a balance between central control and
devolved power. If it works well, it could
be brilliant, but what makes it a high risk
experiment is that it has the potential to go
disastrously wrong for kids.

“An extreme scenario is if four of the
trustees are fundamentalist Christians, they
will have a great deal of influence on the
school charter. They may want bible stud-
ies taught or they may object to evolution
being taught in science - that will directly
impact on kids. Not one state school staff
in the country will wear this easily because
over the years the state school system has
built up areputation for secular education.
The government guidelines don’t prevent
that from happening, and the school will
have to arrive at a compromise”.

CENTRE FORCONTINUING EDUCATION
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Under aTS
regime, those
teachers most
susceptible to

unfair dismissal
are feminists,
lesbians and
homosexuals

Just as serious for students and teach-
ers, is the scenario ofan incompetent board
of trustees, or one which chooses very
controversial priorities for spending. For
example if the board got entangled with a
legal battle with one of its employees and
spends its allocation on legal fees, how
does that affect the school’s students? If a
proportion ofthe budget for all the school ’s
needs goes on legal fees, that means there
will be less for basic classroom resources,
textbooks, science and physed equipment,
adequate shelter and attractive grounds
for the students.

In this situation of a board being mani-
festly incompetent, the government can
dismiss it and replace it with a commis-
sioner in much the same way as the Min-
ister of Health, Helen Clark, dismissed the
Auckland Area Health Board. Alterna-
tively the board can be expelled the next
time the community votes for anew board.
But in the meantime, that board may have
deprived up to three years of students of
what they should get by rights.

The PPTA is most concerned about the
kinds of industrial powers the reforms
propose for the boards of trustees. These
issues are what were thrashed out in the
Award talks between the PPTA and the
State Services Commission (SSC), and
which led to the teachers’ strikes earlier
this year.

Tomorrow’s Schools proposed to give
hoards of trustees, the power to hire, fire,
assess teachers, and to pay accordingly.
The board is effectively the employer and
isnotbound by the national teaching award.
Teachers want to retain the present system
in which teachers salaries are nationally
and centrally negotiated.

The PPTA is bitterly opposed to de-
volving industrial relation decisions to
boards of trustees. It believes keeping
industrial relations issues separate from
how the school is run will prevent any kind
of antagonistic management/worker rela-
tionship that exists in other industries.
Overseas every model of devolved educa-
tion administration around the world has
stopped short of devolving industrial rela-
tions decisions to boards of trustees. In-

dustrial decisions remain centrally negoti-
ated.

Cogent arguments were presented to
the SSC about why arange of rates would
lead to inequity. For instance if a man and
woman of the same teaching experience
apply for the samejob, itis likely the board
will view them in very traditional terms.

“If the woman took three years off to
have a child, perhaps the board of trustees
will not take into account the social contri-
bution the woman made, the unpaid work
she did, or the fact that she came back part
time while she was raising her child. They
will see that the male teacher is worth
more, and if they have the facility to pay
him more than her, they will.

“The board will see her as a cheaper
teacher because she hasn tgot so far up the
salary scale. Perhaps they’ll think she won’t
be expecting as much and put her in that
job because they’ll be able to pay her less.
There will be a depressing of women’s
salaries.”

The other side of this issue that Maryan
stresses is that there would not be a need
for Pay Equity legislation if the values in
society had equitable outcomes. A flex-
ible range of rates for payment for teachers
will do away with the concepts of pay
equity and equal pay.

“Society is not sufficiently equitable in
its thinking to work out that the woman
teacher should be paid the same as the man
fordoing exactly the same job. If the board
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can get away with hiring acheaper teacher
and using the surplus money to buy a
computer, then the temptation will be there.

Under a system in which teachers will
have to sell themselves to a board of trus-
tees, the PPTA maintains that it will be
women and Maori teachers who will come
offworst. When the PPTA presented these
arguments to the SSC, it went away and
thought about it, came back to negotia-
tions and said it recognised there would be
costs for women and Maori teachers - end
of story.

Maryan says that the SSC did not pres-
ent one coherent argument that had any-
thing to do with education.

“They kept saying they weren’t inter-
ested in education, but in administration.
We pointed out that the two can’t be sepa-
rated as easily as that. The kinds of indus-
trial proposals they put up have educa-
tional affects further down the line for
kids. If teachers are pitting themselves
against each other for a pay increase you
won’t get sharing of resources, you’ll get
people watching their own backs and being
there for the pay packet and not the kids”.

One of the government’s biggest sell-
ing points for TS was that it would make
teachers more accountable and flush out
incompetent teachers from the system.

“As far as the union is concerned we do
not want incompetent teachers in schools,
they damage the students, wear teachers
out who have to prop them up, and they
give everybody else a bad reputation.
However, the proposal to give boards of
trustees hiring and firing powers does not
address accountability or competence at
all. 1t simply means that teachers become
vulnerable to the board of trustees. It has
everything to do with power and nothing
to do with accountability”.

UnderaTS regime, those teachers most
susceptible to unfair dismissal are femi-
nists, lesbians and homosexuals. This is
another reason why the PPTA wants to
retain and strengthen the present award
system - it is the only protection that
teachers have from arbitrary decisions.

The PPTA is much keener on retaining
the present classifications procedure to
deal with an incompetent teacher. This
process identifies what a teacher is incom-
petent in, gives them advice and guidance
and a year to shape up, but if those defi-
ciencies are still evident after a year then
they’re out of teaching for good. The sec-
ond way teachers can be removed from the
profession is by a disciplinary procedure,
in which a teacher can be suspended
immediately for any behaviour consid-
ered serious, usually something grossly
inappropriate like violence or sexual rela-
tions with a student.

Although no one disputes that change
to the education system is needed, and that
the goals of TS are admirable ones, it does
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seem that there are major holes in the
proposal and no safeguards in place to
protect the most important resource we
have - the children.

Athinafeels itisbizarre that teaching is
the only profession the government has
seen fit to throw open to the community.

“I think it’s important that people have
their say, but why hasn’t the government
done this with everything? The medical
profession has damaged people so much,
yet we have no recourse. There is an un-
derlying notion that teaching is not really
aprofession and | think one of the reasons
for this is that it is one of few professions

that is dominated by women. | don’t think
the government would dare take on the
medical profession with all their vested
interests, but teaching has never attracted
that status or power because it’s largely
run by women. It’s not seen as an impor-
tant profession at all.”

This is ironic, because if there is one
group of people that has the power to
change future attitudes and values, it is
surely teachers. Thisgovemmenthas rushed
through untested reforms, and in doing so
it may actually disempower the very
communities it says it wants to empower.
It may rue the day it did so. =
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TECHNOLOGICAL
FRANKENSTEINS

A decade ago microwave ovens and video display units
were hailed by their makers as great leaps forward into the
future. Now they are causing their creators and
consumers more than a few headaches.

Lisa Sabbage scrutinises these technologies
and others, from a not-so-safe vantage point

hen Alison Holst started her
W Microwave Cookery Booksand

Cooking Classes, she knew she
was onto a good thing. Microwave ov-
ens are as common in New Zealand as
the quarter-acre section used to be, but
not so many people know how to use
them properly, and even less are aware
of their potential risks.

Microwave technology has beenaround
for the last fifty years and is very much a
part of our modem lifestyle. One story
about the birth of microwave ovens is that
during the war a radar technician found
birds that crashed into the radar masts
were cooked to a cinder. Whether this
story is true or not, it does underscore the
fact that overexposure to microwaves is
now known to cause serious damage to the
human body.

Atone time microwaves were assumed
to be harmless at low levels ofexposure. A
multi-billion dollar industry was built on
that assumption, moving microwaves from
the military base into commercial and
domestic use. We not only utilise micro-
waves at home, but they are also in opera-
tion when we go out for dinner, or when
we go to any fast food chain like
MacDonalds, and most hotel and restau-
rant workers use them in the workplace.
Like any technology we take for granted,
dangers arise when people are not in-
structed on proper use and maintenance.

The ovens take their name from the
microwaves they harness for cooking.
Microwave radiations are electromagnetic
waves composed of electric and magnetic
fields. They are not radioactive, but will
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The biggest
problem is that the
microwaves can
potentially
penetrate and burn
the body tissue
at deep levels
without causing
any noticeable
body sensation

heat any substance that contains water,
including living tissue. The biggest prob-
lem for people is that the microwaves used
in ovens can potentially penetrate and
bum the body tissue at deep levels without
causing any noticeable body sensation.
Accordingly, if an oven has a defective or
dirty door seal which allows leakage, any
person standing within two metres may be
subjected to serious hazards.

According to the New Zealand School
of Cell-ectrology, evidence of the damage
and health problems that microwaves can
cause has been around for forty years. It
believes that because this information was
commercially sensitive the American
Government censored it until forced by
pressure groups to release itin 1970. Twenty
years earlier Russian research had reported
similar symptoms and disorders.

The health effects of long term expo-
sure to electromagnetic waves, which have
been identified in humans or in laboratory
experiments on animals, include cataracts,
genetic damage, reduced blood count and
antibody production, reduced fertility,
miscarriage and birth deformity, skin ef-
fects, and effects on the nervous system
like headaches, fatigue, dizziness and
changes in behaviour.

Parts of the body with a poor blood
supply - like the eyes - have difficulty
dissipating heat which is why some litera-
ture warns against peering through micro-
wave doors. The lens of the eye is espe-
cially vulnerable to microwaves and if
they are exposed to even moderate radia-
tion, small opacities (or areas which are
impervious to light) develop at the back of



the lens. It is a gradual and irreversible
process which leads eventually to the for-
mation of cataracts and to blindness.

Recently the United States agency of
the Food and Drug Administration re-
sponsible for the study of the biological
effects of microwaves had compliance
hearings. It found that nearly 100 of the
1900 ovens tested leaked in excess of the
permitted standard. At the same time the
American Consumer Association also tested
a wide range of ovens and concluded that
not one of them could be recommended
“because the popular makes tested, did
leak radiation at levels we cannot be sure
are harmless.” This is not to say that all
microwave ovens are dangerous but that
no one knows how much leakage is safe.
There is no international consensus on
exposure standards. In 1985 New Zealand’s
Consumer magazine tested nine models of
microwave ovens and found that none of
them leaked more than the small amount
allowed by New Zealand regulations.

Ifyou have amicrowave in the home or
the workplace, be aware that it needs regu-
lar servicing to test for microwave leak-
age. A build up of grime or dirt and contin-
ual cleaning can damage the seal around
the door. Anything spilt on top of the
outside of the oven can damage the mag-
netron that produces the microwaves be-
cause liquid can seep through the vents. If
you shift premises and the microwave gets
jostled about, you should get it tested.
Some people recommend that microwave
ovens should be checked every six months.

Don’t lean on your microwave, and if
you are pregnant stand at least two metres
away from it when it is in use, just to be
safe.

If you want to look at the food, take it
out, and if you’ve got kids who lean their
faces against the glass door to watch the
food rotate, let them know about the dan-
ger.

Microwaves are reflected by metal so
they continue to bounce offthe sides ofthe
oven until absorbed by food. This is why
you should not turn the oven on unless
there is food or liquid in it because the
microwaves can’t be absorbed and will
escape from the oven once the door is
open.

From the limited literature available it
appears that those most at risk from defec-
tive microwave ovens are women in the
workplace. Kitchen staff use microwaves
over prolonged periods of time and often
work in close proximity to them. Employ-
ers are often lax about regularly testing
microwave equipment in order to protect
the health of their employees. In America
in 1972, two women received workers’
compensation for occupational injury due
to working with a defective microwave
oven. The case is worth recounting be-
cause it outlines the kind of prolonged
exposure that can result in injury.

m & Iciin

FAX «»> 793.752

The women worked in the same snack
bar, operating this particular microwave
oven for two years. They received chilled
pre-prepared food which they heated in
the microwave oven before serving. They
used this oven about 200 times a day, five
days a week.

During the two year period in which the
women used the oven several problems
arose. They complained on various occa-
sions that the oven did not turn off prop-
erly and that in order to shut it off, it was
necessary to open the door, shut it again
and push the button on the side of the oven.
Atno time was there service ofthe oven on
the premises, nor had the women ever
received instructions about its proper use.
Eventually the oven was removed from
the premises for repairs.

The women first became aware of dis-
colouration of their nails and fingers and
some slight deformity after they had been
using the oven for about 18 months. They
reported this to their family doctor, who
referred them to dermatology specialists.

The specialists concluded that the
microwave oven was the cause of the
injury to the women. They said there was
overwhelming evidence for this: the women
were the only two employees in the snack
bar who used the microwave and the only
ones to develop lesions; the lesions were
similar and occurred at about the same
time in both women; there was no similar
problem in the women prior to the use of
the defective microwave; and the lesions
began to improve when the unit was re-
moved.

Shortly before the compensation case
was ready for hearing, one of the women
complained of discomfort and impaired
vision. She went to her family opthal-

mologist who found she had the beginning
of cataract damage.

Here in New Zealand all branches of
the Hotel, Hospital and Restaurant Work-
ers’ Union have microwave leakage de-
tectors and are happy to test ovens at
regular intervals. Staff who are working
with microwave ovens should make sure
they have regular medical checkups and
eye tests and advise their local unions if
their workplace has a microwave oven
installed.

MUCHADO ABOUT SOMETHING

ike microwaves, the Video Display

Unit (VDU) was introduced into the
workplace as a revolutionary tool to in-
crease productivity without research
into possible hazards.

The question of whether VDUs are as
safe as manufacturers assumed has been
hotting up for the last five years in the
United States. At least 19 million people
in the American workforce operate a VDU
(at newspapers, banks, libraries, airline
and train reservation offices, insurance
and computer companies, and in govern-
ment agencies) for more than 30 hours a
week. Here in New Zealand VDUs are
widespread throughout the workforce, and
are making their way into schools and
homes.

Some technical information: a VDU is
acomputerised blend ofatelevision screen
and a typewriter keyboard. It stores infor-
mation in files that are easily accessible
and reduces the need for paper, pen and
bulky filing systems. Information is dis-
played on the screen in much the same
way as a TV. An electron beam scans the
screen which is coated with phosphor. The

BROADSHEET JUNE 1989 21



PREVENT VDU SIDE EFFECTSII

Negative dust particles, generated by an ion imbal-
ance due to electro-static fields emitted from the ter-

minal or CTV, dry out skin and eyes.

GLARE, caused by reflections, etc., distracts the eye

and puts extra strain on its performance.
The Result?-..:

Headaches, Sore Eyes, Skin Rash, Fatigue

INSTALL AN OPTICAL FILTER SCREEN!

FOCUS, E urope's leading optical filter screen !
Hundreds of different models to suit any VDU on the market

Remember SMOKING.... When nobody CARED?!
NOW THE TIME HAS COME TO CARE ABOUT VDU EMISSIONS?!

For more information, a FREE mini sample or a NO OBLIGATION static measurement contact:

PANDA Soft International
Suppliers of innovative computer accessories and services.
FREEPOST 13204, P.O. Box 51-429, Pakuranga, Auckland
Phone: (09) 562-529, (025) 929-358 Fax: (09) 567-751

electrons excite the phosphor and visible
light is given off.

Eye-strain and muscle fatigue is caused
by an electro-static field emitted by the
electron beam. The field produces a nega-
tive ion charge on operators’eyes and face
causing eye-strain and headaches. This
emission has caused rashes on the hands
and face of some operators and long term
use can cause muscle fatigue.

Since 1984 American workers have
been complaining about eye-strain, vision
problems, dizziness, and muscle pains.
Most controversial are the concerns con-
sistently voiced by women that VDUs can
cause miscarriages, birth defects and fer-
tility problems.

The National Institute for Occupational
Safety and Health finished a study in 1984
which found that VDU operators had higher
levels of anxiety, more eye and muscular
complaints than workers who did not use
the units. Its report urged employers to
control the machine glare better, provide
for an annual eye test for workers, and in-
troduce ten minute workbreaks for every
hour at the screen.

Predictably many employers dismissed
the study findings as biased. One wonders
ifthey felt the results were biased because
they didn "t come up with what they wanted
to hear. Other employers state that the re-
sults are not conclusive and that not enough
research has been done. Of course other
studies have been done since then all point-
ing to much the same conclusions, but
employers are still disputing them.

Karen Nussbaum of Nine To Five, the
US National Association of Working
Women, pointed out that a high percent-
age of VDU users are low paid women
clerical workers. Perhaps this is why so
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many employers find it easy to dismiss
concerns about VDUs as groundless and
exaggerated. It’s a way of trivialising and
ignoring aproblem that no one ever thought
to look into.

Nine to Five have also been most vocal
in the call to shield VDUs to reduce emis-
sions and for pregnant employees to be
given the option of transferring to other
work without loss in pay or seniority

Last April, researchers from six labora-
tories in the United States, Canada, Spain
and Sweden confirmed that weak, pulsed
magnetic fields can cause “significant
developmental abnormalities in chicken
embryos”. VDU manufacturers dismiss
the animal research as inapplicable to
humans. Yet twelve clusters of pregnancy
problems have been documented among
VDU workers in North America and Eu-
rope.

In 1984, Nine to Five uncovered a
worksite where 50 percent of pregnancies
of VDU operators ended “adversely” over
a four year period. During that time 48
VDU operators became pregnant at San
Francisco’s United Airlines Telephone
Reservations office. Of those pregnan-
cies, 15 ended in miscarriages, there was
one still birth, one death of a newborn
infant, two children had birth defects, there
were two premature deliveries, and three
other undisclosed “problems”.

The furore around potential reproduc-
tive hazards reached full pitch in America
last June when researchers from the Kai-
ser Permanente Medical Care Programme
in Oakland, Californiareleased their study.
They found that women who used VDUs
more than 20 hours a week in their first
three months of pregnancy had nearly
twice as many miscarriages as non-VDU

users. The study involving 1,583 women,
is the first definitive study linking VDUs
and miscarriages. The findings were not
due to other characteristics of the mothers,
such as age, education, smoking, or alco-
hol consumption. However, some critics
have said that pregnancy problems may
not be caused by the equipment, but by
stress factors in the typical clerical VDU
job.

In January this year, America’s first
law regulating use of VDUs became effec-
tive in Suffolk County, New York. Repro-
ductive hazards of VDUs were not ad-
dressed in the Suffolk law because this
most controversial issue would have made
the passage of the bill more difficult.

Suffolk companies with 20 or more
units must pay 80 percent of the cost of
annual eye exams and glasses if needed,
for employees who work more than 26
hours a week at VDUSs. The workers must
also be given a 15 minute break every
three hours, although they can be asked to
perform non-VDU tasks. Adjustable chairs,
keyboards and screens, and adequate glare-
free light will also be required. It is hoped
that pregnancy protections could be added
by a review commission which will up-
date the law at two-year intervals.

The Suffolk legislation pitted local
business leaders against unions and work-
ers. Business leaders stated that there is no
medical proofthatcomputerterminals cause
medical problems and that the legislation
would make Suffolk businesses less com-
petitive than firms elsewhere.

This is an indication of just how much
corporations and companies have invested
in maintaining the belief that VDUs have
no harmful effects.

New York Telephone, which has 1500
employees working at VDUSs, stopped hiring
and plans to relocate from Suffolk due to
the law. The manager of the company’s
Suffolk branch, Thomas Calabrese, ex-
plained that the law created a precedent for
its telephone employees elsewhere in New
York state. Four other companies and busi-
ness associations have also filed suit to
block the law.

Despite what could be called corporate
economic terrorism, office workers and
unions in Suffolk are refusing to be intimi-
dated. As one observer pointed out, busi-
ness claims that there is no proof of VDUs
causing physical problems, are no differ-
ent than the tobacco industry, which to this
day claims that there is no medical evi-
dence for the danger of cigarette smoking.
It also pays to remember the days when
there was no medical evidence that asbes-
tos was harmful, and workers were dying
of what is now recognised as asbestosis.

In New Zealand, the Public Service
Association and the State Services Com-
mission formed an agreement on the intro-
duction of VDUs into the public service in
1981. Management is supposed to provide



training that embraces health and safety
information. If the PSA and staff desire it,
they can elect health and safety delegates
to each workplace a VDU is sited. The
delegate can monitor the environment and
design of the workplace to make sure they
are what amounts to being “user-friendly”.

Under this 1981 agreement operators
are not supposed to be at work continu-
ously at a terminal for more than 50 min-
utes in an hour. Apparently these meas-
ures are in place in most Social Welfare
offices, who, like the Auckland Harbour
Board also provide VDU workers with
optical filters. These filters, (which can be
attached inside or outside the screen), reduce
glare and reflections. Tests in Denmark
have found that the filters also eliminate
80 to 90 percent of the electro-static field.

Employers in the private sector have
not been as willing to protect their em-
ployees. The local importer of the filters
said that employers in New Zealand are
five to ten years behind the rest of the
world intaking responsibility for the welfare
of their VDU operators.

DICING WITH DIOXIN

he dioxin scare here and overseas
follows a similar path to concerns
regarding microwaves and VDUs. In
other words manufacturers have ig-
nored the risks until consumers have

discovered them and demanded change.

For some years in Europe, consumers
have been expressing worries about di-
oxin (which is the most toxic manufac-
tured substance known) in their milk car-
tons, paper nappies, and coffee filters, not
to mention tampons and sanitary towels.
Unbleached paper products are now ap-
pearing on shop shelves as manufacturers
realise they can exploit the environmental
and health concerns of the market.

Scientists in Europe have supported
consumer concerns. Research in England
found that coffee filters and paper nappies
contain 90 parts of dioxin per trillion,
while tampons contain 130 parts per tril-
lion, and sanitary towels contain 400 parts
per trillion. The Women’s Environmental
Network is particularly disturbed at the
content of dioxin in tampons because they
are worn internally, and used by women
for a prolonged period of their lives.

In a typical move to downplay ques-
tions from the public, the British govern-
ment stated that it was difficult to deter-
mine what were dangerous levels of di-
oxin until proof came to hand. How much
proof do they want?

In this country, traces of dioxin have
been found in eels in the creek that Tas-
man Paper Mill discharges its effluent
into. This means firstly, that New Zea-
land ’s waterways and eco-systems are being
polluted, and secondly that dioxins are

present in paper products here.

Some manufacturers have claimed that
tampons and tampax in New Zealand are
made from an imported rayon/cotton mix
that doesn’t contain dioxin. This is diffi-
cult to asses because only two out of the
four New Zealand manufacturers have
provided information to the Health De-
partment about the levels of dioxin in
rayon in tampons. Health Department
spokesperson Trevor Nisbett says there is
no detectable level in the rayon. How do
we know that the manufacturers are telling
the truth?

Johnson and Johnson have gone so far
as to say that they will change their prod-
ucts according to consumer demands. Is
that an acknowledgement that their prod-
ucts contain dioxin?

It is interesting that the same pattern
reveals itself. First manufacturers deny
that there is anything to worry about, then
they say that the levels of whatever -
microwave leakage, electro-static emis-
sion, or dioxin - are so small they can’t
possibly be harmful, and then they main-
tain that there is no proof that those levels
are dangerous to health.

If we are not to be the casualties of this
technological revolution, we have to start
questioning what we are told as consum-
ers and workers. Ultimately what is not
good for the planet is not good for us as
women, and vice versa. m
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EHARA TAKU TOAITE TOA TAKA TAHI
ENGARI HE TOA TAKA TINI

(My strength is not one of the individual,
but one of unity.)

hen interviewed in Broadsheet

(issue 162, October 1988), fol-

lowing her appointment as
Chief Executive Officer (CEO) of the
Ministry of Women’s Affairs, Judith
Aitken stated that Te Ohu Whakatupu
would continue as in the past with the
staff retaining accountability to their
iwi, as “it’s incumbent on me to have
regard to the interests, the concerns
and the guidance that the staff in the
unit can obtain and that I can obtain
from those iwi, because of the proce-
dural opportunity for reference tothem.”

Recent events indicate that processes
within Te Ohu Whakatupu are reverting to
standard bureaucratic models, as they have
within the rest of the Ministry. There have
been reports in the Dominion of plans to
take the Ministry to the Waitangi Tribunal
and the Waitangi Consultancy Group (a
Pakeha anti-racism advisory group) has
been “dispensed with”.

What has actually been happening at
Te Ohu Whakatupu? What has led to the
following statement from Helene Leafand
Bella Ruatara, whanaunga of Lee-Anne
Farrach who has recently resigned after
three years with Te Ohu Whakatupu? The
statement represents the thoughts and
feelings of Lee-Anne’s many whanaunga
in Taitokerau. Lee-Anne’swhanau includes
many kuia and kaumatua who supported
her for the position she held within the
Ministry, particularly her own kuia, Bella
Ruatara. The statement says,

It was with a sense of pride and hope-
fulness that we of Taitokerau put one of
our women forward to be part of Te Ohu
Whakatupu. We understood the relation-
ship with the Ministry would be one of
dual accountability, with us providing
whanau support and knowledge and the
Ministry ensuring that the particular needs
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Shirley Tamihana
and Pat Rosier have
been investigating
changes at Te Ohu
Whakatupu, the
Maori unit of the
Ministry of Women's
Affairs

(Our thanks to GPT Business Systems)

"Maori women who should
have been your colleagues,
your whanau, actually
became your competitors"

of our women would be included in policy
developments.

We are deeply disappointed that, de-
spite our attendance at hui in Wellington
to resolve issues surrounding Te Ohu
Whakatupu, Ministry management have
failed to address the institutional racism of
the organisation.

Because of the Ministry’s action, we of
Ngapuhi can only be left with a sense of
betrayal of trust.

Lee-Anne says: “l was one of the origi-
nal members of Te Ohu Whakatupu and |
came in with the support of my whanau
which has always been as important to me
as the actual job. The job only had any
validity for me as long as I had the support
of these people, it’sa process of accounta-

bility. If you’re not accountable to the iwi,
your whanau, then you can only be work-
ing for yourself. When things changed in
the ministry and | and some others tried to
question some of those decisions, my
whanau was always behind me and it was
on the advice of my whanau that I re-
signed.”

Letters and memos from Lee-Anne’s
personal file tell a sorry tale. To an out-
sider reading them, it is a saga of trying to
contain and restrict a Maori woman’s in-
fluence. Attempts to deal with issues as a
group are turned into individual personal
“problems”. (It is interesting to relate this
to the ideas in “Challenging Change”,
page 28 ).

Judith Aitken was appointed as Chief
Executive Officer of the Ministry in July
1988, and quickly began making changes
in the way the Ministry was run. “It was
fine by me in a way,” says Lee-Anne,
“because structures are structures, they’re
not going to be Maori structures. But it got
harder and harder to be Maori in the new
structure. | felt that I couldn’t practice
cultural values as I see them. There would
always have to be an explanation about
why we were doing something. It became
very individualistic in that the system was
set up so you worked for your own promo-
tion- like pay incentives and performance
assessment targeted on an individual basis.
Maori women who should have been your
colleagues, your whanau, actually became
your competitors. The structures coerced
the manager of Te Ohu Whakatupu into
being in the first instance accountable to
managementratherthan Te Ohu Whakatupu
and she became increasingly isolated from
the rest of us. She had to perform on an
individual basis, the same as the rest. |
found itareally lonely, frustrating experi-
ence. It was really, really difficult to try



and keep any sort of group identity be-
cause we weren ’t seen as a group. Sure we
were a group of Maori women in there but
in terms of the way we worked we were
individuals.

“As soon as you actually say, ‘hang on
what about the others, what about Maori
women as a whole,” that’s when the sys-
tem couldn’t handle it any more. Ifyou're
a good Maori, if you’re a friendly Maori
then you’ll make it in there, but if you’re
not....

“Maori women have been marginal-
ised in the management structure in that
they have one representative in four man-
agers and so three other Pakeha women
will make the decisions on major policy
issues for Maori women.”

This point is reinforced by the confi-
dential (leaked) Waitangi Consultancy
Group Report of March 1989, when it
stated, “The shared management structure
means that non-Maori women may be
making major policy decisions on behalf
of Maori women.” (The Waitangi Consul-
tancy Group is a Pakeha group set up in
1987 to provide the MWA with an anti-
racism consultancy. On 10 April Judith
Aitken wrote to the Group stating that
their contract, which expired on 31 March,
would not be renewed. The Ministry has
dissociated itself from the report. The
Waitangi Consultancy Group believes that
the Maori women have a prima facie case
to take to the Treaty of Waitangi.)

“The other thing was that with the
changes that happened there is a danger
that our role as Maori women within the
Ministry would become merged with the
struggle of women in general. And with
the advent of project teams, that's cer-
tainly what happened - the style of work-
ing, the way I work had to change. If you
were aproject team leader -and I was - you
actually had to start looking after the Pakeha
side of things, co-ordinating that, making
sure that was okay and then you could slip
in your little bit of Maori.

“What Te Ohu Whakatupu needed was
the opportunity to establish its own power
base for Maori women. Project teams are
divisive. They really hook into that popu-
lar white feminist theory of “we are all
one”. So long as you’re a Maori who wants
to be “we are all one”, sure you'll make it.

“l don’tthink that the dual accountabil-
ity for Maori women now - being account-
able to their iwi and to the Ministry -
works in reality. Certainly my experience
when | wanted to have my whanau in-
volved proved that. They’ll pay lip service
to it but the onus is actually back on the
individual and you’re the one who has to
come up with the goodies, the system is
not going to bend at all. It can’t find any

money for you to get your whanau down
but it can find heaps of money to buy
champagne for its visitors and kai for
important guests from the reserve bank.
That is seen as valid whereas getting our
whanau together to make sure we are
strong so we can actually carry out the job
is not part of it.”

The distress of Lee-Anne’s whanau is
further expressed in a letter to Judith
Aitken of 2 May, from Tama Ora/Men’s
Support Services of Taitokerau, which
begins, “We as Maori Men of Taitokerau
are shattered by the situation which has
brought about the resignation of our Au
Wabhine Lee-Anne Farrach.” It goes on to
ask for a direct answer to questions about

"Maori women have been
marginalised in the
management structure in
that they have one
representative in four
managers and so three
other Pakeha women will
make the decisions on major
policy issues for
Maori women™

the accountability of people giving advice
to the Ministry and the Minister on Maori
issues.

Carrol Thomson, Ngati Porou/Kati
Mamoe, worked on contract for Te Ohu
Whakatupu on and off for about a year,
and did university study as well. She has
decided never to do work for the Ministry
again. Jo Spooner, Ngati Kahungunu/Te
Aupouri,another worker, has also resigned
on the advice of her whanau. Carrol be-
lieves that whanau are no longer important
to the Ministry: “At one stage we wanted
to get a whanau down and we had to go to
an outside agency to ask for the money,
because it wasn’t a priority for the Minis-
try. It seems like they’re bringing our
women in to consult with them on the
things they want to know, instead of say-
ing, what do you want, what is important
to you, what would make your life easier
- good, we’ll go with that direction. Mak-
ing the direction and making Maori women
slot in to that direction doesn’t bring valid-
ity for anybody.”

Il the women felt great disappoint-

ment at the way any attempts to deal
with management style and issues became
personalised and whanau members were
insulted. “I1t’s my belief that so long as we
were always prepared to work on the inter-
cultural things and provide the bridge for
Maori and Pakeha women to work to-
gether then the organisation would be quite
happy. But when there is any attempt on
our part to say we want to work these
things out among ourselves as Maori
women, it didn’t happen. The priorities
were always set by someone else. First the
Minister and then further defined by the
CEO, who in turn would pass it on to the
manager of Te Ohu Whakatupu.”

Jo Spooner, in her letter of resignation
of 19 April writes: “Initially, when | was
employed by the ministry there was an
assurance that the organisation has a
commitment to biculturalism and was
working towards equity for Maori women.
Whilst I will acknowledge that there are
individuals within the Ministry who ac-
tively demonstrate that commitment this
has become less and less true of the or-
ganisation and its management. Te Ohu
Whakatupu exists as a brown facade and 1
am distressed to see the unit, its staff and
manager forced into compromising them-
selves.”

UnderJudith Aitken’smanagement pay
deals have become an issue. As Carrol
says, “Another thing that shows how much
the Ministry values Te Ohu Whakatupu is
that the ranges of pay being given through-
out the ministry are higher to other policy
writers, particularly to the newer policy
writers that have come in. Quite large
packages have been negotiated by Pakeha
‘expert’ women that are coming in to the
ministry.”

Powhiri Rika-Heke, Ngapuhi, worked
in the office of the Minister of Women’s
Affairs as her private secretary until Janu-
ary 1989. She says, “It appears to me that
Te Ohu Whakatupu was not being used as
it should have been by the government.
There was a wealth of information by and
for Maori women in Te Ohu Whakatupu
that the government could have used but it
seemed to overlook this.”

Community links are fading fast, pol-
icy is being created “in avacuum”. Carrol:
“Community organisations came in with
good will, to provide information, be-
cause when the MWA was first set up it
looked like it was seriously going to take
on board those issues and work towards
raising them in the political arena and
supporting us in raising them as well. But
it seems now that that's not happening and
yet community groups are still getting
called on to support the ministry - for
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nothing. The ministry could say ‘we are
small, with little funding,” and so on, but
I think that there’s been no active work on
the priorities that grass-roots women say
they want.

“The rights of Maori women have cer-
tainly been put aside and also the rights of
other smaller groups, particularly lesbi-
ans. Lesbian issues were put aside, yet
they’d gone through the whole process of
consultng lesbians, as they did with Maori
women, and then ignored what they said.”

It was frustration at not being heard that

led these women to talk to Broadsheet.
“It’s up to women - Maori and Pakeha to
hear what we have to say and make up
their own minds. If they want to continue
using the ministry because it’s good for
them, kia ora, use it, but use itknowing our
truth. My advice to Maori women about
how they can best get what they want from
Te Ohu Whakatupu in the future is, be
specific, say, ‘We want this, you provide
it’. But if you actually think they are in
there batting for you, you’ve got another
think coming, because they can’t if their

MYRA NICOL
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Free pick up and delivery
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"Te Ohu Whakatupu exists
as abrown facade and
| am distressed to see
the unit, its staff and
manager forced
into compromising
themselves"

hands are tied, they’re the same as every
other government department now.”

“If you want to know what you can
expect from the Ministry as Maori women
just have a look at how the Ministry has
treated Maori women. Appallingly. You’ll
get ‘outputs’ but you won’t get anything
that’s significant in terms of your lives.”

They mourn the loss of the resource
they and other women who have left Te
OhuWhakatupu represent. “We know how
to tap the resources of Maori women and
that loss is an awful waste.” They feel they
put a lot of effort into changing things
from within and they and their whanau
suffered a lot of stress before they “went
public”. Two are now withoutjobs. “Ifthe
CEO is thinking we are playing some sort
of game she’s got to think again because
who would go through this foragame. The
main issue is that within the structure of
the Ministry Te Ohu Whakatupu is not
equitable to Maori women, itdoesn ’t let us
express ourselves as Maori women it,
doesn’t let us be Maori women, it requires
us to be house niggers. So long as we are
friendly Maori we are rewarded.”

Lee-Anne: “l believe management of
the Ministry is going to consult with the
different iwi authorities. That’s a good
thing because it gives the different iwi a
chance to express their satisfaction or
dissatisfaction about the structures and the
mahi ofthe Ministry and Te Ohu Whakatupu
in particular. Maori women know what
they want out there and if the Ministry’s
management can’t find it in their best
interests to deal with equity for Maori
women then we’ll do it ourselves.

“Maori women are fighters, we’ve been
fighters now for a long, long time and
basically all we’ve got is just one more
institution that we have to keep an eye on
and if necessary fight. If its swimming
with the tide, swim with it, if it’s not, fight
against it. It’sa shame, itdidn’t have to be
like that, the kaupapa was set down, the vi-
sion was laid down. And now it is being
wasted, thrown away.” =
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TowardsaNuclear free and Independent
Pacific Hui Programme:  French
Colonialism in the Pacific, July 5, Otara
Music and Art Centre; Pacific Environment
Concerns 6 September, Otara Arts and Music
Centre; Japan’s New Invasions in the Pacifc,
2 August, Ponsonby Community Centre;
Fiji _ Recognition of Indigenous Peoples
Rights ina Democracy, 10ctober, Ponsonby
Community Centre; US Military Bases in
the Pacific, 1 Novemember, Otara Music
and Arts Cenre; Te Hui Oranga 1989, 1-3
December, venue to be announced. Further
information from: PPANAC, (09) 2747706
(Philomena); PCRC, 375862 (Jane); Tamaki
NFIPC, 776128 (Julie or Alice).
Prominent Women An exhibition of rare
books by women from Mary Wollstonecraft
to Robin Hyde, Rare Books Room, Auckland
Public Library until 17 June. Phone 770-
209 for details.
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Fay Weldon will be taking two Sargeson
writing workshops: Fiction, 16-18 Sept;
Screen Writing 23-25 Sept. Each costs $199.
Residential. Contact Wemsley Willcox (09)
463-730.

m HAMILTON

Patients Rights Advocacy Meetings first
Wed of month at 7.00pm, 65 Tawa St,
Hamilton, phone (071) 435-837

Lesbian Links Tuesdays 7-10, phone 80341

m WANGANUI

Lesbian Line available for information and
support on Mondays, 7-10 pm, phone (064)
56833

® DUNEDIN

Women’s Festival Otago University, 17-
26 June. Workshops, forums, women’s poetry
and acoustic evening, women ’sartexhibition,
cultural foods night, market, winter soltice
ritual, bands night with Cassandra’s Ears
and local women’s bands, women’s dance,
festival magazine and organisers will be
taking over Radio One for the week. Low
entrance fees, free childcare. For more
information ring Dunedin 777-961 extn 843
or write to OUSA, P O Box 1436, Dunedin.
Reign ofthe Mothers Play by Leah Poulter,
directed by Elizabeth O’Connor, produced
by The Women’s Theatre Collective. Running
31 May-1 Uune at Allen Hall Theatre.

m NATIONAL
Short Story Competition Send your
previously unpublished story of up to 6000
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words with a $5 entry fee to Short Story
Competition, Hamilton Business and
Professional Women’s Club, PO Box 1049,
Hamilton. Entries close 31 July. More info
can also be obtained through this address.
Not the 1990 Calendar! Produced by the
He Taua/Atac Coalition. $10 plus GST per
copy to P O box 68553, Newton (Auckland)
Tamaki Makaurau

Discrimination Survey This is being
conducted among lesbians and gay men by
way ofaconfidential questionnaire covering
employment, housing, insurance, social
services and health, equality of legal status
and more. Copies available by phoning (09)
390-789 Extn 851 or writing to Discrimination
Survey, P O Box 6663, Wellesley St Post
Office, Auckland.

Winter Solstice gathering on women’s
common land, Waihopai Valley. Women
will be coming and going and celebrating
from 20 June to 5 July. Come when you can
for as long as you can. Bring camping gear
and warm clothes. Information contact Becky
(0818) 7526 or Joan (057) 24866.
Support our songwriters and musicians
Mahina Tocker of Raukawa Tuwhartoa,
Waikato, Maniopoto descent has the privilege
of being the first Maori woman to be invited
to the 1989 Vancouver Folk Festival. It is
important she travels with her daughter and
support person. To take up this opportunity
she needs your help. Please send Koha to;
Te Haerenga Fund, PO Box 47137, Ponsonby,
Auckland. Phone Julie (09) 786698
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CHALLENGING CHANGE

Johnella Bird, a survivor of organisations, now working
In training and consultation, writes about change

here is a high level of change
I going on in all kinds of organisa-
tions around New Zealand at
present. Government departments, and
now corporations, state-owned enter-
prises, local bodies and voluntary or-
ganisations are all being challenged to
operate “efficiently”. Previous ideas of
“service” are being challenged and
dropped, along with old organisational
structures and decision-making proc-
esses.

Those responsible for initiating change,
from the Prime Minister (remember the
Royal Commission on Social Policy?) to
chief executives, directors and managers
like to talk about how they base their
changes on consultation. But very often
the consultation makes little difference to
the outcome (again, remember the Royal
Commission on Social Policy) because
those in authority believe that their world
view, information sources and vision are
superior to others’: so they “consult” and
then do what they had always intended.
The people who have to adjust to these
changes then experience them as an impo-
sition rather than something they have
taken part in creating.

The hierarchical nature of most organi-
sations means that people in positions of
authority are responsible for change so
that the organisation’s objectives (provid-
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in large workplaces

In the past following
orders and
performing set tasks
was rewarded. Now
it's taking initiatives,
making proposals for
more effectiveness,
competing for salary
packages ...

ing a service, staying within a budget and
so on) are achieved. On the whole this is
done by telling people the new rules and
expecting them to be implemented imme-
diately. This demand for changes in atti-
tudes and work patterns causes people
great stress and not everyone can adapt as
required. Some do not agree that the changes
being made are the best ones for them-
selves, the workers generally or the or-
ganisation.

In the past government department
employees have been rewarded for loyalty
and long service - translated, that means
following orders and performing set tasks.

HELEN COURTNEY ©1989

As a result of recent changes those same
government employees are now rewarded
if they take initiatives, put forward pro-
posals that increase effectiveness and
compete for salary packages, etc. Those
unable to change and those who challenge
the nature of the changes become labelled
resistant and disloyal.

To make change effectively, and with-
out such a huge cost in human terms, it is
necessary to understand the relationship
between an organisation’s goals, the way
it is structured and its “relational environ-
ment”. The goals are what the organisa-
tion hopes to achieve, the structure is the
way it is run (how the hierarchy operates,
the lines of power and influence) and
“relational environment” refers to the inter-
action of individuals and groups and the
meanings attributed to them. The mean-
ings given to these interactions are a cru-
cial element of the “relational environ-
ment”. For example, an employee - I’ll
call her Anne - goes to her manager -
Rosemary - to express reservations about
some proposed changes. Unknown to Anne,
Rosemary has just had a letter from a
group of workers expressing the same
concerns, so she sees Anne as the “group
leader” (which soon becomes “chieftroub-
lemaker” in her mind) and responds de-
fensively and negatively to Anne. Anne,
therefore, sees Rosemary as unsuppor-



tive, unco-operative and authoritarian. These
are meanings that each takes from the
interaction without the other knowing, and
they will affect future interactions for them
both.

Goals, structure and the relational
environment all affect and influence each
other. Rosemary, for example, may block
Anne’s next promotion because she fears
her“influence”. Anne, in turn, may be less
committed to the organisation because she
feels unsupported and discriminated against.

An environment that accommodates
change requires: a clear statement of the
organisation’s goals, philosophy and pol-
icy; a regular (eg yearly) structure for
reviewing these; decision-making proc-
esses that everyone understands; ways for
feedback on performance to be conveyed;
communication structures that work in
many directions; clear descriptions ofjobs
and roles that are known by everyone
concerned.

Failure to acknowledge and work with
both the relational environment and the
organisation’s goals reduces the effec-
tiveness of the organisation, particularly
in making change. An inability to achieve
this results in escalating conflict which
can occur between two people, a team
leader and a team, a section and an organi-
sation, an organisation and a government.

To continue the earlier example, ayear
after Anne and Rosemary’s initial interac-
tion Anne may have organised her col-
leagues into an action group to discuss
working conditions, which is likely to be
seen as increasingly threatening by Rose-
mary. The discussion about working con-
ditions, however, has become secondary
for Rosemary to the belief that Anne is
determinedly attacking the organisation
for her own ends. Meanwhile Anne be-
lieves she is working for an employer who
is increasingly unsympathetic to the needs
of its workers.

Action will be taken to prevent this
conflict from escalating to a point that it
threatens the organisation. This may in-
volve scapegoating a particular group or
individual by identifying them as “the
problem" rather than identifying the rela-
tionship as “the problem”. If “the prob-
lem” is removed (by removing the person
rather than dealing with the process) the
organisation seems to achieve its goal of
stability. What happens in political parties
is an example here. Neither Labour or
National is able to accommodate mem-
bers who take a different “line” on policy
issues: individuals are “dealt with” rather
than the differences of opinion, the party
must be seen to be “unified”.

The knowledge of “the problem” and
the outcome will, however, influence the
meaning people give to the organisational
goals and to future communications. It
becomes part of the organisation’s “story”
to be told and retold long after the event, so

Before taking on the
role of change agent
consider the
influence you have
within the
organisation

that it becomes part of the organisational
culture. For example, if politicians con-
tinue to believe that teachers are radicals
who don’t understand the real world and
teachers believe that politicians always
have their eye on the next election rather
than on meaningful educational change,
then communication between those two
groups will be influenced by those beliefs.
Vicious cycles of misunderstanding oc-
cur, reaching crisis point whenever plan-
ning for change and setting new goals.
These vicious cycles can be interrupted by
understanding the restraints operating on
the organisation or system. These restraints
include:

1. Economics, eg resources are limited
or unavailable.

2. Organisation and/or individual be-
liefs, eg that line management is the only
effective model of management or social
workers are too emotional.

3. The interactive processes between
departments, groups of people or two
individuals. For example a supervisor
experiences a worker’s questions as a
challenge to her authority. She responds to
the questions in an authoritarian and con-
trolling manner. The worker continues to
pursue answers to her “valid” questions.
This is experienced by the supervisor as
increasingly threatening and she becomes
even more authoritarian and so on.

THE ROLE OF A CHANGE AGENT

B efore taking on the role of a “change
agent” it is important to consider the
influence you have within the organisa-
tion (for example, if you are a storehand
the influence that you will have on the
management’s beliefs or actions is lim-
ited); and whether it is possible to achieve
an agreement between all parties to take
part.

People who are not in a position to
influence a substantial shift in the organi-
sation's relational environment can still
benefit from understanding the restraints
on change as this will help them to keep
themselves and their colleagues “safe”
within the organisation.

If change is not being facilitated effec-
tively by those who have the power then
others within the organisation may try to
deal with the escalating conflict and con-
fusion. In doing this they may experience:

1. Increased stress as they attempt to do
their own job plus organise and attend
meetings, write memos and minutes. In
other words, their workload will increase
enormously.

2. Increased conflict. People in the
hierarchy will see the change process as a
threat to organisational stability. In many
hierarchies anything coming from below
is seen as an aggressive challenge. This is
held up by beliefs like - “worthwhile ideas
only come from the top”, “if we agree to
this they’ll think they can do itagain”, “we
have to be in control”, “they don’t under-
stand, they’re so emotional”.

3. Individuals or groups may be scape-
goated or targetted by -

a. Discrediting them with labels like
feminist, radical, activist, lesbian etc, in
the hope that this will distract from the
issue and reduce support.

b. Challenging their competence and
then advertising this throughout the or-
ganisation, eg case load is too low; certain
client groups are discriminated against,
forms aren’t filled in accurately.

c. Challenging their motives and rea-
sonableness, eg “We’ve offered to com-
promise but she won’t meet us half way”,
“She has an anger problem or a problem
with authority”, “We have women in
management positions, what more can they
want”.

d. Harassment - this occurs when the
process of discrediting has not been effec-
tive in reducing or isolating them. Harass-
ment may take the form of constant sur-
veillance and censure for the breaking of
minor organisational rules, eg “You have-
n’tfilled in forms at the right time”, “Your
morning tea breaks are too long”, “You
haven ’tcleaned the company car this week”,
“How do you account for your time-in-
lieu?” The intent at this point is to remove
the individual(s) from the organisation.

HOW TO SURVIVE

irstly it is important to have an analy-
F sis of the organisational system. This
can be achieved by answering the follow-
ing questions.

1 Describe the decision making proc-

esses in your organisation - how are deci-
sions made?

2. In what areas do you have total

decision making authority?

3. In what areas are you required to

consult the hierarchy?

4. In what areas do you have the au-

thority to advise only?

5. In what areas do you have no input

into the decision making process?

6. What is organisation’s stated policy

about decision-making processes?

7. What actually happens in respect to

decision making processes?

8. Who is the most influential person in

the organisation?
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9. Who has the most influence over this
person? Who next and where do you fit?

10. How would you describe your role
in the organisation?

11. How would others describe your
role in the organisation?

12. What do people in authority expect
from those in a leadership role?

13. What do staffexpect from people in
a leadership role?

14. What are the organisational goals
and how are they constructed?

15. What is the process of information
feedback within the organisation?

16. Which departments or people are
seen to have aconnection with each other?

17. Which departments are seen as strong
or powerful?

18. Which departments are seen as weak?

19. How does that perception affect
their relationship with people in author-
ity?

Then analyse yourself in relation to the
organisation by answering the following
questions.

1. How am | described by those in
authority - include strengths and weak-
nesses.

2. How would colleagues describe me
- include strengths and weaknesses.

3. How would people who | supervise
describe me - include strengths and weak-
nesses.

4. What role am | expected to play
within the organisation?

5. What role do | play within the or-
ganisation?

It is important to have an analysis of the
values and motivations of people in posi-
tions of authority. The answers to the
following questions will clarify your
understanding of this.

1. What are their hopes for the organi-
sation?

2. How would these hopes impact on
their career motivations?

3. What are their hopes for themselves?

4. What strategies have they used to
deal with organisational conflict in the
past?

5. What are their beliefs about hierar-
chy, decision-making processes and au-
thority?

Finally, set clear goals and plans for
yourself and/or the department you work
within in respect to initiating change.

To take on this process successfully it
is critical that potential conflicts are ad-
dressed by dealing with the relational and
organisation processes rather that con-
fronting the individual(s). For example, if
you are placing a new employee off the
organisational salary scale, what implica-
tions does that have for future salary nego-
tiations with staff- in contrastto “Why are
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Very often
consultation makes
little difference to
the outcome

you putting her on that salary?” Indicate
by your questions that people in authority
don’thave all the necessary information to
make a wise decision. For instance, ask
future-orientated questions like, “What will
happen to staff morale if the organisa-
tion’s goal for 1989 is to appoint more
women managers and you continue to fill
those positions with men? Do you think
the staff will have more or less faith in the
usefulness of annual goal setting?”
Another method of legitimising pro-
posals or questions is to connect them to
organisational goals and/or benefit for the
client population, and/or benefit to the
organisation. For example, the organisa-
tion says it is committed to biculturalism
and you have asked that instead of em-
ploying one Maori worker, two are taken
on. The response is “No, the need for this
is not proven.” Rather than continue an
escalating argument around proving the
need, you go back to the stated bicultural
policy and ask how they are planning to
put this into practice while employing so

((aril ((owan

INDEPENDENT NURSE PRACTITIONER

STRESS MANAGEMENT
FOR ACTIVISTS

are you

¢ getting cynical

+ wondering if it’s all worth it

¢ despairing over real
change ever happening

Being a political activist and a
nurse Practitioner, Caril can
assist activists to use their
anger constructively, retain
passion for being active, and
maintain a good state of
wellness.

Phone and discuss how she
can be of assistance to you.

09/ 732 524
1st Floor Lister Building
9 Victoria St East
PO BOX 1740 Wellesley St
Tamaki Makaurau/Auckland

few Maori workers.

If you are successful in surviving or-
ganisational change or retaining a depart-
ment or unit’s identity that challenges the
organisational beliefs (which may be stated
or hidden), you may nevertheless be la-
belled by those in the hierarchy and you
will be watched very carefully. One small
mistake in judgement may result in an
escalation ofevents which isquickly beyond
your control. The conflict will now be
open and direct.

To survive this it is necessary to acti-
vate support systems within the organisa-
tion, set goals (what needs to be changed,
how far are we prepared to go?), address
the issue of timing (how long do we wait
until we respond?), and activate support
systems outside the organisation, eg media,
professional and community groups.

WORKING WITH WOMEN

eminists who are appointed to posi-

tions of authority are being challenged
to incorporate their feminist values into
their practice. This is often experienced as
a lonely and unsupported task as they
really are, usually, on their own.

Women seem to choose one of several
directions. They may totally adopt the
organisational culture because finally this
represents their actual rather than idealis-
tic values. We lack models for operating
differently - but we do not lack ideas. I1fwe
can provide an environment that allows
experimentation and trust then we could
create these alternative models. But women
who have a feminist understanding are
often unable or unwilling to experiment
because they cannot give away authority,
by asking for other people’s input and
knowledge, as they need to hold on to the
power of their position. These women
need to retain a powerful public image
and, regardless of their rhetoric, will usu-
ally adopt the dominant culture’s values.
They will not become agents for change.

Alternately, women may developavision
that incorporates values of co-operation,
accountability, excellent service, appre-
ciation of diversity and acknowledgement
ofpowerdifferentialsboth inside and outside
the group. These women risk becoming
isolated, as the dominant culture will see
difference as achallenge and athreat to the
status quo. The effect of this is to put any
individual woman trying to make change
under such stress that she can remain in the
job for only a limited time. Her replace-
ment will apply her own philosophy to the
organisation, regardless of any previous
changes towards a feminist process. The
Ministry of Women’s Affairs is an ex-
ample here.

Is it possible to survive as a feminist in
alarge organisation? With personal strength,
support, skills and a vision, it may be. Tell
us about it! m



HE GRIPES OF
POTH

THE CHAP’S CHARTER. YOUR A-Z OF THE AMERICA’S CUP

for Admen and for Ac-
countants, also for the
Acquisition of Associated
Affluence.

for Boy’s Boats, Bullshit
and the Big Bucks that
Benefit the merchant
Banks.

for Corporate Confidence
tricks.

for Deliberate Distraction
from Debating the Disem-
powerment and Disap-
pointment caused by De-
regulation.

for Effluvia.

for Fooling some of the
people all of the time, also
for Fay(i.e. Fairy) tales
ending Felicitously.

for Government Grand-
standing and Gobble-
dygook about Getting fay
(i.e. fairy) Gold.

for A/Aterical Hype, also
for Heartburn.

for Investment Ideology
which Inspires Interna-
tional Infighting, Inveigles
the Impecunious and Idi-
otically Impetuous.

for Journalism, i.e. Joker’s
Jargon for Jaded repetition
of Jingoism and Jiggery-
pokery.

for KZ7, a Kinky Kind of
Kayak, also for Kidstakes.

for Lawyers, Lawsuits and
Lots of Lovely Lolly.

forMoney, Millionairesand
Manipulation of the Me-
dia.

for Nausea and for Nauti-
cal Nonsense.

for Old-fashioned, Ocean-
going Odyssey.

for Profiteering Portrayed
as Philanthropy and Patri-
otism by Public Relations
Parasites.

for Qualms (see N for
Nausea) and for Quick
Quids (see Bfor Big Bucks).

for Regatta (see O for Old-
fashioned) for Rigging
Races, for Reviling Rivals,
Recycling Riches to the
Rich White and faymous.

for Scam - we are Sailing
on a Sea of Sales talk.

for Televised Tedium and
for Tales of Trivia about
Traditional Tarzan Types
(see M for Media).

for Unemployment Un-
touched by Underwriting a
U (for Ubiquitous) boat.

for Vessel for Verbiage
(see JforJournalism, K for
KZ7, M for Media, P for
Parasites, W for Waffle).

for Waving good-bye to
Water (see Y for Yacht-
race and Yesteryear( also
for What’s in this Wank-
ers' Waffle forWomen/ (see
Z for Zero).

for Xeroxing and Xerox-
ing Xcess Xpressions of
Xaggerated Xpectations.

for Yacht, Yachtie, as part
of Yacht-racing, also for
Yesteryear. (See O for Old-
fashioned).

for Zigzagging through the
alphabet to find Zero, also
Zilch.
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I

-SOCIAL WORKER

NORMA MICHAEL

W ho am | afraid of? What am |
afraid of? Are you kidding?
Bloody everything.

And the bloody kid. She never friggin
stops. If she’snot hungry, she’s shitty, and
if she’s not shitty she howls anyway.
Sometimes | get so churned up | feel it
down here, and | look down at her and |
think, Christ, I’ll put a potato in your
mouth, anything to stop that noise.

What? Oh yes, Ms ten-feet-off-the-
ground Everything-orderly Full-of-self-
esteem, you’re damn right 1'm feeling
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ILUSTRATION: LINDA SABBAGE

angry and depressed. Try “exhausted” too
while you’re at it, and how about “aban-
doned” and “totally pissed off’.

Howoldare YOU? Twenty-one. Fancy
that. Same as me. Would you have guessed
it, Ms Jonathan Seagull? You’re afloat.
I’m in the pits. Got it made with your good
job and your gear, haven’t you? Easy for
you to come dispensing cheer and charity,
little Ms Do-gooder. Okay, okay, all right
- you’re only trying to do your job.

Are you hungry? Can | get you some-
thing? Would you like some of this? It’s

cold. From last night, but nice, if I do say
itmyself- noodles with tomato, garlic and
two spring onions from last weekend. 1°ve
still got hot water to wash a cup if you want
coffee. Better have it now. | may not have
the water next week. The power bill’s ten
days overdue.

Oh, that’s nice. That’s a laugh (pardon
me). You’ll give me a hand to budget! A
little miracle worker too. A regular good
fairy. Well, if you’re so damn clever,
Polyanna, show me how you can make
three dollars last three days ‘til my next
benefit.

Do you want this coffee, or not?

Shut up, you little bastard. Stop that
howling. No, she hasn’t had a bath today -
or yesterday. Shocking, isn’t it? You can,
if you like. Yes, that pile over there. |
washed them last week. Must have been
one of my manic days. Tra-la-la, every-
body happy.

No, I haven’t been out of the house for
three days. Don’t they teach you to listen
at the university? I just told you, I haven’t
got the money to go to the shops. Oh, you
think 1 should take the child and my de-
pression out for an airing, do you? I sup-
pose you think all those friendly happy
faces | see on the streets will cheer me up.
The old ones look as ifthey’re going home
to put their heads in the gas oven and the
rest look like me.

Yeah, | did go out last week, didn’t I tell
you about it? Last week | went to this shop
in Kilbumie to try on a skirt. They didn’t
know | couldn’t buy it. Ijust felt | wanted
to see how | looked in something not
covered in spew. Bitch, here, howled the
whole time. “Shut your effin’ mouth,” |
said, and this middle-aged dame came
over, about forty she was, fresh out of the
hairdresser’s by the smell of her. “Would
you like me to look after your baby while
you try that on,” she said. | gave the the big
PO. Take yourass home to Daddy, Ithought,
and the football out of your mouth; go find
somebody else to make you feel good
about how kind you are to the under-
privileged. | can just hear her telling her
friends at afternoon tea about the terribly
common woman she heard swearing at her
dear little baby. If you’re not like them
you’re common. Another battered baby,
they’ll suppose. Another murdered baby,
if you don’t shut up, you little beast. |
wonder of SHE’S got six units towards an
arts degree? Oh, surprised, are you, Ms
Wonderful? Argument and analysis, as in
language of logic, as in all mothers are
radiant, sweet and lovely; I’'m a young
mother; therefore | am radiant, sweet and
lovely.

I haven’ttold you before how I got her?
Loneliness, not lust. He’s still wet behind
the ears (living in a Varsity residence
now). And so was I, wet behind the ears,
and living in grotty room in Newtown. |
was on my own one weekend. | got really



homesick and Sunday morning | went out
to ring Mum in Hawkes Bay. The whole
inside of the telephone box was covered in
blood. Somebody’d been beaten up on
Saturday night right where | was standing.
I just stood there and cried. Couldn’t ring
home. So | rang him and that was that.
Both of us hayseeds, missing home. Now
I’'m really stuck in Newtown, with that
brick wall growing outside the Kkitchen
window. Trendy area! That’s a laugh. No,
we don’t want to get married, either of us.
And I want her. No, my parents can’t help.
They’ve got problems of their own. May
have to leave the farm. Anyway, they
think I’'m working in Australia.

You know when you came last week?
Well, I really made an effort after | saw
you - tried to get myself organised. Sell-
ing, | thought. Selling. Make my own
time. Get a baby-sitter or put Princess in
the creche with those nuns. So | went into
one of those “good bookstores”. This big,
bearded guy in glasses was bent over a
desk licking stamps and sticking them on
envelopes. It was a shame | intruded on
him. What a nerve | had - me with my
pushchair and my tatty look. | stopped
beside him. He paused with his hand in
mid air, a stamp stuck on his finger and
looked me up and down. He lifted his
eyebrows. “Can | help you?” he mumbled
through his fungus. | DOUBT IT SIR, |
REALLY DOUBT IT. He’d have crapped
himself if he’d smiled. Even turning to
look at me had required amammoth effort.
“I’d like to see some books on selling,” |
said (I'd just got my benefit). He said,
“Selling”. | heard “My God! We don’t
stock books on selling.” He spoke very
carefully,enunciating like hell. “Youshould,
you big git,” I said, and did a wheelie with
Madame here. Just another bastard.

Here’s a clean sheet, you can put her
down on that. Thank God, she’s shut up.
Thanks. The Duke and | wish to thank you
for your wonderful work. No kidding.
Thanks heaps. Here - let me take her.
Hello, little goosey, goosey gander. I’ll
put her down here and get you some more
of this bilge.

Look, I really don't know how to say it,
but you’re doing a great job, coming in
here and letting me talk to you. And look-
ing after her. But you’re just kidding me,
aren’t you? | mean, why don’t you say
what you’re thinking? That I'm the pits.
Another self-pitying bludger. Another case.
That’s what | am. Just another case. True,
isn't if? “Now we’ll have a little role play,
class. | want all you social workers to
imagine you’re blotting paper, soaking up
all the shit you're going to get, particularly
from the single mums.”

Have you ever felt you’re stuck on the
ceiling, looking down on yourself? If I'm
disgusted with myself, why aren’t you,
instead of sitting there, nodding your head
at me, telling me 1’m angry and depressed,
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as if you understood? You! What do you
understand about it? Can you understand
that | want to postpone the rest of my life?
That’s what’s to understand, Ms Lovely
1989. Pity I haven't got a brown skin, then
you could really go to town. But I'm a
Wasp - and pardon me all to hell, butthat’s
where 1’m coming from.

No, thank you. I won’thave agood cry.
| feel really bad about that. | think she
really did want to help. May 1? - for my
nose! She probably looked at me and said
to herself, “That young girl’s stressed.”
I'll probably never see her again, never be
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able to tell her 1’'m sorry | spoke to her like
that. Yeah, well, she'd probably knock me
back now. But I°d still feel good 1°d done
it, wouldn’t I?

You’re leaving now? There’s your bag.
Thanks for your visit. You’re okay. Yes,
yes, I’ll do that. 1’1l go down to the library.
They’ll have tons of books on selling. See
you next week? Oh, tomorrow? Great! Up
you come, Princess. Wave ta-ta to the
social worker. Bye for now, Stephanie,
see you tomorrow. And thanks.

See you tomorrow. =

LEGAL SERVICES

Deirdre Milne

George Ireland

Tony Walker

who have been practicing
under the name of

williams McDonald and co.
are pleased to advise that the firm

will now be known as

JA W Milne Ireland Walker

BARRISTERS AND SOLICITORS

Australis House

36 Customs Street
Auckland

P.O. Box 4204
Telephone (09) 796-937

Deirdre Milne. George Ireland. Ton\ Walker

MW

WE WILL CONTINUE TO OFFER AFULL RANGE OF
LEGAL SERVICES AT COMPETITIVE RATES
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It’salmost film festival time. Thatmeans
trying to decide which films to see and
then wondering whether to believe the
publicity gumpf at the risk of seeing a
film that you’re not quite sure about.
Athina Tsoulis has jumped the queue
for a few sneak previews of films for
women that might just make those
decisions a little easier.

DISTANT VOICES, STILL LIVES
Dir: Terence Davies

Few films by men ever capture the realities of
women’s lives. This one does.

This beautiful and unsentimental film is
about the common oppression Terence Davies,
his sisters and his mother endured at the hands
of aviolent father. Itis divided in two parts, the
first when his sisters are teenagers, the second
when they have married.

Davies’ brilliant film is not depressing.
Despite their grimlives in40s and 50s working
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class Britain, the women are strong and keep
the family together. All the actors areexcellent
and Davies holds the camera steady allowing
the performers to shine.

This film is one of the highlights of the
forthcoming Film Festival.

BAGDAD CAFE
Dir: Percy Adlon

Bagdad. Cafe is Percy Adlon’s first American
film. This German film maker is best known
for Sugar Baby, starring Marianne Sagebrecht
who also appears in Bagdad Cafe. Marianne
plays the role of aBavarian frau replete in suit
and hat with feather common to that part of the
world.

Jasmin is a tourist in America and falls out
with her husband in the middle of the Mojave
Desert. She stumbles upon aramshackle motel
and its black owner, Brenda, who has also
despatched her “no-good” husband.

The film is largely about the blossoming
and growing friendship between two unlikely
women - neither glamourous in Hollywood
terms. One alarge, childless woman in strange
clothes (and why does she have a suitcase full

P'A'S-V'AS-TV'

of men’s clothes?) who demands order and
cleanliness, the other a skinny, loud black
woman who has allowed chaos to reign in her
domain.

Predictably asthe two become friends, Jasmin
loosens up and Brenda gets her act together and
smartens up the Cafe. Together they are a
formidable pair.

Jack Palance is thrown in as an eccentric
resident of Bagdad Cafe and artist who is
fascinated by the sensuous body of Jasmin and
endlessly paints her along with pieces of erotic
fruit.

Although the film is set in America, the
pace is slow which captures the lethargy of the
desert.

This is a warm, unpretentious sort of film
that does not make many demands of its audi-
ence or needs much reflection. The last line is
definitely worth waiting for.

WOMEN ON THE EDGE OF A
NERVOUS BREAKDOWN
Dir: Pedro Almodovar

If you saw Law ofDesire and liked it, you will
definitely enjoy this film. Itis an over the top
Spanish film made by a gay film maker who



likes women - except for the hard, cold femi-
nist variety!

The film revolves around an aging lothario,
although we see little of him, and the antics of
Pepa, his recently deposed lover. The film
exposes the hypocrisy which men use to tie
women to them and the obsessiveness that
overtakes a woman when arelationship ends.
All this is done with extremely good humour as
the women seek revenge.

GREEN TEA AND CHERRY RIPE
Dir: Solrun Hoass

A delightful short documentary film about
Japanese war brides who were brought to
Australia by their husbands.

Its style is fairly conventional and the film
wanders fromone older woman to the next. We
discover the grim reality of post-war Japan
which prompted these women to leave. But as
they found, life in Australia was even worse.
They were still seen as the enemy and this was
compounded by racial prejudice in their host
community. Loneliness was the biggest bur-
den, isolated as they were in the suburbs, not
being able to speak the English language.

One woman recounts how she used to go
down to the wharfs when a Japanese boat came
in and follow the sailors aroundjust so that she
could hear them speaking her language. Hus-
bands added to the problem by not allowing
their children to learn Japanese.

Many of the women sought comfort in
religion, but not the Christian religion. The
saddest woman sought distraction at the bingo
table and poker machines.

The problems facing these women apply to
any immigrant who enters a country where
there are few of their kind. Unless experienced
it is difficult to imagine the devastation of the
loss of one’s culture and language.

AWINTER TAN
Dir: Jackie Burroughs

A Winter Tan is an exploration of female de-
sire, the way it is distorted and mangled out of
recognition by our socialisation.

Our protagonist, Marissa (as she is called
by her Mexican lovers), abulimic with adread-
ful body image, has such low self-esteem that
it is impossible for her to separate heterosexist
conditioning anduntainted desire. Marissaplaces
low value on her self, running after men and
being used by whoever wants her. She claims
that she only wants to fuck, that she only exists
when aman is fucking her, and that her femi-
nism has not helped her because it only served
to hide her “natural sluttishness”.

We are dealing in stereotypes here. A white
gringa goes to Mexico as an extended tourist
and seeks hot Latin, male blood. Marissa says
she is looking for love, which she confuses
with sex, and is in the right place because the
men have big cocks.

The film, based on letters sent to aCanadian
friend, is conducted more in the form of a
monologue. Jackie Burroughs, the main actor,
is also the director. This is perhaps part of the
problem. Asyou watch thispainfully thinperson,
in plunging necklines which reveal her sunken
chest, rambling on obsessively like ajunkie, |
have a feeling that we are supposed to marvel
at Marissa’s profundity. But you rapidly lose

patience and wish she would shut up. And the
film goes on relentlessly even though there are
several points where it could have ended.

However, the film maker drags us down
with Marissa further and further into self de-
struction.

The film is shot in avoyeuristic manner one
would normally associate with male directors.
Burroughs may have deliberately chosen this
technique to further enhance the objectified
status of Marissa.

There are interesting segments like the
bullfighting episode which Marissa likens to
heterosexual love. The bull (women) are “at-
tracted”anddrawnto the cocky, strutting matador
and thereby to their own destruction. However,
unlike women, the bull would tear the matador
to pieces if it got the chance.

The way love overpowers intelligence is a
theme running through the film and is clearly
demonstrated. Undoubtedly, this tortuous film
will be controversial, especially if it is read at
face value. It will irritatemany feminists, butit
is still worth seeing as it will challenge you into
working out why you object to it. But there will
be those who can identify with the self-hatred
and constant search to fill the void in such a
self-destructive manner.

FAMILY VIEWING
Director: Antom Egoyan

The narrative of this Canadian film revolves
around a teenage son’s ‘affection™ for his eld-
erly Armenian-Egyptianmaternal grandmother.
She lies in an old people’s home, bed-ridden,
joyless. The Boy’s father, an unlikeable, cold,
and distant Anglo Saxon lives with his female
lover. The mother has disappeared. Thorugh
the discovery of some old video tapes, we are
allowed to piece together the horrifying rea-
sons for her flight.

Egoyan captures the isolation contained
within modem nuclear homes, an isolation

Green Tea and Cherry Ripe

enhanced and typified by television viewing.
People become voyeurs instead of active par-
ticipants. The film, partly shot on video, con-
tains a great deal of television viewing, with
reality andfantasy oftenintertwined. The camera
is aconstant intruder - inbuilding surveillance,
inthe father’s bedroom. The father canonly get
aroused indirectly. He has ordered a ‘dirty
phonecall’ at a certain time in the evening
whereupon s his lover enact the ‘phonecall’s’
instructions. He then views the performance
through a television monitor which is record-
ing the proceddings.

At the 1988 Piccadilly Film Festival, the
director claimed that all his characters were
passive.

However, the women are most obviously
passive in that they have no control over events.
The father’s lover is disgusted, but acquiesent;
the young woman makes dirty phonecalls in
order to survive; and the grandmother is, of
course, completely helpless. By contrast the
two male characters, father and son, are en-
gaged in a power struggle. The son plots to
wrest control over the ‘care’ of his grand-
mother. The father goes berserk at the usurpa-
tion of his power.

‘Family Viewing’ is a study in power dy-
namics: of men over men, of men over women,
of Anglo Saxon over non-Anglo Saxon. It did
not titillate (though this angle is often used in
its promotion) nor did it condone the situation.
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The two male characters are absurd figures.
The women, as ever marginalised, watch on,
sometimes in amazementbut more oftenwith
indifference. They manage to maintain their
dignity throughout. The film is certainly re-
freshing, both in its content and construction,
the two beautifully enmeshed. Ifyou aretired
of glossy, slick, shallow movies, then this is
definitely for you.

Athina Tsoulis.

INTERVIEW WITH FRANCES CHERRY

Frances Cherry, authorofDancingwith Strings,
recently published by New Womens Press
(see review in the April Broadsheet) and an
earlier collection of shortstories, TheDaugh-
ter-in-Law and other stories, Talked to Pat
Rosier.

Itwouldn’t surprise me to hear there was
anautobiographicalelementto Dancing With
Strings, particularly the early part. Con-
stance, the motherfor instance. So much of
what we read about mothers falls within a
narrow range and here is this wonderful
eccentric mother who has always been a
communist.

You have to know what you are writing
about. All that early family material is, from
my perspective, pretty true. My sister found it
fascinating but she sees it slightly differently
because she is a different person in a different
place inthe family. The father is very much my
father, too.

I have started another novel, which is very
different. It’s not autobiographical in any way.
| always wanted to write: | didn’t work at

LIMITED

HEALING YOUR
CHILD

Frances & Louise Darragh
Natural remedies for children’s
illnesses. ‘I have been waiting
a long time for this book.’
Athina Tsoulis,

Broadsheet $19.95

DANCING WITH
STRINGS

Frances Cherry
‘Katherine connects with
others in ways that she and
they value ... an important
contribution to our fiction.’
Heather Roberts

The Dominion $19.95
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school because | thought I was going to be a
writer. As the years wenton | had four kids and
was always going to write “one day”. | wrote
little bits and then chucked them away. Then |
went to some WEA classes that Fiona Kidman
took and I started going to Christine Cole-
Catley. Then I gotpregnant with my fifth child,
who was six and a halfyears younger than the
one | thought was the baby, and that was the
thing that really made me think “I have to do
it”.

Another five years of excuses and | would
be dead before I got to do it. | had a friend who
wrote, and | am sure as a baby she thought all
mothers had typewriters and talked about writ-
ing. Everything has been published. It’s a
matter of confidence inaway. We don’talways
do things because we don’t feel confident.

| sent a couple of short stories to Cathie
Dunsfordwhenshewas editing ih&New\Women's
Fiction collection for New Women’s Press and
one was accepted. Then | sent a collection of
my stories, some of which had been published,
to Wendy Harrex at New Women’s Press and
the publication of those was a real confidence
booster.

| read those stories a long time ago, but |
remember one in particular about a woman
locking her hushand in the sauna.

That’s a story that women always ask for
when I’m doing readings. It’s called “Waiting
for Jim”. | think it’s ablack comedy, it always
makes me laugh. 1 used to lie in bed and plan
ways of murdering my husband - not that |
would ever have done it, because it might have
failed for one thing, and the consequences are
really too great. So the next best thing you can
do is write it. Since | wrote thatl was in asauna
and | really felt panicky, | thought, my God,
what if I couldn’t get out of here. | had gone
back to aclass of Fiona Kidman’s just to get a
bit of feedback, and she got us into groups to
talk about something different we would like to

write. I said I’d like to write amurder, aRoald
Dahl typeofthing.lleftituntil the lastminute
and | didn’t know whether it had worked or
not, but when somebody read it out to the
group it was really quite chilling.

Do you make aliving out of your writing?

No.

Would you talk, a little about the writing
courses you take?

I have been taking writing courses, at
Wellington High and at WEA for about seven
years. Then two of us had this idea about
doing correspondence courses - we’re hav-
ing to pay back money and not making any-
thing out of it yet. 1've always been good at
working withpeople andl likeit-butyou can
get to the stage that you start organising
people atparties. By correspondenceit’s very
individual.

The course is in ten parts, with amonth to
do each assignment. They are marked very
thoroughly, and sometimes I get them to do
something again. They get much more feed-
back than when everyone is together, al-
though in a group they do get feedback from
other people as well and that’s worthwhile.
So this way is alot of work for me. When one
assignment is sent in | send out the next one.
A good thing about it is that | have time to
think about my feedback. | always tell the
truth but I like to do it in a constructive way
and be encouraging. It’s very exposing to
have your writing made public.

After the launching of Dancing with Strings
in Wellington | knew there was going to be a
review in the Dominion. That was all right but
they were also doing afeature and | just had this
panicky feeling about it. And someone said to
me, “Do you realise thatsuccess is more fright-
ening than failure?” And it is. You don’tknow
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what is going to happen and how people will
react.

My own writing reflects my interest in
people. I want people to understand things and
see something differently, | hope to change
their minds about things. I find people fascinat-
ing.

A lotofwomenwrite . that’svery clearfrom
the number of short stories we get sent at
Broadsheet, and a lot ofwomen are interested
in other writers' process. What happens for
you once you have an idea?

| always write directly onto the typewriter.
If something is not quite right | might get apen
and write bits over it, or cross things out. |
really feel I could do more than | do, I'm a
terrible procrastinator. | know you have to just
sit down and do it, but it’s quite frightening,
especially when you’re going to start some-
thing new. | admire people like Fiona Kidman
who do so many hours every day. | keep saying
to myself that I will do that but I don’t.

I’ve been so busy ljusthaven’thad achance
to write at all. I find | do need a bit of space
around me to write, doing something that’s
really jingle-jangling and then sitting down to
a typewriter is too hard to do. Once you’ve
started writing something, it’s working around
in your head, whatever else you are doing. But
you do need towrite: it’s like talking, you don’t
really know what you’re going to say until you
start. Once you start talking or writing one
thing leads to another. The characters you are
writing about become themselves, it’s a bit
magic. They go the way they have to, because
that’s the sort of person they are. the right
words come for the sorts of characters they are.
Once you’ve got acharacter you can take them
anywhere.

What would you say to women who have a
burning ambition to get published?

You have to write and get feedback, in the
rightsortof environment. I don’tthink anyone,
like myself, could make someone a writer if
they weren’t, but everybody gets better. But
therearealways technical thingsyou canimprove,
but you cannever teach a person to be a writer,
but you can help them to use their talent. Often
the people who have the talent are those who
listen to feedback, and don’t get defensive.

WOMEN AND EDUCATION
IN AOTEAROA
Edited by Sue Middleton
Allen and Unwin/Port Nicholson Press

Education has been a focus for feminists who
recognise itas anagent of our oppression in the
image of “woman it has inculcated and per-
petuated, the nature of the knowledge that has
been defined as important and the limitations
that that have been placed on our futures”. But
it is also seen by feminists as a vehicle for
change, as liberation.

Women and Education in Aotearoa, brings
together articles by 12 New Zealand women
whose experiences range across the education
system and education in its wider sense. In
general they document the role of education in
limiting our lives, but in doing so they also
imply the changes that need to be made to
create a more just and equitable future.

The title suggests the breadth of the book’s
feminist perspectives. In addressing women
andeducation in Aotearoa, Sue Middleton states
her concern not only for the differing experi-
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BERNARDA ALBA

A drama about Women in the villages
of Spain by Federico Garcia Lorca
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ences between male and female in education
butalso thedifferences that occur among groups
of girls. Rangimarie Rose Pere argues fromher
traditional Maori girlhood and her later re-
search that male domination belongs to the
post-Pakehaworld andNgahuiaTe Awekotuku
analyses her school experiences, identifying
the institutional and personal racism and sex-
ism she experienced as well as the teachers
who offered her conflicting models fromwhich
she could mould her own resistance.

Alison Jones’s articles goes beyond Dale
Spender’s radical feminist investigations of
mixed gender classes to use some of the same
questions about classroom talk in an all-girls’
school. “Which girls are learning to lose?”’is a
revision of apaper that appeared in the Women’s
StudiesJournal. Her comparisons of the verbal
interactionbetweengirls ina“mid-to-low stream”
class of mainly working class Pacific Island
girlsanda*high-stream” classof mainly middle-
class Pakeha girls, along with her documenta-
tion of teacher-student interaction in the mixed
Pacific Island-Pakeha classes clearly demon-
strates “the differential distribution of knowl-
edge on the basis of race and class...”

The book is divided into two sections, the
first organising the chapters on the education
of women and girls chronologically, the sec-
ond focussing on particular educational expe-
riences of the girls and women in them, using
different research methods and theoretical
perspectives.

Chapters describe areas of contradiction
(“Motherhood inthe 1950s™ by Helen May and
“A Short Adventure Between School and
Marriage” by Sue Middleton) and the juxtapo-
sition of particular chapters and the connec-
tions that the reader can make amplify the
contradictions. Kay Matthews describes “Pakeha
Women’s Experiences of Primary Schools in
Hawkes Bay 1880-1918” and notes that the
majority of girls left school at this point to
become domestic help for their families. “The
Curriculum and Girls’ Secondary Schooling
1880-1925” (Ruth Fry) documents the changes
in schooling to ensure that girls became the

WORKSHOP
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16-20TH PERFORMANCES
OF THIS ADVERTISEMENT

PRODUCTION

mothers biology had destined them to be. Jane
Ritchie investigates the the sexual politics in
the early twentieth century of the the academic
discipline, psychology, a discipline whose
“prescriptions” of womanhood have been ba-
sic to the education women have been allowed
to receive. And Barbara Bell looks at “Girls
and Science” and shows that the teaching of
science has ignored the different experiences
and values of female students, making the area
inaccessible and apparently irrelevant. Helen
Watson queries “The Impact of the Second
Wave of the Women’s Movement on Policies
and Practices in Schools” and the response of
the moral right to the second wave is described
by Allanah Ryan in relation to “Sex Education
and Populist Moralism”.

The politics of knowledge and its construc-
tion, which are basic to Jane Ritchie’s chapter,
are picked up again in Teresa Baer-Doyle’s
study of three extra-mural students in “To
Learn or to Know - What is the Quest?”” In the
final chapter of this section, “Towards a Soci-
ology of Women’s Education in Aotearoa” Sue
Middleton acknowledges the two sources of
the theoretical perspectives used by the writers
and brings together feminist theory and the
sociology of education in an investigation of
their usefulness here.

Considering that one of the over-riding
themes of the book becomes the contradictions
of women’s experience, there is anice irony in
the contradiction Sue identifies in her own
work. In “Researching Feminist Educational
Life Histories”, the chapter that opens part two,
Sue points out that at least six of the chapters
either exemplify kinds of life-history research
oruse life-histories inwider contexts. Since the
life-history method is about connection “biog-
raphy, history and social structure” and since
feminism is concerned with the connections
between the personal and the political, this is
not surprising. What is ironic is the impact on
Sue’s thesis of the very small size of New
Zealand’s population. To maintain confidenti-
ality Sue had to keep the private and public
lives of her interviewees separate. The reader
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could not be allowed to connect directly the
personal and the political!

This book is the first entirely devoted to
women and education in Aotearoa and part of
its value is in the questions that are not an-
swered, the areas that are not covered. Pre-
school education, kohangareo, non-formal adult
education at least are there for the next book
and every chapter of this one raises questions
that inspire new documentation and further
discussion. It is essential reading for anyone
involved in women’s studies. Itjoins two pre-
vious Allen and Unwin/Port Nicholson Press
publications, Public and Private Worlds edited
by Shelagh Cox and Women in History edited
by BarbaraBrookes, Charlotte MacDonald and
Margaret Tennant, to provide a strong basis in
information and analysis to take us towards the
feminist theories that will be useful here be-
cause they come out of our own context, Aotea-
roa/New Zealand.

Claire-Louise McCurdy.

This review was first printed in the Women’s
Studies Assn (NZ) Newsletter, Vol 10, No 1,
November 1988.

CO-DEPENDENT NO MORE
Melody Beattie
Collins $17.95

“How to stop controlling others and start car-
ing for yourself.” That’s the sub-title. Sounds
great. Beattie acknowledges that the concept
can be vague, runs through some of the history
of the idea and comes up with her own defini-
tion: “A co-dependent person is one who has
let another person’s behaviour affect him or
her, and who is obsessed with controlling that
person’s behaviour.”

Whereas Anne Wilson Schaef, in Co-de-
pendence Misunderstood - Mistreated states
firmly and often that codependence is a dis-
ease, Beattie doesn’t know. She takes a prag-
matic approach, deciding that these issues matter
less thanidentifying whatitis thatcodependents
do and looking at ways to change. “Having
these problems”, she emphasises, “does not
mean we’re bad, defective or inferior. Some of
us learned these behaviours as children. Other
people learned them later in life. We may have
learned some of these things from our interpre-
tation of religion. Some women were taught
these behaviours were desirable feminine at-
tributes.” [My emphasis.]

At this point in reading the book | had an
“aha” reaction. Of course. Describing code-
pendent behaviour is describing the oppression
of women. Feminism analyses this as a social
and cultural phenomenon that affects us each
individually, writers like Beattie and Schaef
describe itjust in individual, emotional terms.
So we end up with a non-political description
of “feminine” behaviour - caring for others
beforeyourself, not recognising your own needs,
feeling bad aboutyourself-being, in Schaef’s
words, “externally referenced”. Stop looking
after other people and start looking after your-
selfis the message. Like yourself. Putyourself
first. Setyour own limits. Work outyour needs.
These are powerful messages for women be-
cause most of us have been so thoroughly so-
cialised into the belief that looking after other
people is our function.

Beattie’s list of what codependents do goes
on for over nine pages and describes everyone.
Then she goes on to the basics of self care,
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TANITA TIKARAM
ancient heart

Oat now through WEA on album cassette and CD through all good record stores.

which will be helpful to anyone who gets value
from the twelve-step method that originated
with AA. But by the end of the book I thought
a lot of it was silly. There were so many
examples, the lists were so long, that it some-
how lost its point. | think she is saying that
nearly all of us could stand to look at how we
deal with our emotions and get more clear in
both our understanding of ourselves and the
way we communicate with each other. Which
is okay as far as it goes but it does lead readily
to afeeling thatit’s our fault if we den’tmanage
to do better. What a feminist analysis gives us
as well is an understanding of the context we
are operating in - we are not meant to have
needs or expect to meet them.

Putting something that is a collection of
emotional responses and behaviour into a dis-
ease model, as Schaef does in particular, also
needs to be questioned. How useful is it to
indentify nearly all women as “sick” in our
relationships (1 guess it certainly helps sell
books)? Another danger is that we can give
ourselves the label and punish ourselves ac-
cordingly. “I am a codependent” as a label
feeds the assumption that it’s my fault and I’'m
pretty hopeless, as well as identifying me as the
label. ““Some of my behaviour is codependent”
is more accurate and useful.

The concept of codependence was devel-
oped in the context of treatment for alcohol and
drug abuse so it is very hooked into addiction
models. It would be better, | think, if the useful
things about the descriptions and suggestions
could be taken out of the addiction/disease
context and explored as ideas in themselves.
(And we mightjust find that a lot of the work
has already been done by feminist writers.)

Forexample, Beattie urges us to stop caring
for everyone else and care for ourselves. Tell
that to a solo mother with three pre-schoolers!
The disease label describes all the aspects of
the behaviour as negative, but presumably we
don’twantaworld where we are all “perfectly”
good at taking care of ourselves and don’t give
a damn about anyone else. More construc-
tively, let’s look at the whole ideaof caring and

who does it for whom as well as cultural and
racial differences of attitude and expectation.
Caring for others is not abad thing in itself, but
women in our Pakeha society are certainly
oppressed and exploited by being identified as
the “carers” and invisible as people needing
care, often to ourselves.

Pat Rosier

ANCIENT HEART
Tanita Tikaram
WEA Records
Angela Corry interviewed
Tanita by phone.

Ever listen to an album so good you wonder
why you haven’t heard of the artist before?
This first album, AncientHeart grabs you from
the beginning and fulfills all the promise of the
hit single “Good Tradition”.

Tanita Tikaram can share room in your
collection with Enya, Tracy Chapman and
others without apology. Her voice is warm,
deep, controlled, the lyrics clear and softly,
softly mysterious. If age is relevant, she is 19,
if it’s nationality she’s British, Indian, Chinese
.... She says of herself she’s “just asongwriter,
that’s all”.

Armed with Ancient Heart, her autobio-
graphical notes, the dubious benefit of some-
one else’s article (Adam Sweeting, “Big Girls
Do Cry”, Guardian, 1 July 1988) and the
promise of an early morning phone call to
Tanita in the United States I set out to learn all:

She was bom in West Germany in 1969,



lived there for 12 years then moved to England.
She began serious songwriting at 16, having
previously deemed music a“low art”. After her
A levels she sought refuge in the local library
and other useful distractions such as coffee
shops, affairs, and other people’srevisionplans.
“Poor Cow” and a flood of other songs were
written then, she says, “because there was
nothing else to do”.

Tanita played her first gig at The Mean
Fiddler in December 1987 and signed with
WEA in March 1988.1asked whether this was
an uncommonly swift experience and she
explained that many artists still record in Eng-
landwithouthaving played asinglegig. (England
still lacks an accessible performing circuit.)
She regards her own experience as fortunate.
“Good tradition” was released as a single in
England and easily made it to the Top Ten, a
success which seems to have sent the Guardian
reviewer into a frenzy: “Any woman who can
pen half a tune, stand on her own two feet and
brandish a guitar is likely to find herselfbeing
picketed by men from recording companies
waving contracts.... recordlabels have stumbled
on ‘girls’ as a temporary solution ... even if
their records aren’tbrilliant they can invariably
be sold on the glamour ticket.”

Reviewer Sweeting bills Tanita as “the lat-
est in a line of post-feminist singer/songwrit-
ers”. She regards the labelling as inevitable -
not because she fits the mould, but because the
media always does it. Most women in the last
20 years have been influenced by feminism,
she believes, but they don’t “wear it on their
sleeves”, they just get on with their lives.

She doesn’t see that women are disadvan-
taged in the recording industry, for one thing
it’s young enough to shrug off the mantles
worn by those with entrenched attitudes, and
besides, to Tanita it’s a matter of deciding
whether one tolerates second best or not. She
doesn’t, and like the song says, she’s no “sigh-
ing innocent”. Her autobiographical notes tell
us that her music is “part elaborate code and
part feet off the ground logic” and she cites
individual and eclectic artists like Joni Mitch-
ell, TomWaits, Jennifer\Wames, Leonard Cohen,
Otis Redding and VVan Morrison as influences.

When | asked how much of her own “agony
and ecstasy” became part of her music she
insisted it is not about her, she just writes about
people she cares about and bits and pieces she
picks up on the way. She would not write
political songs, she said, because they wouldn’t
come out naturally. | sensed room for debate
with her on this point- the songs thatdid come
naturally then were from her and therefore to a
certain extent they are about her ...

Tanita has toured the UK and Europe since
AncientHeart was released and she is part way
through her tour of the US. | asked whether she
was likely to perform in the South Pacific.
“Maybe” was all she gave.

Indisputably a highly motivated and tal-
ented singer/songwriter, she is conscious of
being considered ambitious and wants to de-
fend her position... “thereis just aright way to
run my career and get on with the main event,
which is writing songs and recording.” Fair
enough.

| asked Tanita whether she had any advice
for young artists trying to get a break in the
industry. Her response: “If anyone wants to be
there they won’t need advice from me, they’ll
have their own vision.” Thanks, Tanita. =
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CLASSIFIED -

CONSULTANT
AT

HARVEST WHOLEFOODS
Heather Monkhouse

« Herbal Remedies

« Bach Flowers

« Supplements

(Avail for private appointments
and classes)

405 Richmond Rd
Grey Lynn
Phone (09) 763 107

FLY HIGH
you, the wind, the kite
amazing kites from
around the world
Traditional, Stunters
Asian and Western
We do classes, displays,
Exhibitions, Stalls

KITES THAT FLY!

Main Rd RD3 Albany ph (09)415 8534
catalogues available

Original &exciting
womens music

Write for a catalogue to:
Emmatruck Music
P.O. Box 53
Oneroa Waiheke Is.
Ph (09)72-7836

Fed Up until Midnight
Fed Up 7 Days a week
Fed Up with Yummy
Food

FED UP EATING HOUSE LTD
244 Ponsonby Rd

Get Up to Fed Up
OPEN 7 DAYS UNTIL
MIDNIGHT WITH NEW
LATE TIME MENU

Lesbian Line Thurs 7.30 pm - 10 pm Ph
(09) 33584. Telephone Counselling &
support service run by leshian women for
women. In association with Auckland
Gay/Lesbian Welfare Group.

Counselling for personal growth, life
crisis, transition, creative process, etc.
Contact Juliet Batten Ph 696 123.
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New Zealand
Association of
Natural Family
Planning Inc.

Up to date, accurate
information for:

avoiding pregnancy
trying to conceive
changing methods
breastfeeding
approaching menopause
understanding your menstrual
cycle

Educators available to
speak to groups
Correspondence Service Ph Auck
(09) 605 451 Wellington (04) 628

755 or see your local phone
book. 50 clinics throughout NZ

1F X >»v
the futon sfI0D

« PONSONBY =
Fabulous 6" 100% natural
cotton Futons
Mahogany bedroll bases
Yoga /exercise mats
Bed Settees

OPEN 6 DAYS
LATE NIGHT FRIDAY

330 PONSONBY RD., AUCKLAND

SUPERANNUATION FOR

WOMEN

What are you doing regarding
your superannuation? Start
saving now before it’s too late!

TELEPHONE
Sue Amor
Financial Planning
Consultant

(09)771 615 or
413 9092 Home Tel

Integrated Resources
Consultants Ltd Representing The
National Mutual Group

Womanline a confidential non-judgemental
listening and information phone line. Run by

women for women. Phone (09) 765 173,
Mon - Thurs 9am - 12pm & 6pm - 9pm.

Birthmothers support group A support
group for women who have lost children
through adoption. “By Birthmothers for

Birthmothers.”

CLASSIFIED .

FUTONeYf\»SM

4" Queen Futon $360
6" Queen Futon $420
Cotton/Wool Blend Futon $570
Queen Bed Roll Base $330
Queen Rimu Settee Base $545

ALL SIZCS AVAILABLE
Makers of Quality Futons
we stock a wide range of bases
1S2 NEW NOftIH PO/ID, MT t\LBEPJ
TEL MS 652 OPEN MON- SAT

Mainly Toys
Educational and Creative Toys

For those special toys that last including
a wide range of wooden and
handcrafted items.

Also a comprehensive range of art and
craft supplies.

Play area provided for children.

539 Mt Eden Road (just down from the village)
Ph 606-318

CLASSIFIED

« CLASSIFIED

HELLERWORK

Hellerwork an integrating process
combining structural bodywork,
movement education and
dialogue in an exploration of how
your body reflects your mind.
CLINIC 43 WILLCOTT ST,

MT ALBERT, AUCKLAND
PH 867 031

SHIATSU
Certification Programme

Beginners level Evenings and weekend
June 27th-Sept 5th Daytime intensive Au-
gust 21st-Sept 8th Open evening_Wed-
nesday June 14th 6.30-8.30pm cost $5.
For further details send SAE to: New
Zealand School of Shiatsu 198 Queen St
Rm 16 Second floor Security Building
Auckland Tel (09) 366 7012

positive images
MARGARET PALMER BARBARA DILLON

Cnr. Apirana Ave & Taniwha St. P.O. Box 18-063
Glen Innes. Auckland. Telephone 09 521-2500.

e Portraiture

Timeless - Priceless - Photographs

in colour or black & white.

= Wedding Photography - Lasting Impressions

e Commercial Photography - Studio or location

~ complete framing service

Hours Mon-Fri 9am-6.30pm Sat 9am-12.30pm
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Ph 366 0752 Day or Night for information
and support.

Nowhere else would a woman/women be
able to buy 485 acres of land with a fresh
water stream running through it. Shares

$12,000 each. Coromandel Peninsular. For

more information write to Tahi Eynon c/o
Coromandel Post Office. Aotearoa (NZ).

Living with Cancer: Exploring ways of
reducing stress and promoting wellbeing
through personal support, visualization,
meditation, movement and self- aware-
ness. Tuesdays 5.30-7.30pm 20 June-22
August Carol Stewart ph: 780 467

Temporary flatmate wanted. Non-
smoker. Old house with lovely view of
motorway, 2 cats. $80 per week.
Phone Nancy 763098.

Natural family planning: learn about
your fertility and live with it naturally.
Look under natural family planning in
your phone book: 50 clinics throughout
NZ.

Counselling short term therapy for
individuals and couples phone Fran
Ginivan (09) 861 120.

Auckland Rape Crisis New volunteers
required. Training programme begins end
of May. For more information

phone 764 404.

CLASSIFIED ADS GET
RESULTS! PHONE 608 535



WOMEN OWNED AND OPERATED!

WE PRINT
 Letterheads Posters
e Business Cards Flyers
o Office Stationery Magazines
e Badges Pamphlets

QUALITY ONE & TWO COLOUR OFFSET PRINTING

PHONE 796-503

17 UNION STREET AUCKLAND
FRIENDLYSERVICE&EVEN THESILLIESTQUESTIONS HAPPILY ANSWERED.
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We share this country of diverse heritage
We live in this land of many cultures
We enjoy the language of two voices, Maori and English
We are New Zealand

KO TE REO TE TAIKURA O TE WHAKAAO MARAMA

For further information contact the Maori Language Commission
P.O. Box 411 Wellington. Telephone (04) 710 244




